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ABSTBACT 

The second year of Project Beach, a Federally funded 
two-year program, pursued tvo tactic:^ ^or increasing the adult basic 
education (ABE) progran relevance and effectiveness in South Bend, 
Indiana: (1) the training/hiring of ABE students as nedia 
paraprofessionals, and (2) a nedia enrollnent canpaign of various 
nedia pronotions (television/radio testinonials, newspaper 
advertisenents, and photographs) with a person-to-person canvassing 
effort* During the second year of the project, objectives were 
narrowed to a focus on the testing of the direct nedia production 
nethod as a pronotion technique for ABE« The concept of direct nedia 
placed enphasis on real people telling their unrehearsed, true 
stories* Project Beach demonstrated that direct nedia naterials 
produced by paraprofessionals can be a highly effective promotional 
tool. In view of the significant enrollnent increases nade In South 
Bendy the project director feconmends the establlshnent of a national 
bank of pronotional ABE naterials, with basic kits designed for 
specific parts of the country. Approxinately half of the docunent 
consists of perspectives and interviews of the 14 project 
participants; another half is appendixes consisting of: enrollnent 
canpaign evaluation, participant observation data, interviews with 
ABE students, and issues of **Beach«i* (EA) 
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NOTf: 



If you nre short af time, yau can get a 
auick, relatively accurate ov/ervieuj of 
Rr>ach's iiiork by reading pagea 1, 5, 6, 
117, 118, 119 and 120 of thia report 
and by leafing through the iaauea of 
Reach in Appendix IV, 
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Project RBBCh ujbs a two year apeclal damonatratlon 
project funded under title three of the Adult Education Act ■ 
of 1966 (Public Law 89-750). The project uiaa designed to 
discover new and economical means of Increaalng enrollment 
in adult baalc education claaaea. Taking South Bend aa Ita 
damonatratlon area Reach set out to demonatrate that direct 
media materlala can be uaed effectively to Improve attendance 
In adult baalc education claaaea. 

The original concept of Project Reach wee actually more 
comprehenalve than thla. Initially we developed a plan which 
called for the exploration of promotional techniques for 
adult baalc education within the context of a reletlvely 
aelf-aufflclant program which would have* coordinated claaaee, 
counselling, and community Involvement. Our eweeplng plena 
had to be narrowed over the years for practical reaaona. 
Such a comprehenalve approach would have been very expenalve, 
end alnce South Bend wea alreedy teaching their own adult 
education claaaee we would have been duplicating ^thelr efforta. 
Further, parts of our program were being teated ^laewhere In 
the country. / 

The first year propoaal for Project Reach listed the 
following objectives: 1. To institute a para-professionel 
progretn within the South Bend Community School Corporetion'a 
Adult Baalc Education Program. 2. To train theae para-pro- 
feaaionals in the use of film and video tepe. 3. To prepere 
a baalc adult education promotional campaign in which radio 
and television teatimoniala are given by edult baalc educetion 
atudents. k. To prepare promotional filma designed to motivate 
adult baalc education students to complete their courses. 5. 
To design a program combining large group television instruction 
snd Individusliied inetruction to tesch multi-level adult 
baalc education clasaes. 6. To determine what parte of the 
adult beeic education curriculum should be teught on video 
tape. Finally, we ware to explore varioua methods of present- 
ing this televirtion material and publicize all theae actlvitleeby 
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means of short promotional nauis films. 

In this first year proposal us also outllnad our 
objectives for the sacond year. In the aacond year we wanted 
to expand the pera-profasslonal program, make any needed 
project modif Icatlona, and Implement end evaluete the adult 
baalc education promotional campaign, die alao planned to use 
and evaluate our promotional and motivational filma; teach 
and evaluate multi-level adult baalc education classes through 
a program combining large-group televialon Instruction and 
Individualized Inetru'Jtlon; end publicize all theae activities 
In neieia and documentary filma. 

This breakdown of the project into two yeers wan designed 
to facilitate the gradual implementation gj^ tile comprahenaiva 
plan which Is outlined and deacribsd {5iQii following article 
"Bridge Over Troubled lilater." Althougf Ubi^^J^ctivea of 
Reach were leter narrowed, and vm focuaed our ef forte on the 
direct media promotional materlala, it is still valuab^g to 
look at the project in terma of this compraheneive plan. 
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THE ARTICLE, "BRIDGE OVER TROUBLED WATER," 
REFERRED TO ON PAGE 2 WAS ORIGINALLY INSERTED 
BETWEEN THAT PAGE AND THE FOLLOWING ONE. IT 
HAS BEEN REMOVED PRIOR TO THE SUBMISSION OF 
THE DOCUMENT TO THE ERIC DOCUMENT REPRODUCTION 
SERVICE SINCE COPYRIGHT RELEASE COULD NOT BE 
SECURED. REPRINTS OF THE ARTICLE, WRITTEN BY 
SAMUEL D. MCCLELLAND, ARE AVAILABLE FROM 

Educational Broadcasting 

Brentwood Publishing Corporation 

825 S. Barrlngton Avenue 

Los Angeles, CA 90049 
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As one can see from the precBeding article, the project 
conalsted of three main elementa: a promotional campaign 
designed to bring students intu South Bend's clareea; an 
Instructional program uihlch uould combine media materials 
bilth classroom Instruction to tesch basic skills; and a 
para-profeaslonal uork training program uihlch uould be the 
means of accomplishing our other objectives. 

The results In our first yesr i^ere satisfactory. LJe 
prepared ell the ahorter promotional media materials uihlch 
uould be renulred In the second year of the project; de- 
veloped B model for the Instructional media materials; and 
devlaed our basic curriculum. It i«ib8 then decided (for the 
reasons outlined eerller) to fucua our efforts In the second 
yeqr on the promotional aspecta of the sdult basic education 
connundrum. lUe relied on the status quo, thet le the South 
Bend Community School Corporation program, for all Instruction 
and counselling. Our revlssd objectives uere to expend the 
para-profeaslonal program. Implement and eveluete the adult 
basic education promotional campaign; use end evaluate our 
promotlonel/motlvetlonel fllma, and produce additional pro- 
motional, neus, and documentary films. This rsducss to thrse 
basic sctlvltles: training parR-professlonals, promoting the 
adult classes using materials produced by our para-professlonal 
and producing (and evaluating) longer fllma. 

It Is the purpose of the present report to revileu 
the overall Reach effort and to extrect from our tuo yeers of 
experience those thlnos uhlch ulll be of value to groups or 
Indlvldusla doing slmller uork. This assessment should de- 
llnieste problems, policies end programs In s uay that ulll 
anabla those u^o follow to pick up where ue left off and 
hopefully avoid some of our problems. The report then Is 
problem orlsntsted. I don't try to paint e rosy picture. 
Rather I try to focus on the trouble spots, the points of 
friction. It is here that ue succeeded or failed, and it is 
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here that thoae uho follou uill succeed or fail. 

Although I meke every attempt to present our uork 
objectively, it should be noted that this report is being 
uiritten by the Project Director uho is certainly not uithout 
bias. Jiiherever poesible I have included relevant differing 
opinions about our uiork. Same of these mere solicited by 
technipues designed to insure enonymity, others uiere freely 
given by asaocietes. Some euch comments follou my narrative 
report in the "Perspectives'* section uhile others are in the 
appendicee. 

The follouing narrative considers three broad inter- 
dependent areas: the nars-professional training, the media 
materials, and the enrollment campaign. 
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SECTION II 
PERSPECTIVES OF THE PARTICIPANTS 
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SAMUEL D. MCCLELLAND 



Since the time of Its Initial concpption the focus of 
Project Reach has gradually shifted to the promctlcnal aspects 
of the adult basic education program. To be more apBOific, 
we were testing the direct media production method as a 
technique of promotion for adult basic education. South Bend 
became the test market for this promotional effort. The con- 
cept of diract media needs careful explalnation since It 
was central to all our work. Our Reach 2 newsletter carried 
the following description of our madia materials. 

In our enrollment effort we put the emphasis on 
the real people who tell their unpehearsed, true 
stories in whatever way they choose. The tele- 
vision spots, for example, are pure, direct 
cinema. Likewise the radio spots are real, un- 
rehearsed converastion. The photographs for our 
printed matepials are of real people in unoosed 
situations. All the copy which uie use to promote 
adult basic education classes is transcribed from 
sudio-tapes of real adult basic education students 
and their peers. 

Ills insist on ultra-direct communication even 
though it would have been simpler and faster 
(if more costly) to have contracted with com- 
mercial production houses for the traditional, 
slick product, (lie insist on this degree of 
honesty for good research rsaaona. Indeed, if 
OUT medis efforts did not really "tell it like 
it is," there would be little point in trying to 
study ths effect of "direct, pear-to-peep com- 
munications." 

In the original Reach proposal, 'the television films usra 
described ea follows: 

These films will be personal testimonials 

about the adult basic education classes. 

These testimonies will be given by past and present 

present adult basic education students. The 

reality of the student testimonials will be 

5 




□f qrimB importance and for this reason no 
reherslnq ulll be tinne nnd a documentary style 
ulll be used to visually underscore the 
authenticity. Audio tapes uill he taken from 
the soundtracks of thase films and th^se tapes 
uill be distributed to local radio stations for 
broadcast. Tne television prPmotions uill not 
be at all like the highly polished slick com- 
mercial product. Rather, these promotions uill 
be the 'simple documentary testimonials of local 
people tailing it 'like it is.' These docu- 
mentary px-nmotions uill portray role models of 
a neiii life uith uhlch the undereducated mem- 
bers of the underclass can identify and the 
attainment of uhich does not seem unreal. 

This same philosophy quided all our uork regardless of the 
stieciflc medium. 

The direct media approach is the documentary approach 
pushed to the nt^ degrf^e. In direct media the filmmaker 
focuses Gur vieu nf real events rather than creating an arti- 
ficial dramatic similatlnn of it. In general, the documentary 
filmmaker often strives to do the same thing. Hbuever, in a 
so-called "documBntp»ry" one often finds a pre-uritten script , 
a pre-determined series of activities, professional and non- 
professional actors, orofesaional commentators, and so on. 
In direct media one simply follous the normal everyday activ- 
ities of real people, uses their normal unrehearsed spei-^ch 
and overall minimizes the intrusion of the filmmaker. This 
has the effect, ideally, of minimizing distortion and obviating 
the biases of the filmmaker. The subject of the film is pre- 
sented "directly" to the audience, uith a minimum of inter- 
pretation. 

Para-professionsl Training 

From a production standpoint the direct media approach 
impoaes certain constraints that must be considered in the 
training of direct media specialists. Succeasful uork In 
direct media is extremely difficult, yet to a novice the 
technique looks easy. For example, a direct media film is 
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likely to contain out-sf-focus sequences uihich s traditional 
documentary filmmaker or a "alick" filmmaker uiould exciaa. 
The same acene might be retained in a direct media film 
becquee of ita content. Since great momenta in Hfe can't 
be reahot later, the technical poliah of the final., print 
has to auffer. The novice often mistakenly thinks thst one 
doesn't have to uibrry about technicel quality. 

Similarly a novice ia delighted to find that he ahouldn't 
yrite a acript. He doesn't reelize that this meana a greet 
deal mora difficult filming and difficult editing. For example, 
even the vary competent prcfeaaionala Albert and David Mayalee 
had to overahoot a great deal uihen they filmed their direct 
cinema meeterpiece Selesmen. Their procsedures sre described 
in The Mayslee Brothere' Ssleawen published by Signet: 

In ell, the shooting took soms six ueeke. The 
editing by Devid and Charlotte Zyerin (Contributing 
Editor, Ellen Gifferd and Assistant Oirsctor, 
Barbara Jarvia) took fifteen months. It proceeded 
intuitively end in s manner not readily put into 
words. The first ssssmbly or rough cut, boilsd 
thirty hours of footsge doun to en hour and a half. 
That took five months. "And it didn't work st sll." 
Chsrlotte remembere. "It uies s totsl dissster. So 
it biaa a matter of refining, and refining the mater- 
ial until it begen to uiork." 

A fundamentel training objective then muet be the inculca- 
tion of patience. The building of confidance ie equally 
important. At the eeme time the filmmaker muat leern to 
underetand and appreciete the importance of the direct media 
approBch— the importanca of not forcing the material into pre- 
determined petterns of thought. Developing this philosophic 
underpinning in trsineee ie difficult but essential. Con- 
vsrtlng the philoeophy into good films is an even more 
difficult procesa* The filmmaker mudt learn to aee the right- 
n$nn of uihst he obssrvss and film It uithout deatroying its 
reality. 
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Oup nara-profeasinnala act the f undamentalg of their 
crpft in tujo tuelve-uBBk uapkshopa. One was conducted at the 
beqinnlnc of the first yenp and one at tha beqinning of the 
second ysaP. 'he wcrkahcp In the first year fccuaed en the 
use cf the direct media techninue with both film and video 
tape for telav/iaicn. In this reapect it differed from the 
aeccnd year's uorkahop ujhich did not uiork with video tape 
extensively. The training uiaa especially difficult due to 
the inherent difficulties of direct media prcduticn, the 
inability of many cf the trainees to mad and write, the 
complexity of our aophiaticated equipment (Naqra IV, Senn- 
heiser. Moviola, Maqnasync, etc.), and the English language 
problems of some of the Spanish speaking participants. The ad- 
vances of the trainees in these short workahopa were gratifying. 
By the end of the twelve weeks the para-praf esaionla had ac- 
aulred a oood sense of what they were doing, they were able to 
operate all the equipment (at leaat at minimal skill levels) 
and we were well on our way to nroducinq the media materials 
that were required. 

Its relevant here to mention the hiring constraints on 
Project Reach, First of all, we were propoainq to use the 
direct media method snd therefore insisted ultradirect com- 
munication. It w.'is thus easential that we have the adult 
basic education students themselves produce the media materials. 
The Dool of potential employees was, therefore, narrowed to 
students in adult basic education classes or recent graduates 
of such classes. In our first year w9 followed this criteria 
strictly and hired our six traineea from the ABE claases. In 
the second year, we felt that it was important to recruit 
younqer trainees since we ultimately hoped to perauade more 
. young dropouts to enroll in the clasaes. (One of the problems 
faced by the Adult Basic Education Classes in South Bend is 
a shortage of younger people.) In the second year then, we 
not only hired young people from the Community School Cor- 
poration ABE classes but also interviewed and hired 
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nraduates of other bsaic training proqrama. 

There tjera other diffarencea taetuieen the firat year 
and the aecond year. In the Firat year all the hiring waa 
done by one mani Barry Berth, the television inatructor uho 
uea on hand early in the project. In the aacond year, the 
hirino luaa done by tuio cinamatographers, Franciaco Martinezi 
and Roy Leiuia. 

Similarlyi in the first year, atudenta Liere trained in 
film (mornings) and in video tape (afternoons). One advantage 
of this system uas that it gave the students a *'feer' for 
both media. At the same time the video tape provided an 
inatant replay capability uhich enabled the atudenta to olan 
an intervieu, or aome other production, and immediately re« 
vieui the results. This capability improved the effectiveness 
of the training. Unfortunately, in the second year, the 
video tape capability uas not available due to conflicts 
over the utilization of project engineers. 

In the first year, ue had six para-orofeoaionals all 
about enual in their knowledge of the media* In the aecond 
year, uie had six para-professionals uith a yeaz^ training 
and six neu trainees. 

V t 

In the first year, ue had only people from the adult 
basic education classes in South Bend. (An older and more 
conservative qrouc) In the second year, uie had trainees 
uith little prior contact uith the clssses in South Bend. 
(Also a younqer and less conservative group) 

The tpslninq proqram in our firat year uent extremely 

uell. Althouqh there uere a feu delays in the arrival of 
the eauipment, the tuelve ueek training uorkshap started and 
ended on schedule. The nccessarv basic training uss effec- 
tively completed during this time. In the second year, the 
initial training uorkahnp stsrted latet because of uncer- 
tainties in funding and uas unable to uind up by the date 
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specified. It yes further interrupted by our medle enrollment 
campaign during which everyone involved with the project 
concentrated on the TV, radio, poster, end peraonal contact 
enrollment work. It la also worth noting that osia of the 
two Instructora who was to be with us for the second year, 
left the Project toward the end of the summer and moved to 
California. 

Our training, of course, did not in either yeer euddenly 
stop end production work abruptly begin. Rather there was a 
gradual transition from activities underteken primerily for 
training to Job-oriented production activities. Formsl 
instruction continued st lesst ons dsy s week for ths duration 
of the project. 

In the first year all this training was handled by one 
man. However, in the second year the group wsa larger and 
it proved to be unreeliatic to expect one man to trein every- 
one—young, old, trained and untrained. Lie thersfore 
later ahifted to a three crew etructure in which each crew 
conteined at leeet two experienced para-prof eeaionel and two 
inexperienced or new pera-professionslB. The Idea was that 
the older para-profeeeionele could help the newer pere-pro* 
faasionals. Each crew wae furthermore supervised by s media 
epecieliet with reletively good knowledge of the uee of film 
end television. 

This treining structure also proved to be ineffective, end 
it wee chsnged several monthe hence to e structure which 
isolated the new pere-professionals from the old para-pro- 
feesionala. The novice crew, wee trained by one of the 
advanced pere-profeeeianale, end one man asaumed reeponeibility 
for training the advanced para-profesaionela. This structure 
seemed to work effectively but time wai then short. 

In summsry, ths psre-profeesionsl training in the firet 
year of the project was gulte different from the pera-pro- 
fessionel training during the second year. Our first yeer 
workmen the surface at Ie88t-"iia8 more productive then the 
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second year. Nanetheless in both caaes the pdra-prnf t^ssionals 
did learn basic media skills. The para-praf BfjsionalB uiith ^ 
two years of Reach tralnlnq are quite campetfent, and uBre 
quite successful with their work. Even some of those with 
little training learnBd well. Some of the trainees hired in 
the second year of the project did not progress as well as uie 
wuuld hav/e hoped. 

The Media Materials . 

AssBdsinq the effectiveness of the training (with the 
exception of the comparisons between the first and eecond 
years) is difficult. Probably the most relisble guide is the 
films which ths trainees eventually produced. Their work 
falls naturally into tuio categories: community messages (short 
one-minute television testimonials to the adilt basic educa- 
tion classes) and longer films on adult basic education 
experiences and/or problems. 

All the films were surprisingly gnod. The community 
messages uihen shown on the local television stations were 
nuite effective (only ten of 35 were actually broadcast). 
The initial enrollment in the local ME classes tripled ss a 
result of our work, and these commercials uiere the backbone 
of our cjampaign. The longer films varied in quelity, purpose, 
and in approach; and itis more difficult to assess their effect 
since they were not completed end nrinted until the end of 
the second year. 

One can mske some specific comments about both the short 
end the long films. In both cases its important to assess their 
effectiveness in terms of their purpose and to determine the 
extsht to which they meet our criteria for direct media materials. 
These judgements must be esssntially qualitative. 

All of the community messages (the one minute spots for 
tslevislr^n) seemed to meet the criteria for direct media. 
They presented the people in the South Bend community with 
little distortion. This was tin incredible editing feat. 
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IMopmRlly If ynu don^t tell aomeanB what to say they will 
ramble on-takina five op alx mlnutee to make a point that 
you ujould like to convert into a 15 aecnnd aegment of a 
one minute apot. When you edit that five or aix minutj 
interview (normally the intervieusi ran aa Inng aa tuenty 
minutea) you muat make deciaiona. You^re aelectinq, and 
thBrefnre \/ou are not presenting a total picture of the 
person, Mnnetheless, given the fact that ua uere clearly 
looking for affirmptive comments, and that ue could not in* 
elude everything that uaa said, I believe that the people 
in the measages qot their ideaa to the audience uithout very 
much diatortinn. The editing of theae meaaagea uaa quite 
difficult aince some aixty minutea of intervieuia uould yield 
only a single short community meaaage. 

The lonqer filma uiere not aa universally satiafying. IMone 
of them could be considered completely successful as direct 
cinema--Blujays the prediapositions and attitudea of the film- 
meker uould intrude. Perhapa thia ia unavoidable, tilithout 
ideaoloqy there can be no meaning. This intrusion uaa not 
very detrimental for us aince the filmmakers themaelves uicre 
usually adult baaic education students. 

Considering our lonqer films from a strictly technical 
standpoint I am meat aatiafied with Jenkins , Long Hard Drive , 
Mexican Americana , and Reach . From a technical standpoint I 
am alao quite aatiafied with Don^t Be IMo Fool , Mlgranta , 
m Taachera , and Tuio and Six , (although these films were all 
technically flawed). Pm not satisfied with the technical 
quality of Joaouln or This liloman . 

It is more important to consider their success as direct 
cinems (i.e. to what degree do they present the feelinqs ana 
essential character of the people in the filma). Aa direct 
cinema I am quite aatiafied with Jenkina , The Long Hard Drive , 
and Teechera. In each of theae films, the aubjects come acroaa 
without much diatortion. Both Jenkin s and Ldng Hard Drive 
are about the same man. Jenk ins was made by the f irat year 




para-prafBSsianals ?^nd Lang Hard Drl\/e by First and second 
year pRra-prnf easinnals . I superv/iaed the work on Jenkins 
while nscar Lottie directed Long Hard Driv/e in cloae associa- 
tion uiith Fd Jenkins himself, (the Producer). In both cases 
bje are confronted by Ed Jenkins, his personality, his attitudes 
his feelings, his apnroach to life, his problema, his reality. 
Ry the same token Teachers with its time limitations giv/es a 
fairly incisiv/e presentation of the attitudes of the teachers 
in the South Bend Community School Corporation. Obviously 
making such critical judgement about "reality" and "honesty" 
is hazardous. One would do best to see the films, 

Some of the other films which ue produced may in tradi- 
tional terms be as pood as the three discussed abo\/e, but I 

think that the oniniona of the f ilnimakera ..pbstrMcAejd .^^^^^ 

communication. The films are more propaganda than direct 
media. One such film is Don't 3e f\lo Fool , a dropout film 
which has a \jbt\j definite, separatist point to make. Like- 
yise Mexican Americans , a controlled and selective view of 
the Mexican American in this country. It is a valid point 
of view and Mexican Americana is a good film. However, it 
is not direct cinema. 

Tuo and 5i'< uas not very successful as direct media 
becauae it set nut to glorify an industrial training pro-- 
gram in the city. It is very interesting to note that some 
of the visuals carry a message different from what is being 
said by the instructors being intervieued. In this sense 
the film did function as direct media, but it accomplished 
the opposite of uhat its director ujanted. 

Migrants (made in cooperation with one of the local TV 
stations), despite its many technical problems, is an 
accurate portrait of the migrants and farmers in the area. 
It uses the standard Journalistic aporoach of intervieujing 
both sides of a public issue. It is an interesting but 
relatively superficial film. 



This 'jJoman jnd Joaquin both aufffir rrom a ome technical 
problems of conaeqiiinnce, Thla liloman ia poorly edited ( a 
rush job), and it has a bad sound track. The film does have 
3omB powepful footagR hawever. The acene In which the woman 
PBBda a Chrlstmea atory to her daughter— making mistakea but 
vary proud-la beautiful. Most directora would not have been 
able to do this scene aa ef Fectlv/ely. Unfortunately other 
scenes aeem atllted, and the film as a whole doea not cohere. 

■^P^q^^" deaipned to show what the Mexican American 
Center in South Rend has to offer. It contains some useful 
information, but it does not communicate anything of great 
consequence about Joaquin or the center. Joaquin is also 
burdened with editing problema, poor sound, and distorted color 
Wonetheless, the film captures some telling moments. 

Reach which was moderately successful as a biased history 
of Projact Reach ia not auccesaful as direct cinema. The film 
is a r^R Job, has my scripted commentary, and a musical score! 
There are moments— for example when the teaches are teaching 
their classes or when the students ere operating our equipment 
when it is very good even considering our strict direct 
media critsria. It does give a relatively good history of 
the project. 

All in all, the films demonstrate the ability of the 
para-profeaaionals that ws have trained. To the extent that 
they have been shown around the community and to various pro- 
fessional groups they seem to have accomplished their purpose. 
Most comments have been very favorable. Some of tha comments 
which I personally have heard were surprising. Even when a 
film ia extremely acurate in its representation of a particular 
individual, people may take offense simply because they don't 
like the perspBctivB of the individuals filmed. Comments such 
as "All undereducated people aren't black," "Thata a stereo- 
type- indicate that the direct media can run into communication 
problems simply because of the Individuals selected for a film 
or because of the biases of the audience. • 
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Overall, qiven the hiring constraints under which the 
nrcject wcrked and the limitations of our trainina, I'm quite 
satisfied uith the media production of the para-prof essianals. 
A related and important issue Is the attituriinal channe of 
the para-professionals over two years. One Chlcano migrant 
(who uas makinq %5 a day in the fields before Project Reach 
and uho nou occasionallv earns S5Q to SlQQ a day as a free- 
lance cameraman) recently said "Nou I think I can do any- 
thing." The money itself is not important, but the attitude 
is. It is my hope that the nara-professionals can continue 
to uork in the media, although at this moment such Jobs are 
not plentiful. One of our para-professionals however turned 
down two Job offers as "not' good enough." 

In any case our para-professionals were given the rudi- 
ments of film makinq, radio, J\J and still photography. Some 
of them have taken this basic traininq and through hard work 
made themselves into complete professionals. 

The Enrollment Campaign 

The most critical Question for Reach is hou effective 
were our films,' radio commercials, and photos in terms of 
enrollment. (As mentioned before the longer films are now 
beinq evaluated by an outside agency.) The most obvious 
measure of our success in this case is actual increase in 
enrollment, and enrollment tripled follouinq our campaign. 
A detailed report of this campaign can be found in Appendix 
I of this report, and a quick overvieu of the campaign can 
be found in Reach 2 in Appendix l\J of this report. 

The Reach campaign uas conducted in the fall and 
utilized a uide variety of direct media materials: tele- 
vision commercials, radio commercials, posters, door-to-door 
canvassing, and promotional matchbooks. The report confirms 
the wisdom of the multi-media approach and records the overall 
success of the campaign. Still there is one question uhich 
remains unanswered. Even though enrollment initially 
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tripled, soon thepeaPtB/ it iRveled ofP at about tuice what 
it had bRRH, and a feu mnnths later declined even furthRr, 
Had bje oversold the classes? Misrepresented them? If ue 
had tauoht the classes ourselves, ue ujould probably be 
able to ansuier that question. 
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In order to gather opinions for this eectlan of the 
Project Reach Final Report ye asked each profeaslonal staff 
member to submit a written evaluation of the project. 
Each paraprofesslonal staff member uas asked to to respond 
to seven basic questions: 

1) Has Project Reach Improved your opportunities 
for work? 

2) Has your uork here been useful? 

3) IJhat la the moat important aspect of the project 
that you uill take ulth you to your next job? 

I*) Do you think that Project Reach has helped the 
Adult Basic Education program in South Bend? 

5) liiere the Adult Basic Education administrators 
and teachers helpful? 

6) Did you encounter any racial problems at Project 
Reach? 

7) Has Project Reach been run the yay you uiould run 
it? 

The Intervleujer also asked a variety of folloui-up 
nuestions. 

Since the intervieujer's own opinions clearly Influenced 
the responses of the para-ppofeasionala and since some 
professionala die! not prepare a written statement, one 
should compare theae responses with the anonymous responses 
in AoDsndix II. 
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■HOMER DE LEON 

Did you reed the queetlon? You didn't reed 
It? 

Huh uh. 

lilell you don't hove to. 
Huh, 

You don't have to read them. You could anewer 
without It. (ilhat about the flrat queetlon? 
Iilhat about >iork next year? 
Huh. 

Uhat about work next year? 

For irte? 

Yeah. 

Well I don't know. I'm trying to find the 
eame joo. I'm going back to Texaa. 
The eeme Job you dn here or the eame Job 
that you had? 

(ilell I'm going to get en Eclelr end do eome 
cemere work. And If that ... 
Have you had any luck? 
No. 

But you're deflnately going back to Texaa? 
Yeeh. 

Iilhat were you doing before you come here? 
(ilell I wee e ferm worker. 
Are you going to do that? 
No. 

Do you think you will be eble to find a Job? 

I don't know meybe. 

Are you end — — going to Texee? 

I don't know. He eeld he waa going. I don't 

know. 

But he ceme up from ... 9o you tend to think 
the work at Project Reach hee been useful « right? 
Yeah, for me, yeah. 
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Did you Bnjoy It? 

Uh, I really anjoyad It, 

liJhat do vou snjoy? Still photography? 

Uh, camara work. The Eclair I an Joy that a lot. 

Veah, Uhat about ah ah what about helpln*} 

other peopla? Do you think you halped Mexlcan- 

AmBrlcans get Into achool? 

Yeeh, 

Do you have your GEO? 

No not yet. 

Vou gonne get It? 

Veah I wee in claases, but than, they chenged 

It becauaa of the echedule hare. 

Oh what did they do? 

The hours, . , 

Changed the deya? 

The daye? No the houra. 

Oh I eea what you maan. 

Bacauae Frldaya, Thursdeya I uiork until 7. 

Uh huh. And didn't from 7 to ,,, Well did 

you go to El Centre? 

Veah, 

Houi is the program down there? 

Von got to atart uihers you left In high achool, 

Uh huh. 

And then from there wom atart all over. 
Vaah, 

So I atarted from the ninth greda. 

So hou long did It teke you? 

I don't know, I still haven't taken that teat 

yet. 

Is It pratty hard? 

Vsah, soma of It, I mean I read like the (?) 
lilhet ebout a a the teachers down thersi? Ulhat 
about the teachara avBryuhere? I mean, I 
know you're happy with the El Centre thing, 
but ware you filming at thosB centBra right, 
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Mr. De Leon: 

Intervieuer: 



Mr. De Leon: 
Intervieuer: 
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and you uere around the city. 

iJell aome of them mere good aome of the teachera. 
Are pood? Juat aome of them? 
Some . . . 

Iithat about the othera? 

Oh they're not too good. They're no good 

to the atudenta. 

Oh they do? Hou is it booke or uhat? 
Yeah there are no booke. 
Do the atudenta drop out? 
Veah Juat be because they made a lot of 
promiaea, that didn't come true, 
lilhat about your aumrnary? bJhat about the 
helping people? To get in the GED program. Do 
you think that you've convinced other people? 
I think 80. 

Uhen you uent did you go canveaaing? 
Veah. 

Did you do uell? 

(iJell I got around 10 or leaa uho ueht to achool. 

Are they ataying in or are ...7 

Some of them. 5 or 6 I think ere etaying atill* 

la it hard to get people to El Centre? 

Veah they need mere informetion about uhut ia 

going on. 

Ia it eesier for you to tell them becauee you 
don't have your GED or do you think ita eaaier 
for someone uho'a finiahed? 
IJell its eaaier for someone uho'a finiahed to 
tell them to go back to achool. Because they 
might find it . . . 

Uhat about Project Reach, has it been run the 

uey yuu uented it run? 

Not too good. 

Vou're not? 

Mo. 
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Vou're not heppy with it? What's wrong withit? 
(iJell I think the schedules have been changed 
around a lot, Dur schedules days and hours. 
Vou didn't like that? 
No, 

iiihat else? 

Just the schedule. 

Did you net s chance to say you didn't like the 

schedules. Did someone ask you or did they 

just say they were changing them? Did they 

ask everybody or did they ,..? 

tilell they esked us, but what's the use when 

if it wasn't one thing then they come up with 

another. 

So it doesn't matter what you say? Do you a s 

do you have any other complaints? 

No. 

tilhat about getting along with psople back there? 
Are the paraprofessionala getting along? 
Yeeh, we didn't have eny problems. 
But Just with you? 
Yesh, 

Is there some of them they don't oet along 
with? 

Oh for me I don't get along with — — . too 
well, 

lilell, you must hsve worked back there end if 
they didn't qp.t along with some people was 
there e conflict there? 
No, 

IJho's fault ia that, is that mainly . and 

— 7 Ky fault and — — ? 
Iiiell I think its the staff. 
Is there anything el&e you want to say? 
No, 
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Anyuey t^oae are the queatione I em going to 
eak you. So you can ... Uhat about the first 
one? 'tlhat are you gonna do uhen you leave? 
I am going to try and look for a Job in film. 
Yeah? 

Either a Job in film cr photography. And a I 

tried, but ao far no one haa called me yet. 

So you're gonne etay in thie eree? 

Yeah. If I can. If I can get in. If I can't 

I have a Job offer by the 15th of June. At e 

Indiana Bell. 

Telephone cnmpeny? 

Yeeh e telephone inetaller. I'll be uorking 
In the communicetiona department, but eh like 
June 15th. 

So you have thet much time to look? But you'o 

rather etay in this? 

Yeah. 

O.K. uhat about photography, have you learned 
enythinq, eny, beeidee I meen obviously you 
learned hou to run equipment or you uouldn't 
be intereeted. Did you learn anything alee 
that might help you eey if you go to uork for 
Indiene Bell? ulhet are you going to aay thet 
thie uaa Just a uaete of time or thet...? 
Oh no it ueen't a uaete of time. I mean you 
knou eometimea maybe ue didn't do nothing but 
everydey I mean even Juet by uatching you learn 
eomething. People can learn Just by uatching. 
They don't have to be uorking Juat uatching there. 
Did you learn anything beeidee learning film? 
Did you learn enything about getting along uith 
people? Did did ... 

Yeah, yeeh, you got to a reepect their ideee 

7? 
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too beceuee like you knou if you Juat try to 
put them eeide you get into a little erqument 
ebout different ideae of things. Or something 
like this 80 really Just to consider different 
ideee end ait end talk about it. Becauee other- 
uiee you pet into a big ergument like ue had be- 
fore. 

Whet ebout the Mexican American community? Are 

you intereeted in helping them? 

Yee. 

And do you think you have? 
(jJell aa flar ae AQE I think I have. I meen 
trying to promote the ABE eround the neighbor- 
hood uihere I live. 

You've gotten people tp gp tp echool from there? 
Veeh, eo haa — — , He'e got e younger eister 
goinp there. I had my mother going there too 
for e uhile. 

So you but that 'a been in terme of getting them 
to go and that's something th^it you've done 
youraelf? 
Uh huh. 

That 'a not aomething they picked up from Juet 
uatchinp pur appta pn televiaion? That 'a some- 
thing thet ypu've mode ...7 
(liJhple sentence illegieble) 
Did ypu have gppd success et the cenveesing? 
Oh yeeh. 

Getting pepple tp sign up, like e lot of paople? 

Ah 71 or 76, I don't knou. 

Are they still going or ere they ...? 

Ah I uee out there, and eay about one third still 

go. 

Iilho's fault ie that? 

lilell the uey they dp it its mostly thsir fault 
I quess bscsuse they upuld Juet, you knou, good 
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reaaona ... eome of them uere alck, aome had to 

uork nights, you knou. Some of them had tuo 

Joba,aonie of them had a bad heart. Sometlmea 

thay uiere old people 50, 51, 52, aomethlng. 

lilhat about the AB^ progrem, la something wrong 

there thet they might, I mean, be loalng aoma 

of these people or do you think Ita Juat the 

people 'a choice? 

It*B the people'a chjlce to me. 

ABE program la fine? Hou ebout the teachers, are 

they ...? 

Ah the teacher Is good. And mostly every center 
they go firat thing you aak la hodi about the 
teacher, la he eufflclent In helping you ulth your 
homeuork or eomethlna like thla and they all eey 
uell he 'a a uonderful teecher end uie really like 
him beceuae you know the teachere I'm talking 
about a they take em* home and bring them back 
you knou, from achool. So really thay don't hove 
to do thet but they do it on their oun. So that 
the teachera that are doing eh thla good. You 
kr.oui they're quite good. Reelly Juet a like 
you said, ita the people'a choice really. If 
they don't uiant to go they Juet don't go. 
la the, B you knou, ther"? nothing that the AB^ 
teachera could do to keep thoee people there? 
iJall there is one thing that the people eeked. 
Some said that thev uould like to get oeid for 
qoino. Vou pey, you have a full room every night. 
If you gotta pay? 

If you got, you knoiu, if you peld a atudent aay 
about IS or 17 dollera a yeek you knou Juat for 
going 2 hours a night beceuae ... beeides, you 
knou, they uork bnd they ssy uell ue uork 6 houre 
and ue have to go alt and leern for anothar 2 
houre uhen ue should be catohln up on our reat 
for the next day's uork. Cause aome of them 
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work hard ao they figure If they got paid for 
it you know they could Juat go ahead and learn, 
pluB at the aama time getting paid. 
They don't do that? 
No. 

Has the project bean run the may you mould run It? 

The may I uould run it? 

Yeah. 

Well to me the project la all right. It haan't, 
I maen, it haa ah, I mean, it haa faulte like 
everything elae; but it haa ah, the project been 
ell i l-jht with me. A little miaunderatanding ?ikB 
averythlnq bIbb but atill tha projBCt ia all right. 
What iiiould you have changed ebout It if you ...? 
(ilell tha only thing I yould have changed ia ah 
inBtaad of baing a deadline for June I keap on 
going. 
Yeah? 

That 'a tha only yay I'd change bacauBB everything 
ia all right. Staff and para-prof BaaionalBt you 
know, thay'ra all right. 

(ilell now that 'a, ah, aome of the other peopla 
not nacaaaarily tha onea that uere in hare today 
... aaid that tha aacnnd yeer pBople... era 
not aa aarioua aa the firat year people. Ia 
that true? 

Veeh, becBuaa ah the oldar,the firat year people... 
the firat people are older and a little more 
reeponaibility on their mind you know, and know 
the younger onea apeak ing for myaalf , aomatimaa 
too, I got shout of place cauaa you don't think 
about what will happan in tha future you juat 
ah Now like I eay to me the youngar genere- 
tion gap, you know, aome timea it aaema like, you 
know, they don't give a damn about nothing. But 
for my pert, you know, when I waa to terminate 
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then after I seen that I had a good thing going, 
but I lost it Just becausB of ah not listening 
to reason you knoy. I found out that I really 
did uronq by not doing my job, I thought ujhat a 
bad thing il ia. But I found out the hard uiay 
by getting terminated so ... so then the sooner 
ye can understand I guess you knou. And I found 
out that I needed the training becauee it could 
help me in my life you knuu, s bstter Job someday. 
But eh I didn't think about it at firet yhen I 
got terminated. But to me its Just ah you got 
tyo coRiiinations oldsr and youngsr and the 
younger and the old do not communicate too good 
together. Becauee the young got ideee eomething 
you knoy, ideas for themselves you knou. The 
old they don*t agree uith you knou. They have 
dif erent ideab or different beckgrounds, I don't 
knou uhat it is. 

So there uas conflict betueen the ...? 
Veeh, iiostly as you notice ues betueen the first 
and second years, mostly it uss sscond yeer 
thought they ''neu better than the first yeer. 
And msybs they did, end maybe they didn't. But 
there's s conflict bstusen you. Ite reelly be- 
CBuee the only thing is Just tuo different groupe. 
Vounger and older. You get them together. 
Mou uere you sslected? Personslly hou did 

mm^m^ QSt V OU in? 

Uell I uas going to the ABE claesee et El Centro, 
And — — . she told me about Project Reech that 
they uere goning to hire eix more para-prof- 
fassionals for uorking in film and on television. 
BecBusB they uanted former ABE students for the 
clsss. 

So than you spplied? 

Yeah, then I applied end they called me in. For 
training me. 
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iiiaa the project expleined to you then? 
Uell at the time that I got hired the project 
uaan't explained to me^ It-uaa Juat ah that I'd 
be doing ctimera uork end I'd be learning a at ill 
photography, end cinematography. Like can- 

vassinii and makin ABE spots I kneu nothing about 
until after — — left. 

ijJas your training sufficient then after he left? 
bJell, huh, for my part if — — uould have still 
been here teachin us ue uould have been far more 
advanced then ue uould be nou probably because 
of he uas in our age you knou, bracket you can 
call it. And a he spent most all the time uith 
us, six neu ones. And give ue assignments like 

end you go film this for me and he 

uould urite doun uhat he uanted. So next day 
..... and — ~ qo out then — — and — — 
or something like thie but the only uey you cen 
really leern is by somebody Just sit doun and 
explain it then tell you and tell you^but you 
don't do none of the uork you don't learn nditHin 
you knou its Just like theory. You don't knoiii 
hbu to do it reelly and uihen it comes doun to 
doin it you knou all the idess on hou to do it 
but you don't knou hou to run the mechinea or 

nothin. So if etill here men uell be for 

more advance I think. BecBUBe,he uiould, he uat... 
he understood us^and ue never had no quarrel and 
everythina uas all right. Beceuss he uas like 
in our brecket,the same ege. But nou sines ue 
got started into three groupe there are aometimee 
uhen ue didn't do nothing Just 8e«i around you 
knou. But like ita important to have an instruc- 
tor you knoU( uith you not all the time becsuee 
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Its hard to da aomethlnn on your own becauae you 
dnn't know what to do, I maan aapaclally for 
ma I didn't know nothln about film. Ah I, what 
I know now ian't too much, but Its enough to gst 
started on. 

la that becc.jaa ha waa alwaya with you? Is that 
bacauae he was, he got along with you batter than 
,,. 7 

Becauae maybe two or three thlnga. One waa ba- 
cauae he waa with ua you know, aacond, we had 
claasee about the Eclair, about the atill camera, 
he explained what F atop and abutter apeed meant 
and all how waa film made, it waa made of light 
end eh he taught us In claaa and then he let 
ua qo out side and you know, work. So we can 
see our miatakea. And when the film came back 
we watched the film and can correct our miatakes. 
But ah that's mostly what helped ua beceuee he waa 
there all the time^and hie claae plua he taught 
ua out side you know, on our own. 
Well what ah, ah, then your figuring the three 
groupa that we divided up into didn't work? 
No not really, no. 

They did not have one pereon tack there the whole 
time? Did the fact that — — wad Mexicen American 
have anything to do with the feet that you got 
along? 

No, wei; myself I can aay thie, that ah, between 
the ChicenoB end the Blacka we all got together 

good with ...... You know, waa Mexicen, 

you know brown like ua but the other three were 
Block. liJe all got along together there were herdly 
no arguments about nothln or confllctn between 
ue, beceuae everybody you know, liked what they 
were doln,but we were filming, and uti? were doing 
exercises, snd ah we were In claas In the morning, 
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and everybody like Juat because ue uiere learnlnQ, 
ye yere learning faat. 

Iilhen did, then, did you atop ah alou doun, let 'a 
aay? 

(liell really , to my point of vley, 

averythlrig atarted aloylnq 
doyn for me yhen ah ye heard that — yaa leav- 
ing you knoy, for L.A. becauae they had a riot 
or uhatever. And ah he thouqht he could do more 
for his people over there than he could over 
here even though he yanted to stay here. So after 
he left really ah everythinq like ah everybody 
ye alx, ue alx nay onee, everybody Juet kind a 
yea kind a hurt really, becauae he yaa helpln 
UB along good. Biit If he yould have atayed here 
no man ue yould have been advanced I knoy ye 
yould have been. 

(lihat , eh, yhet yould, to aay take ah take 

or aomebody elae or aomebody neu for that matter 

and put him In to — — - place I meen or yaa It 

Just that —.—got on. Uould It have helped, to 

...7 

All dependa on the peraon, I gueaa, yho'a the 
Inatructor ... If he treata everybody the aame, 
— ... taught everybody the aame and If you uere 
to hire another Inatructor, and he yaa aay ha 
yaa black or broyn, aay ah he took our aide more 
and gave ua mora uork to do and the blacka leaa 
or you knoy the oppoalte you knoy there yould 
be confllcta batueen the groups, end the Inatructor, 
So reelly you have to gat a man yho waa OK ulth 
both klnda you knou, black, uhltea you knoy or 
any oolilr. Vou can't have a man doln the Juet 
that's only gonna take one aide. Like «— — he 
didn't take no aldea. He took everybody you know, 
everybody yaa Juat like e brother to him. Bo 
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really that's only, that's the only kind of 
instructor ue should h;^v/e. 
Interv/ieuer: Does anybody here take only one side is that 

anybody? 

Mr. Fusntes; No not to me. There uiere conflicts before but ah... 
Intervieuier: iiihat kind of conflicts? 

Mr. Fuentea: Misunddrstandinga you knou, like betuieen me and — 



but nobj that I ses things instead of him trying 
to do something bad he uiae trying you knoui to 
straighten me out so I uiouldn't you knou, so I'd 
keep on my track. Keep on uiorking on uihat I'm 
supposed to do. But I couldn't understand you knoui, 
I thought he uias pushing on me, you knoui, because 
I uias brobjn and ha uias black. And he had more 
like pouter over me because he uias,. you knoui. 
So, but thsn I found out he uiaan't that he uaa 
trying to do some good even though eometimes you 
knoui, got s llttls upset about it. There's prob- 
lems here uihen somebody takes more sides than 
the other. 



Intarvieuer . 



Doea this, ah uihan you say that you atarted 
alouiing douin did this happsn uith all tuialva or 
Juat uiith the six neui ...? 
No, no because the other eix this first year 

they uiere uiorking maatly uith - ah uias 

their inatructor of courae, that first aix 
from the second year ue had only one instructor 

and so sfter he left, I don't knoui uihy 
he left, but it uias about uhat September? 
Oh, when he left? 
Yenh. 

Oh, I didn't knou. 

OK, he uorked uhen ua stsrted out the first couple 
a uaeks sll ue did uas ah read about the Eclair, 
atudy it, look, learn hou to load magazines end 
hou to read the light meter and ah learn hou to 
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USB the telaphoto lanae other kind of lens and 
focuB and all of that. Juat exerclalng. There 
uaa no film. Than he took us out with a loaded 
magazine and ue did extirclaes. But I can aee 
that If — — - uaa atlll hare uie probably be 
more advanced than ue are now. I figure It thla 
way the lack of structure to me lack of Inatruc- 
tlon. 

Vnu need aomebody to help? 

Yeah I don't mean you know^ sumebody had to be 
thare all tho time for ?U houra saying you do 
thia and you do thla and v9u do, no but glveus 
Baalqnmenta to do. And If ue didn't do It right 

when It came back la thla your film thlsla 

out of focua ,thla ohot had ah too much choppy pan 
or choppy zoom becauee you didn't do thla and 
didn't do that. He explelned to ue yhat was 
urong and thia way next tima ue'll go out and 
film ue knew uhat the miatake uaa and ue uould 
try to correct it you know uhy make the same 
miatake you knou if I make it tulce in a rou ... 
So really the instructor on my part ia the moat 
important thing, that you can have to learn any> 
thing really. But if the instructor don't co- 
operate uith both crsus like s broun snd black 
he uon*t get alonC|. Then you'll h^ve conflicta like 
thosB wars because — — wasn't here, becauae he 
left you knou. And uell, really ita you knou, 
betMen the broun and blacks ue never had no 
conflicta really. Vou knou misundaretandlnga a 
couple of times but you knou that normal for 
evaryb'sdy. 

(iJhet Bbout,ths a^ the first peoplethave they 
elao aloued doun uould you say? Or have they...? 
Nah, to me uell I waan't hare the first year 
but ah the way it aeema ita still gain the asms 
uay to me you knou the progress is the ssme. 
They are the better people. 
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Because you see they had one yBar,well Its not 
really that much of an advantage, but still, one 
year mora practice in doinq this you know Film 
and a sound and liqhta and all the things , Of 
course ue've only had uhat ebout 7, 6 months of 
this. And I know they had it hard to because 
sometimes they didn't h?»ve equipment here but 
when uie qot hare ue had the equipment you know. 
Lie had that advantage over them, but ah nou 
after — — left the advantage uasn't ours 
too long, (iihat uu had learned ue had to learn 
some more on our own, Ue didn't, ue didn't 
knobi it, ask somebody, if ue didn't ask anybody 
we Just didn't learn. And if you had som» ah, 
like when you when you were our instructor I 
know you couldn't be with us because you got a 
Job, another Job to do end I think they did 
wrong putting you in instructor when you hed 
other duties to do, Another Job, They should 
have Just run the Eclair ao they couldn't hire 
him. But like at timea you aay ah I think it 
waa — — fault for not being with us, no. 
Instructing a clsaa ia all right when ycu got 
the tinie you know; but you got two or three 
different things you gotts do and a day and no- 
body ... I mean for my part .,, I can't hold 
you reaponaible for not teaching me beceuse Its 
not your fault you know. 

Ah, you, is there anything else you'd like to 
say before . . .7 

No, the only thing I'd like to aay le I wiah 
the project kept on going. 
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Ha... the project Improvad your opportunities for 

uiork? 

Yee. 

How? 

Ah how? biell ah since I worked In a documentary, 
you know after I finished It I showed It around. 
You know some people offered me Jobs. This place 
In Minnesota even when I was filming the ah when 
we were filming the documentary. Thla guy got my 
p<«i7^« numter and e\i«TvtMnq -anti t>e started, you 
know calling me. He ah said he you know there 
was this plscB in Now York where they were training 
minorities. You know to be trained in Journalism 
end thet you know that's another Job I was offered. 
So you've had . « . 

Wait e minute. I'm not finlahsd yet. Then there 
waa this television stetion thst offered me s Job 
you know. I mean that ... I mean you know that 
Job he eaid, I meen you know I could go in and 
the Job waa definitely you know, the Job waa 
ther=? but I didn't take it, he got enother guy. 
But thoee were direct results, then, right? 
From what? 
From here. 
Yeah, right. 

Have you dcoided yet on what you're going to do yet? 
No. lilell right now I ... 

You haven't decided yet on whet you're going to do? 
No, well I'll probably know in about two days. I'm 
going to send myreeuniA to this Univereity. This 
Quy is going to look at it. And, If he likes it, 
I'll get into the training. Its eleven weeks 
tralninn. Its at Columbia University School of 
Journalism. 
In New YorkV 
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In Neu Vork yeh. And then there's thle piece in 
Minneeota aleo. All I have to do la juat call up 
the guy end eey yea. He 'a got a Job. They 
Qot an educational telaviaion station there, 
iilhat about the yeare you were here? Tuo years 
you mere here? lilsre they uell, uhile you utere 
here fdid they find them ueeful? Did they eh, do 
you think you did any good? 
lilell, I don't knou the film I uee uorking on, 
the Mexican American , it got a lot of reactions 
f tf« CQWx(un1.t>)f« I, I f tlwscl It In the 
community. I filmed the uhole entire film in 
the community except for the conferencea out 
here in the Univereity. But they liked it you 
knou, they liked the film. And I don't knou 
juat thev liked it beceuse ah, eh uell there uee 
e meeting ebout tuo ueeks ego thet come out of the 
conference you knou. I don't knou uhat the hell 
ite called but ite eh, they sau the film and they 
eeu that the Mexicen Americans here in South Bend. 
So they uanted eomebody thet could go out and do 
Bome more films liks in uhsrs the rest of ths 
Msxicsn Americans sre. Like in Uieccnsin, you 
knou. Communitiee in Uisconsin. So thet 'e Just 
prstty good ceuss they liksd whst they au on 
film. Of South Bsnd ths Msxicen Americsns in South 
Bsnd. 

iilhst is the moet im^ortent sspscts of the project 
thst you'll teke uith you? Uhen you go on 1;a another 
Job? You camn hers right out of the Army, right? 
Mo, eh ««« 
You ceme here? 

I ues working In ths, ah wsll I wss uorking at 
Plymouth picking tomstos. Thsn I got out of 
that and I atarted uorking in an AluminuM factory. 
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And then, then I atarted going to the night claaaea 
And from tharR I cams to Project Reach, But I 
uiaa working in the fialda firat. Ah uell, before 
I came to Project Reach I didn*t have e akill, I 
uiaa juat, uhen I uould go out applying for a 
Job I mould put douin laborer, Vou knoui that 'a, 
it 'a like puahing a broom or cleaning up, Thoae 
kinda of thinga, Noui I can ah, uell, like I 
nhoot aome I aold photographa you knoui. And 
noui I Ci^n go out and get a Job nn a photographer, 
A atiXl .photaaraphar end e olnematogxaphsr. And try 
to uiork in e televieion atation if I really go in, 
Cauae I haven't , myaelf I heven't gone out and 
looked for a Job, All the Jobe that I have been 
offered me ere peonle thet'e eeen the film. That 'a 
aeen the film end aeen me film, filming, I mean 
they offered me e Job, but I heven't really gone 
out end looked for a Job, So before Project Reech 
I didn't have eny ekill end noui I can get a Job 
aa a photographer, atill photographer, uihatever. 
Like in e televlaiun atation, 
Vou mentioned enrlieriUihen uie uiere telking,you 
mentioned confidence too, 
Veeh, uiell ... 

Did you get thet here, did that haln? Did thia 
help? 

Veeh, becauae uhen I uiee ,,. OK uhen I got out 
of the Army I kppt going back and forth like from 
here, from Indiana to Taxaa about eight timea 
beck and forth end I'd get e Job, like I aaid, you 
knoui, it uiaa labor. But efter Project Reach I can 
get any kind of Job I think if I really uiant it, 
I can get any kind of Job I uient. Even if I don't 
get B Job BB a cameremen or in e televieion etation, 
I can get eny other kind of Job, Or keep on going 
to Bchool becauae I liki9| I'm trying to get my 
high achool diploma. 
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lilere you intereated in photoqranhy before you came? 
Veeh, uiell I atarted ahooting, I atarted taking 
nicturee uihen I uae in Korea in the Army and this 
Korean tauqht me hou to proceaa, proceaa a black 
and uihite film and print. So I bought aome equip- 
ment there and I brought it home uihen I got out 
of the Army. But I didn't use that equipment 
for about a year. I didn't have any money to buy, 
but uihen I came to Indiana and atarted uiorking I 
started buying thinqe, more things and then Project 
Reach came along. Sq It uas rsfsl good. 
Uhat about you, uihat about the community? Do you 
think you helped others? Obviously there are a 
lot of people here that uiork in the fields, Chicanes 
thr-t uiork in the fields, do you think you've helped 
them? You've hed obviously s success thsts soms- 
how related to qoinq to night claases bscsuae that's 
hou you qot to Project Reach and have you helped 
othera? Othera, like youraelf, to go back like, 
like you uere three or four yeara ago? 
Veeh, uell sse, OK. Like I said uhen I ahousd 
this film to thsss people from the conference. 
They aaid , most of them aaid, I uiah I could 
have e copy of thet film to shou to the kids 
that are out of achool. Shou them that part 
uhere I ahoued that ABE classes st El Centre. 
T<hey uanted to see their kids, they uanted their 
kids to see that people, grown up people, sre 
goinn to clssses snd studying snd sll that stuff. 
So it uorked pretty good, and plua like the people 
in the community they've token out the film and 
ahoui it around. So I guess it sort of helped. 
Vou've helped sh . . . 

But Just one film. I don't even have to be there 
but they shou the film and thet'e helped. I don't 
knou. 

(iJell I think that if you can relate through that 
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to somebody golnq back to achool then definately. . . 
And even like the achool corporation,! ahoued it 
to the achool corporation and aome people in South 
Bend. And they uanted to buy the film ao they 
could keeo it in the library. And Juat becauae 
they aaid that, that aince the film didn't ahoui 
any care or any time like 1970, 1971 they could 
keep on using it *'orever. Becauae it doaan't aay 
1971 or 1972, it juat, no time entered it. 
Did you do that intentionally? 
Mo, I didn't think of itbut It came out that 
biay. It 'a good becauae it could be ahoyn, you 
knobi, biithout ... 

Iilhat about their enrollment drive? Did you have 
Bucceaa uihen you uient door to door? Signing up 
people? 

Yeah, ue, I aigned a lot of people up. But, 
uell like one time uthen even ue uere putting up 
the poatsra. liJa uant into thia bank doun on 
Ueatern Avenue and I uaa putting the aign up 
and thia lady, I think a teller. She, ah, ye 
told her about the, ah uhat uia uiere doing and 
about ABE claaaae in South Rend in the centera. 
And right suay aha uirote doun the number, to call 
Project Reach. And ahe, I gueoa, aha enrolled 
in one of thoae claaaea, right auay. 
Ahhh... Iilhat about sncountera uith the ABE people 
here in South Rend? Have you been uith the 
adminiatratora, --- and have they been 

cooperetive? 

Juat uith thia center that I uiaa aaaigned 

to, Meadouiv .eu Center, they hed a pretty good, 
for tujo year.^ the center had the moat people in 
there, about 16. Moatly all the time, mostly 
every night. Then they chenged the teacher. 
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teachers on the atudenta. And these studenta 
biere not studying in the 5th grade, 6th grade 
or 7th grade. They mere atudylng in the let and 
2nd grade. Some of them uiere Juat there to learn 
to read a neuspaper. So, they changed a teacher 
on then^^and they started like dropping out. Vou 
knoui and in tuio uiaeka uient from like 16 to about 
? or 3 people. Becauae the teacher didn't knoui 
you knoui, he couldn't hnndle them, he uias like 
being a little bit bossy. Because I yiaa there 
a couple of timRa,and he mould say don't uiear a 
hat in claaa. He uiaa talking to an adult, and ha 
aaya don't uiear a hat in a claaa. And like don't 
amoke inaide, and one time he got into a fight 
uiith one of the studenta. 

(jjho uias in charge of changing him? Of changing 
the teacher? In other uiorda did the guy quit 
or uae it ...? 

No. — --, well like .... 

In othar uiords he uiaa ... liJhat I'm trying to get 
at is he uiaa changed by the ABE administratora. 
He didn't quit. 

No, he didn't nuit, they moved him to be ... 
The guy uiho uiaa teecher there before, thay moved 
up to another position. 
The successful teacher? 

Right. Yes to another position higher, you knoui. 
Better pay and all thia atuff. And they brought 
in this neui teacher. 
I see. 

But they didn't, they didn't tell the etuder.ts 
thst they uiere going to chsnge them. All of a 
..sudden they took him out of there. And then they 
finally cloaad the center. And they never did 
open it up again. The reasons that they said, 
because it ah ... oh the reason that they uiare 
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to do some constructiona in the canter. The 

conatruction uas qolng to be done on the outside 

aaa. They uiere not qolno to touch the inalde, 

inside anythinn, you know inside anything, 5o 

they Just kept stalling and atalling and atalllng 

and they never did anything, 

Thay navar did change the teachera even after 

they dropped from 18 to 3? 

No, no they never brought in a neu teacher or 

eny thing like that. They Juat cloaed it down. 

And It uas obvloualv the teachBT^e fault beceuse 

thBt*'a the only change, right? 

Well, yah, beceuse he waa, I mean, he wae eh 

I, I UIR8 there and I saw the way he wae, the way 

he talked to his atudente. I meen he waa boaay. 

iilhat about the other teechera? Have you had 

any axoBrience with other teechera? Are they 

qenerallv cooperative? 

Moat, most all the teachers are. Moat all the 
teachera are. 

Are they conperetive with let'e aay ere they 
cooperetive with Project Reech people? When 
you go in to film for example? Are they, are 
they helpful? 

Well if, like when ue were geing put filming to 
one of thoae claaaee, — — would phpne and aey 
either , , or you know thet what- 
ever center they were in cherge of, to tell the 
teacher that ue were going In to film. And eome- 
times they wouldn't you know. We would tell two 
weeke in edvence end eometimea they wouldn't even 
tell the teacher well you know Project Reach is 
going to go in there end film. And they would ah 
and the tencher would be aurpriaed because he 
didn't know we were going to be there that night. 
But most the teachers would be, they would be ... 
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They uiere helpful? 

Veh, they uere. Because without the well, only 
one teacher waan't. He uient In, uie uie went In 
there to film, and he aald.he started like talking 
to hie atudenta and he eald, rto you want to be 
on films? You know and all that etuff. And 
he convinced them not to be filmed, ao we didn't 
film that night. That waa only one teacher. But, 
he waan't, I don't know. He waa, I don't know, 
I gueaa he and I ... 

What has the, well In your opinion »now I mean you 
hnve all the f ecte ,dd you think that the Project 
Pleach has helped the ABE program. 
I think so. I think eo end those, I think we 
atlll,wlth thoae two fllma that we made, those 

documentaries, like that film that made. 

Don't Be A Fool or aomathlng, don't drop, 

Veah, Don't Be A Fool Stay In School . 

Stay In School . A lot of teachere have aeen It, 

end they aay maybe next year when they open up 

epaln they'll know how to teech better. Now with 

that even the atudente that are etlll In school, 

you know, they're probably ... 

liJell has Project Reech helped the ABE, I meen 

do you think thet they'll be able to keep up 

their enrollment better or will thay.hava they 

learned anything about getting people In the 

classroom? Do you think Project Reech has 

helped ABE In any of those ways? 

Well Project Reech I think helped only to a 

certeln point, and then I guess Its up to the 

teachers* I mean you know I mean Ita not ... 

What points that? Did Project Reach drop them 

there? 

OM, like yeeh Project Reach dropped like eh when 
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ue uera out canvassinq Project Reach signed up 
about, I don't know how r..jny. Six hundred some- 
thinq, DBoplB, But there only were, you know, 
they only k^pt going about two or three weeks 
and then they started dropping out, dropping out, 
you know. So ah, I meen you know, like when at 
one place they aald it wasn't the teacher it was 
the guy who waa in charge of the center. The 
School Corporation, they told him that a lot of 
people were going to be, you know, when we were 
startiTiq to algn up peopU, lot of people 
were going to be, going to the center so get ready. 
Idell when they went, when the people started 
goinci there they didn't have anything for the 
students. And right away nine people dropped out. 
There were I think thirty some people assigned 
to that center, that we signed up. Ah, Just at 
the end there waa only about nine or ten people 
left. 

So what you're saying ia that Project Reach gets 
the people to sign up but then the A8E can't keep 
them there? 

Well you know we can't sign people up and try to 
be teachere at the same time. You know, try to 
keep people in there. 
That's up to the ABE people? 

Yeah, because they, sh, they're going to heve to 
change their methods of teaching anyway. 
How's that? 

iiiell like this teacher whose really succeasful, 

his name ia , he's at Pilgrim. I mean he 

teaches, I think, in the daytime but he also 
teaches at night, adult school, adult claaaea. 
But I mean he haa a way with people like they 
changed him, they chenged him from one center 
to the other and the people followed him. Yeah 
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they moved around ulth him. And like he could 
probably teach the other teachara hou to talk 
to peonle becauaa he ... becauae you have aome 
teachers that teach in the daytime aay to fourth 
and fifth gradara. And then you hev/a teachera 
that teach to high achool kida. And uhen they 
come to teach adults you knou, tlley'ra trying to 
use the same methoda uhich ia not going to uiork. 
Like thia teacher that uent up to Meadobivieu, he 
uaa using the same methoda that he used during 
the day, like he maybe taught kida, and it didn't 
biork. He uaa talking to adults. And like these 
people are very real, real aensitiva, you can't 
you knobi you can't treat them like kida. 
You mean the ABE atudenta? 

Yea, I mean you can't aay, you knou I mean this 
guy knoua hou to handle them and thia person aay 
this person doesn't knou hout to read or urite, 
he uon't ... He's got a uay, he knoua a uay to 
try to make him learn. He knoua a uay like you 
knou to try end make him leern uithout making 
him look like a kid or aomathing like that. He 
doesn't knou hou to read, urite, ... 
yhat about Project Reach, haa it been run the 
uay you uould have dona it yourself? 
Uhm, I don't know. 

Iilell uhat'a the problem? (iJhy don't you knou 
uhat's the problem? 

biell I think the firat year ue did more thihga 
that the second year. I think the aecond year... 
lilhat do you mean you did more things? You mean 
the filma or do you mean ...? 
lilall the first year ue did thirty something one- 
minute Boots. And ue finished filming tuo 
documentsriee, uhich uere to be edited and con- 
firmed the aecond yeer. But the aecond year uae 
Juat like uie didn't uork as hard. 
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liihat, uell do you have any reason? I mean guesa 
aa to uhy that la? 

It 'a probably I think, the lack of the people 
hjho uerta In charge to Juat be more involved. I 
mean, like if. If I gueaa you uould aay uell 
the people I have the project ere doing the Job 
here. They're doing the Job, uhy ahould I be 
there, I mean ... If you think that the people 
are doing a Job, you should be more Involved 
ulth the people. Like being there eeelng uhat's 
being done, eeeing uihat's not being done. 
In other uorde. It eort of lost control? 
Yeah, In the second year the control It got out 
of hand. It really got out of hand. 
Did that have anything to do ulth the fact that 
there uere six more people? I mean that there 
uere, thet nou there uere tuelve people? 
A looser group? 
No. 

It'e ell right. It 'a your deak. 
Nq, I don't think that It uaa s bigger project. 
It uaa that they Juet lost control of It. People 
uho uere In charge uerR not here, tome of the 
time, moat of the time. And they uert? not In- 
volved. 

Uell If they uere Involved suppose they hod 
been here. Do you think It use Juat a matter 
of discipline? Of getting people to uork? 
Right, end there ues a lot of things that could 
have been done. There uaa a lot Ji hell of s 
lot of things that could have been done. Like 
moat people tell, uell this la only s Job. But 
there ues s lot of things that could reelly ... 
There's s definite difference betuieen the first 
year. . .? 

Oh yssh. The first yesr uell like, ue did a 
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hell of B lot of thinga becauee ua uere eluaye 
doing aomething. 

Nou yau'ra talking about a film you meen? 
Yeah, a filming, ue uere aluaya doing aomething. 
And the second year ue Just ait doun and Juat... 
liihst about the neu para-profeaaionale? Are thay 
poaaibly leea energetic? Are they leea, you aaid 
aoma people reguarded it aa a Job. Are they more 
of that attitude? 

I think itn becauae of the uey that they uere at 
the beginning, uhoever uaa In charge dltln't, I mean 
he uean't, hou do you aay, he uaa too lenient. 
You knou, too lenient. 

Thia going back to the very beginning you mean? 
Yeah. 

When you firat came? 

Yeah, right, the aecond year people. 

In other uorda they didn't get into the habita of 

filming all the time end they didn't ...? 

Yeah end I don^t think they uere told Juat uhat 

Project Reach uaa all about. I mean I don't 

think nobody aat doun uith them end aaid thia ia 

uhat you have to do. Thia ia uhat is going to 

hBVB to be done. And I don't think nobody uaa 

ever in control of them. You knou, nobody ever 

UBS really In control of them. 

Iiiell that, is that partially due you knou ue changed 
very nuickly there because the came in under. one 
pereon end then ha left right auay. 
Yfiah, but I mean atill, atill you knou... 
Another baaic group tht- baaic trainere and stuff. 
Yeah, but if aomabody reelly uantad to train them 
you knou. . . 

Uell they're not trained aa uall as you are? 
No, I don't think so. 
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They're not trained aa uiell noui? 

No no. IMo because nobody really uiorked uith 

them. I mean nobody really ah, you knoui. 

la that aqain , doea that have a little bit to 

do uiith ah their, ah uith uihy things are ah looaer 

do you think? 

Yeah. 

If they kneu uihat to do? 

Yeah, right. Last year uie had a lot of uiork, jobs 
ycu knoiii. There 'a training you knoui actually 
in the classroom. Shouiing hou the camera uiorka. 
Everything, light meter, everything. And then 
uie uould go out in a group and exerclae uihat uie 
learned. And, but the aecond year everything 
just fell aoart. Everything just, I don't 
knou like nobody gave a damn or, or people thought 
they're doing a Job. Uhy should I be, uihy should 
I go In there and be involved you knoui. 
So there uiesn't any, the neu para-prof eaaionals 
that came in there uaan't that six, they didn't 
have any direction. 

Like, OK, like the first yeer like he 

(liquid be there and aay do thia and if you don't 
do this do it right, do it again. And he uiould 
aluiaye keep telling up houi to do it. Constantly, 
even uihen he seu even you knoui he uiould like he 
uiould see the ah, uihan the film came back you 
knou he uould still be critiQizing it. And he 
uiould aluieys be tellinq people do it better, do 
It better. You knoui and he kept on it. You knoui 
but the second year people, -h, you knoui. 
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But — — didn't do that the second year? 
Nt he uiould have you knoui, he uiould have taken it 
over, it uiould have been, you know. They uiould 
have really been . . . 

You think that uihen one person teken charge uiould 
have drauin them into line? 



54 



^tST COPY AVMIABLF 



^6 



Mr. Garza: 



Intervleuer: 



Mr. Garza: 



Intervlauer: 

Mr. Gnrza: 
Interviaiiier: 
Mr. Garza: 



Oh yeah. They uould have been constantly uiith 
them. And maybe, maybe ita the ah, its not all 
the, maybe aome of the people Juat didn't qive 
a damn, you know. But I think aecond year uiea 
you knoui Juat ... iiJe loat a lot more time like 
arguing in meetlnga end all thia stuff, than in 
training. 

Did the, the ah... Then you eay that the uhole, 
the uhole fault then ia the eh, tha edminietratora 
the peoole in cheroe. That there'a no difference 
in ettitude In the aecond year people, than the 
firat year people. You ate the firat year people, 
aecond year people, uihat I'm trying to get at ia 
poaeibly they uere too young, or they mere not 
hired, that they uere not acreened thoroughly 
enough? 

Yeeh, uiell, like to begin uiith they mere younger. 
And, biell, like the firat yeer people mostly mere 
ell merried and they hed, you knoui, party, they 
said, uell you knoui, thia Job could be better for 
me end for my children. The aecond year people 
uiere eh, not eh, none of them uas merried you knoui. 
Moat not. 

And they have lees responaibility ao they had to, 
somebody had to really, really be in you know, con- 
stsntly telling them to do it right or something 
like that you k oui. Reelly be in you conatantly 
telling them to do it right really be at them all 
the time. More, more so than, than they did uiith 
us. 

That's primarily becauan they're younqnr enti leas 
responsible? 

Yeeh, yeeh right, uiell you knoui... 

They tend to look at it aa more of a Job? 

Yeah, at leeat aome of them. Not ill... Tend to 

be you ... But uell if you, but you could have one 

or tuto people aluiays working uiith them. You knoui 
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and a^oulng them, and like tailing them, you knou 
uhat, uihat thia training could do for them. 
They uere, they mere aa a group I think probably 
farther along in there education than the f iret 
year group uiaa? 

No that'a not it, I haven't finiahed yet. 

Vou didn't comment on uihat education may have had 

to do uiith it. (ilea thia firat year, ah, aecond 

year more educated? 

More educated in uhat? 

I me'jn all of them, mere finiahed with high achool, 
right? 

I don't knoui, have they? 

I think all of them, I think it probably doean't 
have anything to do uiith it. 
No, I, ah uiell I don't knoui ita, I don't knoui I 
gueaa aome , uhm, you knouif they mere more educated 
they, they ehould have taken the, they ahould have 
learned more. I mean you knoui becauae they, they 
have a chance. They have a better chance then 
people from laet year beceuae people laet year, 
U7 yeara old, US, uihat uiaa the age? They're older 
you knoui. Like aay these guya uere uihat 20 aqme- 
thing, 20 you knoui, in their 20'a and they could 
if they biould have taken edvantage^of thia train- 
ing... tiJall I meen you knoui they're on, they 
could have gotten a better job. pr they could 
have kept on, kept on going to echool, 
tiJhat about racial tenaiona? Did you have any, 
any trouble uiith ah ...7 
tiJeli J didn't. 
Vou dldnH? 

I mean I don't think I ever... 
tiJhat about the group? 
tiJhich group? 

tiJell the, the uiholn group, all tuielve para-pro- 
feasionala, uiaa there a problem? 



Mp, Gbpzs! 

Interv/ieuier: 
Mr, Garza: 

Intervieiiier: 
Mr. Garza: 



Intervleuer: 
Mr. Garza: 

Intervieuier: 

Mr. Garza: 
Intervieuier; 



Mr. Garza: 
Intervieuier: 



Mr. Garza; 
Intervieuier: 

Mr. Garza: 



Veah, I guesa there uiaa. There uaa, yeah. Yea 
there uiaa. 
Such aa? 

Oh uihen uie had that uialk, uialk out. lilhen aix 

Chicanoa uialked out. 

And uihat uiaa the problem there? 

Ah, they uieren't ahouiing a lot of Chicanoa and 

Mexican American filma, or aomething like that. 

So iiie thought it Juat ... 

Vou mean you had troublea? 

Veeh you knoui uie atarted to Juat go to one aide 

you knoui. That 'a uihy uie uialked out. 

You thought that the black vieui uiaa more prominent 

then? 

Yeah, yeah. 

tilhat about, uhat uould you have done, I meen 
other than that, I mean, do you have any auggeationa 
other than the obvioue...? Not to do it, but to 
change or help theae problema? la there any solu- 
tion that ...7 

You mean to the uihole project? 
No, uiell OK. But noui uia're talking about the 
racial problem. (iJaa there anything that could 
have been done differently to ah avoid problema 
like that? 

No, you can't avoid problema like that. 

(ilellf about the uihole project then, uihat yould 

you have done differently? 

Like I aay, adminiatrative probleme. And partly 
ah, I don't knoui, it ahould have been tighter, 
you knoui tighter^ like they uiould have probably^ 
yi3u uiould have probably had to,^likeytell people 
like you knoui, ah the uiork, the uiork thing thia 
la, ah, you knoui, either put up a punch clock, a 
punch clock, you knoy,^o aign people in or aign 
people out, or you knoui, make it a little bit tighter 
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you knouj. Actually demand that people you knou, 

ah like your being paid you know, you ahould work 

for thia and that 'a it you know, "That 'a it waB 

too looae the aecond year. Too looaa, people uould 

Juat you knou^ah taking advantage of you know, people 

being too lenient and not too lenient. And they 

Juetkept on theking advantage, edventaga you know, 

OK, Very good, we'll aee, ue'n let you reed 

thie before,,. 

Before I cen give an 0K7 

Vee, 
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IntervlBbjer: Since yoi. know uihat you're here for you can... 
Hr. Jenkins: No, I prefer yau*d ask. 

Intervieuier: OK, what has the project done for you? The first 

question is yhat have you gotten out of the project? 
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liJell, eh, at the preeent time I reelly can*t Qive 
en analyaie of all the things I got out of ... 
other than personsl feelings you know. 
Fine. 

My pereonal feelinas is that the project hes been 
verv fruitful for me. Iiihy I've leerned film and 
still photogrsphy which in the future I plen to 
UBB. And hopefully to improve my financial stature. 
Now I've also gotten eh, quite e bit of pleeeure 
out of getting people intereeted in going to echool 
and learning thinge that they didn't know before. 
Maybe coming better educeted. 

Uell, eh, you seid you plan to uee it in the future. 
How do you plen to use theee thinge? 
Uell I plen to go into etill photogrephy first end 
then meybe later on into film. Thia way I plan to 
USB it. 

Do you hRve enything definete yet or do you ...? 
(Jsll, I'm dafinately trying to opan a still 
photography shop. And ona of the thinge thst'e 
holding me up now ie gatting finsncee to do it 
with. 

Yeah* Ah, have you learned Bnythinq 1/? addition 
to ekill^* hera that you think that a, are useful 
eepecislly bines now you know where you wsnt to 
go? 

Iilall, I've ah, in the past I'vs hsd ouite a bit of 

5n 
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deeling uith people o^,! pretty uell kneui people 
before I cbiti into the project. This is one resson 
iiihy I uisnted to be uith the project, end I felt 
that by havinq this experience I kneui people end 
I kneu some of the things that people understsnd- 
ing that people need to get from one another. And 
this I hope I bias helpful I think I wss influenced 
or you knoui something to this extent. 
Do you think that you've helped, you mentioned 
earlier that you enjoyed helping people qet more 
educetion, do you think you've been a big help 
to the people eround you and in your community? 
(Jell I feel so nou snd I hope that I did half as 
much as I feel that I did. Because you knoui you 
csn't never tell yourself exactly hou much impact 
you have on people. But I feel that I have. 
(jJere vou successful during the, sh during the re- 
cruitment drive? Getting people to sign up? 
Yss I hsd sh, someuihere pretty cloee to tuo hundred 
people eigned up thst I signed up pereonally. So 
I, I think that if half of those people uent to 
school that I, I think I did a fairly decent Job, 
(Jhat about the, eh. the ABE people are the admin* 
istrstor being cooperetive? Not only nou in your 
iiiork here at Project Reach but also in your sh, 
during your recruitment drive? 
Oh yeah, they, I hed eeveral teechers that gave 
that extre time you knou, put in extre time that 
helped ue in our recruitment. And then I had eome 
volunteer people, people that ah Juet volunteered 
to help, recruit for the drive. So, all In ell 
I think thet... 

Did you find them cooperative uihen you uent filming 
at ... ? 

Vee, oh at the canter that I uae ettendlng achool 
ah, they uaa very cooperative* I think ue got 
eome of the beet footege you knou for pur com- 
munity meBsegee from these centers* 
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Noiij you ah, you go to ABE classes right? 
Right. 

Houj do you think ths program is? Hou is ths ABE 
orogram overiill? 

idsll tha overall program I think is very good, 
but like anything slss there's certriin things that 
need to be eh, you knou^and gone over, end I think 
in time and oaopla learning different things that 
people really need to knoui, about teaching adults 
it uiill become better. I have been to several 
bjorkshop ssssions snd they going through origin- 
slities and things of this kind, trying to improve 
the bjays and means of teaching people. So I 
think in time end you knoui you knoui they'll really 
find the secret. Because its no ons thing, it's . 
a lot of different things thet heve to be done, 
to teach adults because every adult don't uant 
the eame thing. And his mind is all rasdy made 
up uihen he comes to school, hs'a got certein things 
thnt he uanta. He'e not like a kid thst you knou 
he doesn't knou uihat he h>?nts to learn, kids don't. 
But adults I think most of them if you can get to 
them and find out exectly uhat they uant to learn 
than you can be of great help to them. But this is 
the eecret, ie finding out uhat they uiant to leern. 
And if a peraon uiante to leern there's nothing he 
can't learn. 

But they often cen't, eomeone elae mentioned they 
didn't take into account that they uere trying to 
teech edults in the same uisy they do their students 
everydsy and that's s big mistske. 
Veeh, eh thst's s big mistske. Like ah you can't 
very uiell teach adulta the uiay you do children. 
And then another thing ia ah adults, you don't havs 
a problam of keeping adults guiet. Vou don't hsve 
8 discipline problem. Only problem you have is 
finding out uihst the adult uanta to leern. And 
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once you do this then you're gone, 
Hes Project Reech helped the ABE program? 
I think Project Reach did e great deal for the 
ARE program. They've gotten adult claasea together 
end In different sectiona like a Chriatmaa party 
and thinoa of thia kind. And they've gotten them 
together for paaaing out certif icetee, and I think 
moatly all of thia came from Project Reach, And I 
think the advertieementa that uaa put on, that 
Project Reech put on for adult claaees, I think 
thia had a big thing to do with it. And I think 
they've broken doun the feeling in eome peoplea* 
mind of being eehamed of going to adult claaaea, 
I think thia had a lot, Project Reach had a lot 
to do with that. You know adulta hav/e thia hang 
up of being eehamed to go in to achool beceuae in 
certain areea they reached the heighth 

that and people think they are^ they think that 
the people think thet they ere* And then they 
kind of feel bad to let people find out that they 
don't really have what the people think they heve. 
But I think that if you're eble to foul the people 
that you have aomething that you don't have end 
I think that you're kidding youraelf if you don'^; 
go get it. 

Very good. Now, I'm talking about the Project 
you mentioned that you thought the ABE progrem la 
good now, ie the oroject running the uey you 
think it ahould? What changea would you have mede? 
Well the project wee for the firat yeer, it wee 
run very efficient becauae I gueee you had efficient 
people end there egain you had adulta that were 
wenting to leern. And then when your younger 
people) came along you revert right back to the 
seme way of teeching klde. They didn't know 
really whet they wonted to do and ao you've etill 



ERIC 



5k 

Dot a discipline problem there yith them, uhere 
VQU didn't have it uith the other people* And to 
me I uould have changed the tactics quite a bit 
Jy^ more uhich in a pilot program like this you don't 

knou so nou that its over and something occurs 
like this again it uould be a discipline problem 
uould have to be set up differently. I uould set 
it up a different. . • 
Intervieuer: Vou're talking about nou the difference betueen 
the first year people uho uere older and the 
second year younger. Do you think that's the uay 
most of the problems...? 
Mr. Jenkins:* IJell your younger people didn't have a basic idea 
of uhat they uanted to do. Their minds ueren't 
made up. Or ;^ay for instance lik^ me I came into 
. the program to see uhat could I do to help people 
become more educated. Uherein I think the younger 
people c^mB in uith the idea that this is Just a 
Job. And I also came uith the idea to learn film 
and to learn television uherein they say uell this 
is Just a Job| and they figure uell I'm young and 
I got another chance I can revert back to this again, 
iJherein I knou the difference I knou you can't. 
Intervieuer: Do they ah, uhy do you think it is then, is this 
do you think this uould happen uith any group of 
young people or uas it the people uere Just not 
selected properly or do you Just think that a.«.? 
Mr. Jenkins: ijjell I think that the only uaw you can reach young 
people that really are striving to do something. 
Or uant tc obtain a goal. Not Just regular people. 
Vou knou you have to I think, the screening should 
have been a little bit more careful. But uhen a 
person crmea to look for a Job if he says I uant 
to learn this is all you got to go on see? 
Intervieuer: But you think that possibly if they had been 

selected a little more carefully...? 
Mr. Jenkins: Veah, it uould have been better. 
Intervieuer: It uould have been better I mean this is not some«* 
thing that uould happen let's say in any future 
project that uants to employ younger people this 
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uon't happen, unless they don't screen them 
properly. 

Mr. Jenkins: 1 hat's right. Uell like ye had ah one young per- 
son that I think has got in on the ball in the 
first y ir group. And he uas very instrumental 
because he yanted to learn. Courue I think the 
older people had an environment to this extent, 
you knou). 

Intervieuer: iilere you auare of the screening process that the 

second year people uent through? Did, ah... 

Mr. Jenkins: No ue didn't, uie didn't have really anything to 

do uiith it or much to do uiith it. 

Intervieuiar: You ^an't offer any suggeations about hou to do 

it battel'? *•« 

Mr. Jenkins: Uell I don't really knou hou they 'screened the 

people. But to me, I mould look at a young peraon 
from this stand point, uihat uaa he doing before 
he came to look for a Job? liJhat had he been 
into, uihat had he tried to do on hia oun and he 
didn't have any help? Then ere the, you knoui, 
something that uiaa beneficial. Did he try to 
make e atep and he run into obstacles and he 
couldn't make the atep? And I think e ' young 
peraon haa hia goal set. He knouia houi high he 
uianta to go up the ladder, ita in hia mind .He may 
not be able to do it, but he hes thia in hia mind. 
And there's csrtain things that happens in life 
that B lot of times he can't do it. Because my 
mind uias made up, I think, uhen I uaa young peraon. 
Course I uiasn't attBchad uith film or anything, but 
I uas succaasful ulth other things that I triad. 

Intervieuer: Iilere you t^, a uiell, first of all do you have any 

other auggestions about hou the nroject could 
have been run differently or is that your main...? 

Mr. Jenkins: lilell I think then like, Bh,the top officials^ think 
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Intervieuer: 
Mp, Jenaklna: 



Intervieuier: 
Mr, Jenkins: 
Intervieuier: 

Mr. Jenkins: 
Intervieuier: 



Mr, Jenkins: 
Intervleuier: 



Mr, Jenkins: 



that they In the first project they tried the 
teaching uas very good fir the first yesr and 
then the teaching method uias changed the second 
year uihich I think uias a mlstske. Because sctually 
In reality they, you csn't mix a first year per- 
son uilth a aecond year person. See, Its not very 
prsctlcal. 

Did you get a chance to say uihat you thought? 
ijJell at some points I did speak ud and say some 
of the things that I thought. And some of these 
things uiere follouied. 
So they do listen? 
Yeah. 

Is that ah la there a feui problems you can think 
of that you might have changed? 

The training and the scrsenlng process, I think... 
Then actually uhat you said uias that the ah train- 
ing might have worked if the person had been 
Bcreened more. 
Veah. 

I mean you've mentioned that you couldn't mix a 
first year peraon and a second year person but 
if you had a more ambitioua first yeflf ptrson 
msybe it uould have been smoother? 
It uinuld have been smoother anyuiay because he 
biould hnve wanted to learn. And then the mixing 
of the tuio together I don't think that the 
younger person today^you knauiiUje have, they been 
talked about generation gap and all of thls;and 
I think the young person today kind of has the 
idea that he knouis more than the older person in 
the very beginning. Say for instance like if I 
uient to the Uth grade and he uient to the 10th 
uiell he thinks he has a little on the ball, but 
the young persnn don't understsntf that I've had 
?0 years experience to go uiith this Uth grsde 
education uhere he's only had 6th grade education 
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and no experience and that makea quite a difference. 
Intervleuier: LJhet about , racial prQblema7 Have there been any 

that you've experienced or that you have knoun 
about? 

Mr. Jenkina: liJell not really, not from my information, I think 

in anything that people are cloae in it^you're 
going to have diaagreament, and I don't think that 
other than a maybe they ujould apeak you knou 
Spaniah uhen they ehould have been apeak ing Engliah 
and thia agnin uiaa a problem that they thought 
that bie mere trying to take their language auay 
from them by aaking them to apeek Engliah. UJhen 
all the time I uaan't even thinking along theae 
linea of, I, I don't imagine aeverel othera mere 
thinking along theee linea. I think I'm dealing 
moatly uith Qmericana and if you can't apeak 
American Englieh in dealing uith Americnna uiell 
then you're not American. 

Intervieuier: So you moat of the problema uere miaunderatandinga 

and oeraonality problema.? 

Mr. Jenkina: Yeah, mieunderetanding, they uiaan't deep douin 

recial problema it uiaa Juet mieunderatandinga of 
bihat the real point uaa. That'a my eatlmation. 

Intervieuier: Uh huh. Do you have anything elae you uiant to 

Bay, I mean general commenta. 

Mr. Jenkina: No I think that'a it. 
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EDiiJARO JENKINS 



Intervleuer: 
Mp. Janklna: 

Interv/ieiiier: 
Mr. Jenkins: 
Interv/ieuer: 
Mr. Jenkins: 
Intervieuer: 
Mr. Jenkins: 
Intervieuer: 



Mr. Jenkins: 
Intervieiiier: 
Mr. Jenkins: 



Intervieiiier: 
Mr. Jenkins: 
Intervieiiier: 



Mr. Jenkins: 
Intervieiiier: 



ERIC 



Hoiii*a your film coming? 

liJell I'm lookinq for a little more original if 
I can find that then I'm done, 
Vou're looking for what? 
Original. 

You can't find it? 

Some of it I can't find. 

Ii'ill hoy about your ansbier to the first guest ion? 
Iilell, I ain't too much on this kind of a thing. 
Iiiell you don't have to if you'd rather not ah 
anaiiier one of these nuestions thst's sll ri^ht. 
I don't liiant to fores you to. Uhat the first 
three questions are mainly concerned uith is 
liihsther or not its been useful here? Or uhether 
you consider that the uiork to you personally... 
Oh yeah, ite been useful to me. 
In liihat liiays? 

In a lot of uioys. But, my only trouble is that 
I need about at least a couple more yeers a schooling 
for this kind of thing. That's most of my troubles 
you see. This is uhat made it kind of hard for me, this 
kind of thing, because I need about tuo more years 
of school. 

You liiere in ABE clssses? Are you etill in them? 
Yeah. 

OK... well that 'a good. Did they ... then yot^'re 
a good one to ensue r the auestion ebout ABC, 
because tBh, you 're in the classes themselves. Have 
they been a cooperetive? 
Yesh. 

The tescherti and . . . uihst about the fact thst^ I 
think you r.fi'ntioned earlier you did a round table 
discussion or somsthing and you had trouble 
getting people to eign up ... around uhere you live. 
You had trouble in your community? 
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Mp. Jenkins: 



Interviewer: 
Mr. Jenkins: 

Interviewer: 
Mr. Jenkins: 
Intervieuier: 
Mr. Jenkins: 
Intervleiiier: 

Mr. Jenkins: 



Interviewer: 
Mr. Jenkins: 

Interviewer: 
Mr. Jenkins; 



Interviewer: 



Mr. Jenkins: 



Ves«I had quite e bit of trouble in my community 

gettln' the people to sign up. Thst's true. And 

most of the people need to go to school. But the 

thing of it is gettinithem to go. 

Did you have better luck st other pieces? 

Yeah| I had better luck in other communities than 

I did in my own community. 

liJhy 00 you supnose that is? 

I don't understsnd it. 

But you Just couldn't get your neighbors to a...? 
No I couldn't get them at sll. 

Even though you're going yourself? And they didn't 
take thet ... it didn't make any difference huh? 
Still couldn't get them to go. And then I went 
into other neighborhoodei and I got a lot of otner 
people that I didn't even know— that I wasn't too 
cloee to. 
Uh huh. 

Talked to them into noticing. But the people in 
my own neighborhood I Juet couldn't talk them into 
noticing. 

I wonder why that is? 

I Quess they wasn't interested in going, I don^t 
know why. A lot of them ere not eble to get their 
drivers licenee becauee they can't read good enough 
to pet their drivers licsnae and things like that, 
you know. But yet, they wouldn't go. And its only 
two hours, or two snd s hslf hours, two nights a 
week. Most enybody could spsre that much time. 
You think they ell do have the time tHen? That 'a 
one of the things I thlnV It was ah — — or some- 
body said ... that if somebody worked like you do 
sll dey then, sometimes he'e too tired or ... 
iJell you might be tired, but if you want eomethlng 
you got to put it ... you've got to give something 
to get. You know you're not gonna get it for no- 
thing see. Most anything you get you've got to 
give somsthin for it. You don't get it for ... 
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Intervieuieir: 
Mp. Jenkins: 
Intervieuer: 

Mr. Jenkins: 
Interv/ieuer: 

Mr, Jenkins: 

Intervieuer: 
Mr. Jenkins: 



Intervieiijer; 
Mr. Jenkins: 



Interv/ieyer: 
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Mr, Jenkins: 



Riqht, HOLJ lann hRve you been C)oing to it? 
I've been qoinq tuo years. 

And then do you go until you take the GEO? Is that 
the uay it luorks? 

Yeah, But I'm a lonq uay from the GED test. 

Hou lonq hou long did it take? liJell uhen did you 

quit school? Did you quit grade school? 

ijJell as a matter of fact I didn't have too much 

of grade school. , . 

All right. 

I mean I started off at a louer level. So I'm 
eomeuihere about... oh, the fourth or fifth nou. 
So that ain't too much you knoui. 
You have a long uay to go. 

That's uhy I said that in this kind of thing I 
need at least tuio more yeers of schooling so I 
uould knou hou to handle things like T. uant to, 
see? I knoui hou to operate all the equipment and 
all the everything, but to back up uihat you knou 
you need ah that school in* To back up uihat you 
knou,,,se uhat I mean? 

Veah, So you think the fact that you don't have 
BChoollng probably uould hurt you if you tried 1 ; 
qet a job in this same field someplace else? 
Uh huh. And the schooling uill effect me enough 
for e job, I could have at least tuo more years 
before T could go into a Job. I uouldn't uant to 
go into a Job unless I had about tuo more years 
of schooling. Because I uant to be able to depend 
on myself, I don't uent to have to go esk some- 
body something uhen I should be able to do it my- 
self, see? 

Uh huh. (iJell ie e year in ABE equivalent to a 
year in school? I mean do you have to go eight 
more years to AQc! to get to high achool? 
Not necessarily. — — « said he started in fourth 
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Intervieuer: 
Mr, Jenkins: 



Interviewer: 



Mr, Jenkins: 



Interviewer: 
Mr, Jenkins: 



Interviewer: 

Mr. Jenkins: 
Intervieuier: 



qrada I believe and -——•a in high school, and I 
think he'a been going about two and one half years 
or two yBRrs something like that. 
So you can batch up pretty faat? 
Veah so he'a Just about ready for his GED test. 
In about tuio years. So by me starting lower \ts 
goinq to take me a little Icnger. I figure It 
would take me about maybe four or five yeara. 
That 'a not bad at least you're doing it, I mean 
at leaat you're taking the time, 
IJell you might say you been in the dark so long, 
and you're bBplnnlnq to sea the light ;Bnd you don't 
want to give un, you know. See I've been in the 
dark for a long time, I'm 56 years old, I've been 
in the dark a long time, 
Uh huh. 

And that's an awful feeling for a man, A peraon 
don't even know theae things unless you knoui they 
have been through it, you understand what I mean? 
You alwaya acared, aee, when you can't handle a 
thing. Vou, you aluiays get aomebody i*Say well 
come and do so and so,** You know you got t3 read 
or write something like that, and you scared. 
And moat nf the time you keep away from people. 
Because,,, ah I don't know,,, Its pride that mekes 
you keep away from people, I quesa that's what it 
is, (Mow you find some people don't have, they 
don't even care, but me I don't like to fool with 
people because I know I don't have what I ahould 
have 80 I stsy auiay from it, I run, I've been 
doing that about 50 yeara, end that 'a a long time. 
Yes it is. So you've been just too proud to show 
aomebody that you don't know something, 
Msybe so, I don't know, 

lilell that's may be the problem that your neighbors 
have. They're too proud to say to you that they 
need the schooling. 



Mp, Jenkins; 

Intervieuer: 

Mr, jenklns: 

Intsrviauier: 
Mr. Janklna: 

Interviauer: 
Mr. Janklna: 



Interv/ieujar: 
Mr. Janklnat 



IiIrII noLj at leaat I got atartad. I uouldn't have 
it no other uay noui bacauae I uant to go. Nou I 
uant to qet over this thing see? And I got the 
confidence noui that I can do it. For a long time 
I didn't think, but nou I got the canfidence that 
I'll make it. I believe I'm going to« I believe I'm 
gonna make it, because I'm going to keep trying. 
I'm aure vou uill. That 'a good. Do you think 
that Project Reach haa helped other people the 
same uay its helped you? 

Ves, yes I think they have. And some people it 
helped more than it helped me. 
Hoij'a that? 

Becauae aome people are more edvanced that I am. 
Because they had the schooling background in the 
firat place uhich I didn't have. And ao It 'a kinda 
hard for me to etay cause I didn't have that back- 
ground, 

Hr8 the ABE program in South Bend became more uall 
knoLjn.es a reeult of Project Reach? I meen do you 
think that more people knou about it nou? 
Yee, Yeah, More people knou about it, Becauae 
the only uay you could find out before ia Juat a 
little spot on the redio. You can put out all the 
literature that ynu want but if a pereon can't reed 
it he Ljouldn't knoui anyuays. And ao by talking 
to them on the TU . , , you see spots on J\J uhy he 
cen relate to that because most anybody can aee 
something and then relate to uhat you're talkin 
about. 

Yeah and they'll understand, Uhat about the 
project itself? Hou hes it been run? Thia ia 
question number 7 nou, Haa it been run the uay 
thPit you think it should have been run? 
IJell I oiises bout aa uell aa it could I suppose. 
I don't sea too much uronq uith it. 
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Interviewer: Have vou had an oppDrtunlty to say what you think? 
Mr. Janklna: Vaah, I h^d the an opportunity to say what I think. 

I aluaya did say It uihether I had' the opportunity 

or nnt, I alwaya did say It anyway. 
Intarvlawsr: Do you think that the people listened to and 

7 

Mr. Jepvinar Vep. 

Interviewer: idhen you spoke. Oh, and what about the racial problems? 

Have ynu run ... emang the para-profesalonals? 

Mr. Jenkins: Well I don't see nothlnq wronq with that, we always 

got alono pretty qood. Everybody got alonq pretty 
good. 

Vdu said baFore when we talked that you had a 

problem with but thet wasn't because he was 

a different color, that was because ha just didn't 
... I don't think about no color whsn It comes to 
that. 

Interviewer: Yeah. 

Mr. Jenkins: Yeah we always had our differences, but I still 

like him. We always get along, but we argue some- 
times, but that's natural. 

Interviewer: That's natural. 

Mr. Jenkins: They say that tongue and teeth fall out sometimes, 

and they's close together. But still, I don't 
have anythinq against him. 

Interviewer: Anything else you want to say? A genflpal comment? 

Mr. Jenkins: I\)d,I guess that's about It. 
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OSCAR LOTTIE 



IntBPvleuiBr: I hope you aren't busy. Too busy at least. 

Not to busy to take a break? 
Mr. Lottle: No, 

Intarvieuier: idhara'a Charles this morning? Is he out filming? 
Mr, Lottie: Umm ,,, I don't know. I haven't seen him. 
Intervieiiiar: Maybe he Is Just alck todsy. He's not finished 

uilth his film yet Is he? 
Mr, Lottie: No, 

Intervleujar: said you started ABE In the kth grade, I 

tiias surprised to hear that. Because that's a 
long tuay, 

Mr, Lottie: Uh huh, 

IntervlaiiiBr: And you've been going how long? 

Mr, Lottie: This Is the third year. 

Interviewer: Then you're ready for the RED test? 

Mr, Lottie: Venh, I think I coulii pass It now If I wanted, 

but I want to go to school a little lonqar. 
Interviewer: To make sura? 
Mr, Lottie: Rlqht, 

Interviewer: That's good that's good progress Isn't it, 
Mr, Lottie, It Is, Course ynu really have to get set to It, 

you know. 

Interviewer: Veah, that's what said. He said once you 

qet started It's easy. How about the first question 
thRra? 

Mr, Lottie: Has the prnject Improved your opportunities for 

work? 
Interviewer: Ves, 
Mr, Lottie: Ves, 
Interviewer: How's that? 

Mr, Lottie: iilell for one thlnq Its given me more cnnfldence. 

Meeting different paople you learn how to talk 
to people better. Your approach la different, you 

GU 



ERIC 



65 



IntRrvlRwer: 



Mp, Lottie: 



Intervleuier: 



Mr, Lottie: 



Interviewer: 

Mr. Lottie: 
IntRrviewer: 



Mr, Lottie: 



Rpproarh people differently, Mou I aporoach 
them with confidence. That's beneficial anyuay 
you no. The approach has a heap to do with a 
your success and uihatever you undertake to do, 
I suppose that about answers this second question. 
The first three are concerned with that same, a 
that same area, 

•Veah, I see. Hew have the years at Project 
Reach (Readinn question to himself) liJhat is 
the most important asoect of the project you take 
with you to your next Job? Well, its the confi- 
dence, 

ThR cnnf idRnce, !dhat about the fourth? Vou had 
some interestinq thinns to say before when we 
talked about workinq with people, 
Ves I think I have made nuite a contributinn 
because a I have a been instrumental in petting 
people to qo back to achcol, I think that's a 
qreat contribution, 

I'lhen you talk to them do they listen to you 
bettpr because you are in ARE? 
Oh yes, 

said now that it didn't make any difference. 
He said he couldn't qet his neighbors to sign up, 
I wnndered because you two are the most involved 
with ABE, 

Most peoples I talked to I could talk to em man 
to man ynu know. From experience. And that do 
make a difference, Recauae sometimes they try 
to evade or make an excuse then I was in a 
position th;^t I could stop them, I'd say **l\loui 
look I could soend my evenin doinq somethin else 
also. But to me its beneficial to go to school 
because anything that I do for myself ,,, I don't 
care how poorly ,,, I do it better than what 
someone else might do, I believn that, you know. 
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TnterviBwer: 
Mr, Lottie: 



IntervieuBrt 

Mr. Lottie: 
InterviRwer: 
Mr. Lottie: 
Intsrvieuer: 
Mr. Lottie: 



Intervieuer: 
Mr. Lottie: 
Intervieuier: 
Mr, Lottie: 
Intervieuier: 

Mr, Lottie: 
Intervieuier: 
Mr. Lottie: 

Intervieuier: 

Mr, Lottie: 



Intervieuier: 
Mr, Lottie: 

Intervieuier: 



If I can do it then its better than letting you 
come in and do it, I mean, completely perfect, 
Vaah, sure. 

Hecause then I don't have to depend on someone 
else. You knoui, you can be sure th^^t you can 
make a pRraon understand what you tryinq to do. 
Uh huh, Idhat about the teachers? Have they been 
cooperative? 
Ves, 

And the edminiatrators too? 
Ves, 

Is your film pretty uiell finished? 

IJell its been at the lab for tuio uieeks in Chicago 

and noui I'm tryinq to uiork out a set of a credits 

to send, to call in. That's been giving us trouble. 

It takes so much time? 

Right, 

Rut other than that you're finished? 
Veah, 

Is there a problem up there in Chicago? I heard 
that a lot of things are up there epparently. 
•ilell I think the problem is here. 
They can't decide? 

I don't knoui uihat happened. So its, its really 
a headache. 

lilhat are you going to do eventually? Or do ynu 
knoui yet? 

No I don't. In the meeting they had yesterday 
morning — — said that the city's might pick it 
up. Maybe I could get a job uiith the city. But 
I don't knpui uihat I'll do. It uiill probably be 
September before they get that. If they get it. 
Is that right? la that a neui program? 
Uiell It's in operation, it just didn't have the 
filmmaking I expect. 

So npu) they're just getting money for it? 
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• That 'a probRbly 'uherp it belonns because 
maybe there it ujDUld be they^re a little closer 
to the Aflr oronram. 
Mr. Lottie: Veph, 

Intervieuier: And mRyhe tn the School Cnrnoration uiill he a 

little more cooperative. 
Mr. Lottie: Ituins indefinate ... the uiay he sounded you knoui. 
Intervieuisr: Riqht , 

Mr. Lottie: By the time you net started qoodi you're breaking 

up and qoin some other place. 
Interviewer: Do ynu think that the Project has helped the ABE 

program? 

Mr. Lottie: Veah, I think it hpa because a uell I've been to 

the teachers gatherlngsi and a they mention houj 
much Project Reach has helped. 

Interviewer: Riqht. 

Mr. Lottie: So and they also mentioned that ue got a lo^j 

of people registered. Even thought they didn't 
. hold all of them, we .«« the effort was a worth 
while. 

Interviewer: hlell you got them to sign up at least. And 

made the ARE program more well known. Exposure. 

Mr. Lottie: Right, it was exposure. It was an expoaurei and 

it also let some people know maybe that didn't 
really know about ABE. Vou knowf it made them 
more aware of it. 

Interviewer: liihat a you mentioned one problem that you you saw 

earlier about the credits. Has there been any 
other problems that have come up here with the 
project that you think should have been done a 
little differently? 

Mr. Lottie: I don't know. All in all I thought a the project 

went off very well. 

Interviewer: Uhat about racial problems among the nBra<-profes-> 
4 sionals? 
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Mr. Lottiei Llall I, I didn't Rncounter any, I work uith 

evBryans here, and ub got alonq uell I thoucqht. 
iile'd qo out to da b Job and nobody complainBd 
about I'm nettin a iBsser Job. I did hear that 
a diffarent onea mada thoaa complaints, but I navar 
mada them. If I tjaa to juat carry aquipmant I 
Carried aquipmant you know that uaa my job. And 
averybody that uorked on the crau that I did 
fait the same. And a ao far aa tha racial atuff, 
I couldn't aaa any differanca made you know I uaa 
particularly caraful. I think aweryona alaa uaa 
tno. 

Intarviaujar: iilall but uera thara problama though that uera 

BxnariancBd I mean not nacaasarily that you had, 

, but do Kfou know of problama that uarB racial in 

nature? Or ujara thay juat paraonality problama? 

Mr. Lottia: Well, I don't knou, Juat a couple of ueaka ago. 

a thing coma up that they thought us probably a 
racial aituation. I think four people uare 
givan lattara for not appaarin for work, being 
late and thinga like that. It aaemad that only 
one uas followad up you know. Uhare the man uaa 
fired. Of courae ha uaa later rehired. 

Interv/ieuer: What did you think? 

Mr. Lottie: Uall I couldn't help but think that the only way 

you can da^l with a problem like that you gotta 
deal with everybody. If everyone pot lettera than 
a whether -you' re only gonna dismiaa one and not 
now that 'a ud to the adminiatration. Adminiatra- 
tion ig juat like a judge, I can go down with 
the aame crime, and the judge can fine me and turn 
you loose or he can fine you and turn ma looae 
you know, that'a a hia nrivileqe. So I think that 
a adminiatrator haa tha aame priv/ilege, but I do 
think all the caaea ahould be dealt with. You 
know, I think you know what I mean. 
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Interv/lHuiBr; 
Mr. Lottie: 



Intervleuar: 



Mr. Lattie: 



Intervifciuer: 
Mr. Lottie: 
Interviewer: 

Mr. Lottie; 
Intervleuier: 
Mr. Lottie: 



Right. 

All of em should be mpntlaned but as far as I 
know only the one yas really mentioned. And a 
I don't think that's good for ... 
Has this kind of thing hapoened before or Is 
this the first time? You said you couldn't 
help but believe that there were racial over- 
tones. Is It the first time that you've come to 
that conclusion? Qr has this happened on 
occasion before? 

'Jell the only other occasion wasn't racial. That' 
the only one. The other cases didn't have anything 
to do with race. Of course some of the people 
wanted to go in and sit in on the meeting, but It 
uaan't a racial Issue. And that's, that's about 
the only one that a I can remember because the 
other times I think they dealt fairly with the 
people you know. If they had violated a law they 
discharged everybody you know, all of them. I 
thought that was fair. 
So this was the only time then? 
Right. 

Obviously you've answered the last nuestlon: 
What do you think should have been done? 
They weren't consistent. 
Is there anything else? 

Wo, that's all. In conclusion I think the 
only way you can keep a thing together and keep 
It goln smoothly is to be consistent. If people 
think you're makln differences then they start 
to rebell. You just don't get the cooperation 
out of t^iam you should. But If you got every 
man here thinking that you are going right down 
the line everybody will kinds toe the line. 



Interviewer: Sure. 
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Mr, Lottie: That's a that's a normal thing and ths^t'a what 

you iiJlll net anytime that peonle bellev/e that 
you're making dlfferancBS you knnu, I don't 
think the nationality has anything to do lulth 
it, 3u8t the fairness of a thing. 

IntarvlBUBr: lilell I can understand that, OK. 
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MARTIM MCMAMARA 

DeanltB Its faillnQs, Project Reach has achieved consid- 
erable succaes in its prcmctional and training capacities £ind 
should stand as a valuable experiment in a vital area. Adult 
Basic Education enrollment is up, and this increment came about 
in the best possible way— through a promotionel campaign in 
which the materials and efforts were both contributed by "under- 
educated" members of minority groups themselves. 

On the personal level, it would be wrong to ignore the 
self-confidence and pride in their work which most of the para- 
prof easionals acquired. In addition, we should stress the 
sense of team work and generic pride that naturally stems from 
film crews working Jointly on social documentaries, lilnen more 
than one underprivileged group is involved, these desirable 
feelings can easily dissolve into partisan politics (which some- 
times they did). But in general groups could assert an identity 
without eclipsing other identities. Project Reach's many argu- 
ments, firings and walk outs ware attributable to widespread 
personal animosity and some legitimate grievances, not racial 
prejudice on the part of any group. 

The mass media is being forced to abandon its policy of 
discriminatory hiring, and Reach's para-professionals possess 
the cinematic skills and familiarity with sophisticated equip- 
ment to take advantage of these opportunities. Considering the 
minimal competence often displayed currently in the mass media, 
Jobs will be available to those who show some initiative, al- 
though, unfortunately, these Jobs will not necessarily give them 
a channel to express their beliefs. Whether the para-ptofes- 
slonals will display that initiative is yet to be seen. 

Several problems arose in addition to personal idiosyncra- 
cies. First of sll, a number of para-prof easionals exhibited lit- 
tle or no motivation to make films. This is probably due to the fact 
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that the pronpam tpled to qenarate a demHnd fop mlnoplty Jobs 
In the media rather than pespond to an alpeady existing demand. 



uamen, native Americans, DPientals, or poop peoplR ape clamoring 
fpp training and/cr pepresentatinn. The papa-ppcfaasionals at 
such ppp^ects should be hiped by a bcapd cf staff mambaps who 
could collectively eveluate aptitude, motivation compatibility 
and need, oliminating pupaly apbitpapy hiping, 

FurthBP limiting Ppoject Reach's cpeative uopk uas tha 
reatPiction to ABE pelated content and the "diPect cinema" style. 
Young fllm-makeps may be opiented to social issues, but it's hapd 
to find any specifically opiented to Adult Basic Education, This 
compounded the problem of motivation I discussed eapliep. And 
the "diPBct cinema" style, while yell suited to the community 
mBBsaqea, bacama a covbp for lack of ppepapotinn in tha longep . 
films, Para-ppof assionals nsBd mastepy of mope than the "tes- 
timonial" style to uopk in an extpemely varied field. Reach's 
ARE affiliation uas a community aepvice for them, but It may also 
have been a cpeative shackle. 

The pPoJect uas unf optunately stpuctupsd so that the papa- 
ppofeasionals shot lapoe nuantities of film before they uepe ex- 
posed to scpipting, theopiea of montage op diffepent styles of 
editing. This lack of ppepapatian and unfamlliapity with concepts 
made latep editing apduops and sometimes unreuapding, Editing 
and the visual nature of cinema should be tsught first thpough 
lectures and screenirg of top-guality filma. Next the para- 
ppofeaainnals should shoot silent footage. Only then ehould they 
begin uopking uith synchponous sound snd vspbal epistles. It 
is much hapdep to devalop a film sense in a pepson than to 
ahota him how to opepate a piece of Bquipment. And, since Reach 
concBPned itself with people mho h^d bean daprived of expoaupe 
to top-quality filma and talevision,, this coticeptual introduction 
to the media should have taken prect^dence over all else. 



FutuPB projects should locate in rities uhaps blacks, Chicanoa, 
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A rinHl BUQqeatinn uould be that praqrams of this sort 
should be open either to nnly one underprivileged group or to 
members of all races, sexes, religions and aqe groups uho are 
dedicated to social Justice and film art. 

It is a sociological fact that, in a society as stratified 
as ours, people graening for the bottom runos of the ladder uill 
compete uiith each other. This ia particularly true in the case 
of tuo groupa striving to develop group pride. 

A taacher frnm one underprivileged group is naturally moat 
concerned with the plight of hie or her own people. Students 
from one grouD may look suspiciously at the assistance offered 
by another minority—even conaider it demeaning to accept. These 
sentiments may not be logical, but they are real. 

Programa specifically intended for one underprivileged group 
or programs uihich encompass a genuine melting pot in their staffs 
and paraprofesaionala greatly diminisn this polarity. I do hope 
to see such programs learn from the experiment of Project Reach 
and spring un else uihera soon. 
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IntePviRuiBr: 
Mp, Medina: 
Intervleusr: 
Mr. Medina: 
IntRrviRuier: 

flp. Medina: 
Intervleusr: 
Mp, Medina: 
Intervleuer: 
Mr. Medina: 
Intervleuer: 
Mr. Medina: 

Int.ervieuer: 
Mr. Medina: 

Intervleuer: 



Mr, Medina: 
Intervieiiier: 
Mr. Medina: 
Intervieuer: 

Mp. Medina: 
Intervleuer: 
Mr. Medina: 

Intervleuer: 



GK did you read the cjueetlons? 
Veg. I read them, 
(ilhy don't you aneuer the n^Bations? 
What is it? 

Hae the nroject improved your □pportunltiBB for 
work'.' ), 
I dnn't think ao. 

iiJhat did you do bsforu you came here? 
iiJork In the fields. 

And uhat are you cjoing to uo uhen ycu leave? 

Go back there. 

So ncthlnq's changed? 

Veah, I learned some things but I don't think you 
could get a Job right here, right auay. 
Why not? 

Because they esk you if you've got a high school 

diploma and everything. I ain't got none. 

Vou ein't got one? Are you going to echool for 

it or are you not going to uorry about it? And 

BO uhat ever you've done here you're not going to 

go on? 

A uhat? 

You're not going into photography? Film? 
No, I don't knou. 

ijJhy obviously you said you uere going ^o go back 
to the fields that's... 
I might. 

Oh you don't knou yet? 

I don't knou uhat I'm going to do after I finish 
this course. 

Did you learn anything here that you could use 
in another Job? Even if its not, say, any of 
these areas? Did you learn hou to uork uith 
people or anything like that that might be helpful' 
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Mr. Medina: 
Intervleuer: 

Mr. Medlne: 
Intervleuer: 
Mr. Medina: 
Intervleuer: 
Mr. Medina: 

Intervleuer: 
Mr. Medina: 
Intervleuer: 

Mr, Medina: 
Intervleuer; 

I Mr. Medina: 
Intervleuer: 

ERIC 



Vbb. 

Iilhat did you learn? 
About people? 
Yes. 

Vou have to get along ulth them so they can get 
along ulth you. 

la this the first time you've uorked ulth black 
people? 

No, I used to uork ulth them doun on the farm. 
So you didn't have any problem there? You didn't 
have any ...? None at all? 
No. 

^hBt ah ... Have Sfmj htMi etcnf sxparlence ulth the 
ABE people? Have you had any experience ulth — 
or any of those people uhen yau uere filming? 
lUhat do you mean, experience? 
liJell did you talk to them? 
No. 

ijhat about the teachera? The ABE teachere, I knou 
you've uorked ulth them, bacause you uere filming 
there. 

Yeah, I talked to the teachers. 

Are they cooperative? 

Yeah, gome. 

Some? Some aren't? 

Dell you got to uarn them that you're going in, 
first. Then you have to be good to them so they'll 
be good to you. 1 

But have you had bad rjxperiences ulth teachers? 
liJhen? Since I've been uorklng here? No;, 
Everytime you've gone into a class they've been 
helpful and . . . 
The class I uent to uas. 

iilhat about that, did you go to any other claases 

filming? 

Yeah. 

They uere all helpful? Iilnre they good teachere? 
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Yeah. 

The studenta like them? Do you think? 
Yenh. 

Uhy don't you qo back to school then? 
Iilhat? 

IJhy didn't vou go back to school? 
I don't know. 

Uhat about Project Reach, do you think its been 

run properly? Do you qet along uilth and 

— — - and the ataff? Vou don't gat along with 
them, uihy not? 

Uh, a couple reasons. One because — tried to 
rira «vervtii%e. Vlrat thing docs 1« -he tries to 
fire you. 

Uh huh. DtJ he fire you? 
He didn't fire me. 

But you don't think that's a good idea to do it 
that uiay? Iiihat'a the aecond reason? 
I don't knoui. 

You aald there uiere tuio reasons, lilhat about — — , 

did you qet along ulth -.-«-? 

Yeah, gometlmea. 

Sometimes? (jJhat do you maen? 

Sometimes he talks ... He uias in a hurry you knoui 
sometimee he could telk and talk and never say 
nothing. 

But you get along uilth — — alright? Its Just 

that he talke too much. 

Yeah. 

Is he a good teacher? 
He's alright. 

Did he teach you anything? 
Yeah. 

Did he treat you fair? 
I think so. 

Did he treat all the Mexicans fair? 
IJell I don't knoui about that. 
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IntervlBwer: UbII you've been herp a year, 

Mr, Medina: Ulhat? 

Intervleutflr: You've been here a year, 

Mr. Medina: See, well ynu got to treat him nice so he can 

treat you nice. If you don't treat him nice ha 
won't treat you nice. So I can't aay yea or no, 

Intervlawer: I aee, but you treated him nice? 

Mr, Medina: Once In a while, / — 

Interviewer: You mean there were timea when you didn't treat 

him nice? 

Mr, Medina: Yeah, 

Interviewer: What do you mean? 

Mr. ^edl^Q! just qot mad at me. 

Interviewer: What did you do thouqh? 

Mv, Medina: I didn't do nothing. 

Interviewer: You aalri there were times when you didn't treat 

him nice, 

Mr, Medina: I Just walked out when he was talking. 
Interviewer: And he got mad? 
Mr, Medina: Yes, 

Interviewer: Did he aay anything to you? 

Mr, Medina, I don't know, I didn't stay there, I walked out. 
Interviewer: Yeah, Did he aay anything to you later? Did he 

ask ynu why you left or anything like that? 
fir. Medina: Well he said uie didn't qet along too good, I 

said I guess. 
Interviewer: — — said thg,t? 
Mr, Medina: Yes, 

Interviewer: That you didn't get alonq ^nd you said you guesaed 

not? 

Mr, Medina: Yeah, that's it, 

.nterviewer: Is that true you don't get along? 
Mr, Medina: Not no more. He's slright now. 

Interviewer: He's alright now? 
Mr, Medina: Yeah, 

Interviewer: Who's fault was it that you didn't get along in 

the first place? 
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I don't know. 
Vau're sure? 
Veah. 

Only If you treat him rlqht? 
Yeah. 

What about — — 7 tilas he included-? 
Don't knou. 

liJhat do you mean you don't knou? 
I Just don't knou. 

tilell you must knou you said he ua<3 not so good 
sometimes. 

Yes, uell sometimes he sin't that qood. 

Did he teach v^Vi anything? 

Yeah. 

IJhat did he teach you? 

About film. 

lilas he pretty fair? 

Yeah. 

You didn't get fired? 
I didn't get fired. 

liJas that fair uhen he fired all those other people? 

I don't think so. 

He hired them back though? 

Yeah. 

(iJas that fair? 

I don't think... 

■Jhen he hired them back? 

Oh uhen he hired them back? I think It uas fair. 

lUhy uasn'^t It fair uihen he fired them? 

Like I said before, he said he uas boss, you ^ lu , 

snd he tried to flru them. 

Idas he trying to prove It? 

Yeah. 

That's uhat he said? 

And I don't think that's good. 

Is there anything you uoulil have changed about ^ 

the uay you uork here? 



79 



Mr, Medina: 
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Intervieuer: 
Mr, Medina: 
Interviewer: 



No, 

All riqht some of the people uho have been here 
before aaid that your qroup, you and — and 

and are not as serious as the first 

year? Is that true? 
I guess, 
liihy is it? 
I dnn't know. 

Do you look on this more as a Job or are you 
interested in helping some people? Or is it Just 
a Job? 
Yeah, 

Jlust a Job? 

Makino mnney, ' 

You make more money here than you do in the fields? 
Yeah, 

lilhen you uere hired uiere you told uhat the project 
uas about? Ulhen picked you? 

No they didn't tell ua that. 

You Just sort of found out as it uent along? Hou 
uere you selected? Hou did — — get your name? 
I came here and made an application end then he 
talked to me. 

Hou did you find out to come here? 



Mr, Medina: 



Oh knew, you knew — — ? And he told you 

to come end apply? Is there anything else you 

would like to say? 

No, 
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Mr. Raed: Hag the project lmprD\/Bd your opnartunltlB*}? 

Interviewer: OK what about that? 

Mr. Reed: I don't knou. In a uay in a uay I uould say 

yea but ah like the project's over with now, 
and I don't know where I turn to then because 
I think the field for that type of work around 
this area is kind of limited, you know. 

Interviewer: That's what you said in the last thing we 

published. That you didn't chink you could 
find a Job here in a film. And you still have 
that same feeling? 

Mr. Raed: Yes, I still have it. 

Interviewer: iJhat about the others? Have you heard of any- 
body that has had any success at finding a Job? 

Mr. Reed: Not many that I know of. I think — — said 

he had a couple of thinqs lined up, but I 
don't know how definite they are yet. I haven't 
heard anybody else say they have anything. 

Interviewer: He said his users all out of town. So what 

are you going to do? 

Mr. Reed;' That's a hard ouestion. That's ... I really 

don't know git this time. 

Interviewer: lilould you like to stay in this if you could? 

Mr. Reed: Yea I would like to. I have some time left 

from my GI bill so I figured I would probably 
enroll in school and take some kind of course. 
A tr&de course you know. 

Interviewer: So you're.. .Just so do you have your high school 

diploma? 

Mr. Reed: Yes, I got it in the jervlcs. 

Intervieuier: Then ynu could qo. Mhat kind of trade were 

you interested in? 
Mr,* Reed: Reslly uihat I've been interested in for a long 

time is accounting you know. But since I have 
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a family, and that'a a Tour year couraa what 
I had In mind luaa taking a six mnr.th couraa In 
IBM, and mayba aftaruarda I could mayba gat a 
Job. Than I could puraua , you know, account- 
ing carssr that 'a what I would raally Ilka to 
do you knou. 

lilaH that 'a tha graatar cauae than, right? Well 
haa the yaar that you'va bsan hsra halped you 
any? Haa tha a... 7 
Vaa I would aay ao. 

But how If you'ra not going to ubb It othar 
waya,..? You aald you weren't going to go,..? 
Wall I didn't aay I wasn't going to qo I Juat 
aald that field in thla area la prstty Umltad 
you know. But aa far aa axparlanca I have quite 
a bit of Bxparlenca... Everything I Isarned I 
didn't know anything about in tha beginning ao 
that 'a you know, right thara you know and that 'a 
cauaB Ilka atlll camara I always contlnuB doing 
that you know and mayba one day I'll atlll gat 
a job doing that you know. Doin that kind of 
work I will continyo a work in on my own you know, 
fl what about the community you cama from? 
You finiahad achool later right, you didn't 
nraduata? 
No. 

Later you got GEO? 
Right. 

Whan did you do that? Juat this year? 
No whan I waa right out of the service. 
Oh you want whila you wara in the aervics? 
Vea. 

Dh I aae. liihat about thu people that need to 
gat their diplomaa, people Ilka you? Do you think 
that around here ita easy to gat it? Dr are thay 
having problems? This Is all uled in with our 
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york RPd uith ABE york. And in ell th^t ia 
it a qood nroqrnm that they have? 
Mr. Reed: Yeah, I think ita a rretty qood program. But 

a I still believe that there'a auite a fey people 
that yare reached but that didn't reapond. Like 
I knoy a yhole lot of people they yould alyeya 
say you knoy, they yould like to take the GED, 
but as far as, you knoy, them Just going out 
and take tha test, you knoy, they haven't done 
it so I ynuldn't knoy yhat you do in Cases like 
that you knny. 

Intervieiuer: But the program here is South Bend, the yay it 
' ' yorks, the, ABE program, is good? 

Mr, Reed: I think ita plckin'up, 

Intervieyer: Did Project Reach help that or did you help ^hat 

personally? I mean you helped in your community 
yhsn you enrolled in the canvassing and all that? 

Mr. Reed: Yea I think I played a part. Helpin' some people 

to reach the decision of, you knoy, going to 
classes. 

Intervieyer: Did you get a lot of people to sign up? 

Mr. Reed: I think I signed up about 70 or something like 

that. I don't knoy hoy many are really still 

goin. 

Intervieyer: Yeah. But you don't have any idea about hoy many? 
Mr. Reed: No. 

Intervieyer: Uere the ABE people' pert icularly helpful during 

the enrollment drive? Since that time the 
teachers have they been helpful? 

Mr. Reed: Teachers? 

Intervieyer: You knoy and the administrators, — — , -.-.«-« and 

7 

Mr. Reed: In my opinion yhen I came in contact they have, 

you knoy, they say they ye.e real interested and 
some of '^m still are and everything. I didn't 
have any trouble with any of them, you . knoy. They 
aeem to be real cordial to me and everything, you 
knoy. 
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Interviewerj Have they appreciated the fact that ue were try- 
ing to qet more peaple Into their classes? 
Mr, Reed: I wquIcI say so, Yeah, 

Interviewer: What about, what about Project Reach the way 

its been going? You had a. lot to say the last 
time we talked about the way the project was run, 

Mr, Reed: IJhat do you mean like the way the way the admin- 

istrators run , , ,? 

Interviewer: Yeah, yeah you can start there if you want. But 

t?he question read "has it bean run the way you 
. VDu mould have run it?" I suppose you could 
say that's wrong with it or a...? 

Mr. Reed: I think* there eauld fisve ii^en some changes you 

know, everything could stand a few changes you 
know. 

Interviewer: What kind? 

Mr. Reed: flh well for, for one thing my opinion that a I'm 

not gonna make too many friends saying this but 
a you know a when things first began out that 
it was too loose you know, it wasn't strict 
enough. And that's the way everybody you know 
came accustomed to, and chen whenever they do 
one or two things they might you know start 
out from the beginning. 

Intervieuier: In other words oncp X\,j.l the administrators had 

started there is not much you can do about it? 

Mr. Reed: That's what I think really happened. It seemed 

like that to me, yeah, 

Interviewerj This is your year? What about the second year 

people? Do you think that they are the same 
way or they've. been looser? 

Mr. Reed: loould say a whole lot more tighter more dis- 

ciplined then we were you know. The first year 
people were. 

Interviewer: You think that had aomethin to do with it? 
Mr. Reed: Yeah, 
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nauBH youT ynunq,hut ynu qot a family, you %ot 

tha aamp rBsnanaibilitiBs aa 

YbbH, but I'm Just talk in about you know^ Ohs 

group BS opnasBd to ths other. 

Its rsally about, I sufjposs ujhBn yog oBt doujn 

to i*-> that's feally thB dif ferenea^, , is ths age. 

But that doBsn't msan you don't have any mora 

responaibility, flh. If thsf# any othef changsa 

that you would ffif^B? You'd havs HkBdto havB aesn 

madB? 

flh far as I msan the training ,lJkB, I bbb, you knqw, 
bsfore now I ujas undar the impregainn that It 
uiould be SBt up, you knou, differsntly. An^ 
I thouqht it biaa just somsthin to ,ju3t like a 
ragulir trads aohool you knouj. And a anmQthin' 
to that affect, ^Qu knou^ that's the Impiesaion J 
was undmr when I first came out hers, you know. 
You didn't hav« a good idea o-f what you jiiere 
doing thfn? Whsn you cama here? 
IMo. 

liJho hirad yijii? Did you affe anybody elaB? 
Iilell ~ bjaa, I iij»8 told by — — you knouj. Hb 
uiorkBd for Urban League you knouj. But I came 
out and aubmittad an application you knouj. I 
think • — — 1411198 out of town at the time you 
knjuj, I talkad to and he told ma uhan- 

Bvar geti back t*^ey'll make a dacision, 

then .'ould I call back, I don't know who told 

me I uas hired you kffOu, 

So you .lust talked to — *- than? 

Yea. 

Ah havB you had a chance to a to say what you 
think, I mean uhsn ua had this discussion bafore^ 
,,. Eh do you think that ujhat you say mattera? j 
Do you think that, ue havsn't had as many meetings 
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lately but thsre used to be quite a feu meetings 
that. . .? 

As I had a chance to say you knnu, uhat uas on 
my mind and you kncu acme of the things I said 
I thin : thpy uas taken into consideration in the 
matter, you knou. But I didn't expect every- 
thing you knou, that I say to be ah... you knou 
be a everything but... All in all, I think that, 
you knou it uas a pretty fair deal. 
Do you get along uiith the people, the other para- 
professionals? 
Yes, I get along uith them. 

All of the Mexican Americana too, / me^n^BS well? 
Vbs, I get along uith them. Veah. 
Do you get along uith — — ? 
Vea I get along uith — — 

And ? 

GK. 

And 7 

I uouldn't say real uell. I try to get along 

uith him the best I <can you knou. It's Juat*hi8 

peraonality you knou. 

That's the biggest difference than? 

That's the only difference I'd see you knou. 

lilould you say that that is stronger, that is a 

that personality thing ia stronger than any 

racial prejudices that have come up during the 

year? 

Tn me there ia, you knoui. 

Is it that uiay for other people? 

Uell I couldn't speak, you j<nou, for anybody 'else, 

Itlell but you ii.Mr'< here you knou uihat...7 

I don*t think there really ui^s any racial over- 

tonaa or anything like that at all. 

It's Just a difference of personali'tiea? 

Yes, that's the only thing I can se^. 
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IntervlBuer: Is there anything else you want to say? 
Mr, Reed: That's about all. 
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OH what about the First quBstlon, since you have 
the first quaation there? 

Has the project imoroveri your opportunities for 
uork? If I decide to make it a career? Ves. 
lilhat do you mean if you decide to make meaning 
it you? 

Meaning if I decide to qo into this line of work. 

Ah make it a ... 

Hut you hflven't dacided yet? 

No. 

Are you qoing to tiecide soon? 

Yes I think ao. I don't know hou soon but, soon. 
But there are other apportunitlea open to you s o 
that you don't have to...? 
Right. 

I mean this is not the only thing you that you are 

interested in? 

Right. 

Are yon really Interested in it? Vou seriously 
considering...? 

Veah. But let's see. I'm considering it. But 
not right noiu. IMot in the very, very near future, 
nn. 

lUhat are yoLU* preferences, uihat did you enjoy moat? 
Editing and that's about all I think, I don't 
like to york uiith aounda. 

la there a difference in what 'a open to women 

hav/e you had any experience with it at all? Vet? 

No experience with it at all, yet. 

I knoy a lot of female editors. 

I think if I went into it that's what I'd like 

to do. If I couldn't gat that I wouldn't go 

into it. 

But you don't knoy yet if you are going to atay 
with itt 
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Rlqht. 

Whet is your other choice? 

What Is my other choice? Marrlaoe, 

Well that's two qood choices there, 

«lqht, 

What about theae laet two years? Even suppose 
you don't go into it. Suppose you get married 
and have a family. Do you think that they've 
been useful here even thnuqh you're not using 
that sort of thing directly applying the informs- 
tion that , , ,? 

How would I answer? lilell yeah I learned how 
things are done and when I see things on the 
television scree. I know how they came about end 
that iijay . 

idell but that's not something you ,.,? 
No that's not going to be useful, I don't know 
how it would be useful though, 
But if you get msrrled are you going to consider 
that you've juet wasted these two years? 
No, no, no, I would imagine that if I decide 
after marriage that I wanted to go into this,! 
think that I could baceuse you know its some- 
thing you never forget. So I could probably go 
back into it. If I decided that I wanted to 
go into it agein. 

Did you learn anything elee? Did you leern how 
to work with groups ,.,? 

Did I learn how to work with whet? Iiiith the groups? 
Ysah, 

Like for example when you were coordinating 
cenvasainn of the ,,. That must of had .,, Whet 
did you leern there that you might be eble to,,,? 
I learned how to work with people. People that 
don't see eye to eye with your opinions, with 
your ideas. Like that it was very useful. No- 
body thinks alike. No two persons think the seme. 
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Got that toqether. Let's see uhat else. Noui 

the racial nroblems I learned a lot of things uilth 

you knoui, about the races. 

Intervieuer: lilhat paptlcular kind of problema did you nave? 

Miss Rosas: Ah, did I encounter? 

Intervleuier: Nou you're not talklnq about the project but 

about uihen you uent out dnor to door. 

Mlas Rosas: Yeah rlqht. People are human belnos end uell let's 

sse npui... Its not a problem Its Just thii^t I'vs 
lesrned houi to talk you knoui to people that I 
don't... And meet people. 

Miss Rosas: On the racial problems. Yeah, oh some people 

they, you knoui, they didn't look at you, you 
knoui peculiar, because you're not my color and 
all this kind of crap. And so uie'd get to talking 
about It... color and finally It came out thet 
they uiere the ones that, you knoui, they uiere black 
and they said Black Is Besutlful. Let me tell 
you about this one quy that I telked uilth. Ah, 
he's black and hn ... this didn't happen In at a 
bihen uie uere out canvassing. This happened 
uhen ye uiere talking one morning. He sat 
douin next to me and so I Just moved my you knoui, 
I Just moved .over a little because my, so he 
could oet in and he said uiell younn ledy the color's 
not gonna rub off. Yeah, and I ssld I know I didn't 
even look at the color of your skin. He seys 
uiell uihy not don't you think bleck is beautiful? 
And I said uiell so Is brouin. Just like that, and 
he said you're uilth it. No problem efteruiards, 
you knoui. 

Intervleuier: Its Just thst initial...? 

Miss Rosas: Uh huh. but he kept on and on about houi black 

is beautiful and so finally uiell brouin is too. 
The he shut up snd uie became friende. Just like 
that you knnui. 
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Interviewer: 

Miss Rosas: 



Hut did you find ,,, nould you say that's the 
qeneral assumption? Then that as the result of 
canv/ssaino and workino here that peoDle are 
qenerally sort nf tense and..,? 
Urn huh, 

fletween races and white as well as brown? 
RiQht, I think that all races have something 
against the other race. Just because maybe they 
don't like the way they comb their hair or some- 
thino I don't know, or something ,,, you have to 
find tt. 

LIhat about here et the project, have you had a 
problem like that here? 
Ha Ha. Ah yeah a little bit. (Sarcestic) 
What was thg naturs of those problems? — — 
already mentioned the walk out. 

'dell I think that had somethlno to do with it, yes. 
Recauae, well I was at fault there. I might as 
well admit it, I admitted It to — — once when 
we were talking. It wa& my fault cause 
rubbed me the wrong way. So I Just kinda went 
out there end Juet turned in my resignation. And 
th» ouys saw me doing it^and they said no we're 
all stick inn tooether. And so I 3Bid'"bo you 
know what you're Jeopsrdizing?" I said "your Job." 
And all this kind of stuff. They said^no we're 
all sticking together we'll fight it out together," 
OK that waSfthet was straightened out. But still 
when we came in that following day I could feel 
that — — somehow was , how would I esy, throwing 
dagqers, really. He had, oh how would I say, I 
wouldn't knqy how to put it into words, but I 
think this is where everything started. And so 
then we noticed that you know, anytime any Mexican 
had a little argument or something that was it, 
but anytime a black had anything to say well he 
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stood up for him. And — — well, black's first 
and brobjn's second, ^hia uias uihet uie thought. 
It uiasn't that uiay because uho got it for staff 
photographer, waw it ——-7 Ulho got it for can- 
vassing coorcflt'r,^ur, It uas me. There uas no 
preference there. But still uie felt this Just 
the tension in the air^ uie felt this. You knoui 
and you look out for voi^o><'n and forget about 
the rest. 

■jJhat about nou, this is before or after you uialked 
out? 

After, after. 

So does this, does this continue noui? On you 
still feel tensions there? Especially as long ss 
we're talking ebout — — 7 

I felt it efter the , right before the boys unre 
fired. The three boys mere fired. Three men or 
three I don't know uihat you fiall them boys/men, I 
think of them as boys becsuse they're not mature 
or that interested. I felt then thet... 
Noui uihich three is thib? Is this the three blacks? 
Oh — — , — — , end — — / 

thought it uias my fault, because iney got fired. 
This uies uihen you end — — did their group, right? 
Right. And felt that they uiere, you knoui, they 
thought that I uias, got them fired or something 
because even then >— kept telling, you knoui, 
kept lookino at me real funny like. And he esked 
me one time uie 11 uhy didn't I help put the guys 
to uork. And I told him that I hsd elreedy given 
them something to do but they didn't uient to do 
it. And so he felt that I, you knoui, uies st 
fault there too. Alright I don*t knoui there's so 
mny thinos I don't knoui* 

Veeh, do you think thet this uiae prlmerlly limited 

'fcO you and — — 7 Or uiaa it, and that's 

all? UBS it the Mexican American or was it in 
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qenerel both directions? 
Miaa Rosas ! Dh, I think both dirf^ctione. Because I know 

that for awhile there picked on — — , I 

mean uie call it "pick on" because he was always say- 

inq qo run the projector, — — never 

knew how to run the projector, when we first 
came In, — — never knew what, how to thread 
it or how to load it. And he would say well 
you're eupnosed to be in charge of the projector 
you're sittinq over there and if nnthinq happens 
and all this kind of shit, liJell how come he 
never said nothing to the. other guys you know? 
And Just the other day we heard that — — , , 

and heard that — — had told - 

that he hated — — and I heard it from several 
people. So did — — ^ There's still sornething 
going on there. 

Interviewer: In other words its not necesserily, its not s 

personality problem between you and — ? Vou 
think that it goes beyond? 

Miss Rosas: No, no I think its not a personality problem, I 

Just think it Las Just problt&ms becauss he feels 
that he should stick un for his people .and I feel 
that I should stick un for my people. And I 
think this is uhnt started it. 

Intervieuer: Idas he, uho uas more agrsssive in this case do 

vou think, say from back before the ualk out 
apparently you feel that — — uas being more 
agressive at least supportive of black people 
than...? 

Miss Rosas: Uh no, no, no nou I think all this kind started 

uith this neu group. Because ue, you knou, when 
you said back first year no problems you know* 

If —— and I had a problem or if and I had 

a problem ue ironed it out amongst ourselves, 
there uas no bickering, nothing going on. But 



101 



93 



Intervieujar: 



Miss Rosas: 



Intervleuisr: 
Miss Rasas: 



Intervieusr: 



ths SBCond year svf^rv little thing that hapoened 
had to hs told to — — and there ubs this big 
staff meatinq and the peonla qnt fired and then, 
then everything got changed and the groups got 
raarranqad then people that uere assigned to 
qrnups didn't share in uhen they uere suonosGd 
to, they CF^me in uhen they uanted to. 
lilell nou uho's fault is this? Is this the neu 
people's fault? 

No I think it uas the bosses' fault. I mean you 
knou the people up front. I think they should 
have uell like last year uell - — — • uiasn't here 
last yeaf, like this year he's not here very often. 
Hut - — - uas here al^iost all the time. And 
one class and one teacher, one instructor, uell^^!5^ 

us had . But that uas it you knou, our 

day uas divided to half, half to television and 
half for film. But ue kneu uhat us uere going 
to do. But this other group, usll, they had the 
one instructor, and then they hae the other 
instructorSfSnd thsy had this and they had that, 
and then everytime they didn't like something 
ue had to change it. They didn't like the 
schedule, they had to change the time period, 
didn't like uho they uere uorking uith. They 
had to change groups ... just a bunch of crap. 
Is that something that — - — did? 
Yeah, honestly I don't think ue did anything 
this year. Except be a social agency or uhst<- 
evrr you call it. Because everytime ue turned 
around ue uere looking out for people's feelings 
ue uere caring more about hou they feel than 
about hou the films should be, should ^et 
finished, and all that. 

Uas that a result then of Just some sort of 
maybe a change of attitude on the part of the 
administration? Uould you SFty they usre leas 
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Interested this year? 

Urn huh, I think so I think, ubII... 

I mean In view of the oaraorof esslonals. 

The paraprofessiDnal, the new ones? They didn't 

... they don't care. 

Is that the result of being here for a year or 
was that there when they came? 
That's a result I think of not havinq one steady 
instructor, year Tountl, that was qoinq to be on 
their backs about everything you know. I think 
some of them started off with the Idea that It 
was lust easy money. And they worked five days 
a week and they were going to get paid a salary 
and they didn't have to do too much. So they 
didn't do too much for the first couple of months 
and then they just didn't do anything else, for 
the rest of the year. 

'jJell — - — mentioned this too so I was sort of 
intBi'Bsted because where would you place the 
reason for the fact that the new people when 
they C!ime In reguarded it more as a Job and 
weren't possibly serious about it and as the 
first year PRople'inBTB, I mean obviously they 
were selected by the same people and they the 
peonle that chose them didn't chanoe. 
Well let's see, I think Its had to dn with ... 
well how did I start out? (iJell when ue first 
heard about it we were In en ABE center. Ue 
were there to be in a class for something or 
Just brushing up in somethlnq else. QJe were 
doing something at the center, and we heard that 
through there. But some of these guys heird 
it through the Street Academy and they were 
running around anyway. And they thought "well 
ahit" I'm going to qet a hundred dollars a week, 
but I'm not qolnq to do to much except learn 
about film." So you know, why not? 
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So who's fault UBS this, I mean do you say that 

the salactinn orocess uas different? 

I think S0| I think uell uhen ue uere chosen 

we didn't have, It was We saw — before 

we saw . Really, Ue didn't see until 

the day that we had that meetinq out at the uC, 
what Is It Center for Continuing Education? But 
I think the way it happened this year, from what 

I've noticed — — - picked the Chicanes and 

picked the blacks. And I don't think it should 
have been that way. It eithp^r, both of them 
should have been there or — should have picked 
the blacks and — picked the Chlcanas. I 
think that's where they made the mistake. 
Why what's wrong with picking them that way, of 
course getting together...? 

Cause, like — — - when he came in he wasn't doin 
anything he was working in the fields, • — — didn't 
have a ,1ah. — — , I didn't Rven know when he 
came in herf?, ao I knew for a fact that was 
not a worker. I knew that so I cannot understand 
why he was hired. I never said anything, I said 
yell its their business why they hired him, not 
mine. But I knew that he wasn't a worker. And 
try to get a little work out of him, you're not 
gonna net it out of him now. 
Ulell now that ^ la gone, but why do y^u 
sun* ose that he nickKd him at the time « — — 
left I sae? At that time he was very interested 
in the project, iiihy would he have picked same* 
body like that? lilhy would — — have oicked some- 
body I mean knowing I mean a... 
I don't know. I really don't know. 
Ijlell what, how were you selected? tilho picked you? 
Vou didn't, I, there was no such thing as, uiall 
you know, nlckin'. They contacted the center. They 
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told us at the center. They gave us an applica- 
tion. hJe came out her". They talked to us there 
as a qroup. And that was it. 

Interviewer: Wall did they ...? That's an interaating poinl^ 

and the rf^ason I was, and the reason I'm pursuing 

it is because brought it up too. Is that 

there are obviously a different nuality of person, 
the second year people are. They're not, they're 
not as serious, and they're not as intarestBd. 
But I'm trying to fiaure out why, because you both 
had the same people selectinq both times. I mesn 
maybe Its not a qroup process, but all in all — — 
uas atill in charge of the qroup training in film 
and last year and why would he select someone in 
whom he could not work? I mean, for the second 
year^I don't understand. 

Kiss Rosas: I don't know what happened. I ... uiell I bias 

going to say somethin else. Oh, I think 
somethirf that happened also bias that the that 
the guys were not told about the objectives of 
the project. That they had to go to an adult 
education class, that they lere gonna go canuaas- 
ing, and whan they found ouc that they had to do 
these thinns, they bleu up. But bie biere told 
everything you know that uie were qoin to do 
televiaion snots for telavision, about adult 
education, and, and it was just different. I 
think it bias just different. 'jJe lost too much 
tims playing nursemaid the second year. 

InterviByer: This year? But you still don't know why? So 

put yourself in ....^i^ shoes. Because he wee 
a Mexican, lilhy would he have selected somebody? 
I mean, why obviously you see you hava all the 
people to choose from end nonf of them have any 
background in film or they wdi^ldn't be out of 
a job vou aee. And, but why would he pick 
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Interviewer: 
Miss Rosas: 
IntHrvieujer: 

Miss Rosas: 



somebody ynu see, hoy cnulrJ he end up yith tuo 
or three that are not as interested as you 

and - — — and are? I don't understand. 

You see uhat I'm trying to say? I don't under- 
stRnd, uihy thf second group is so different? 
Yeah| yeah, I, I knoy yhat you're, I knoy yhat 
you're trvinn to aet at. But I cen see yhere 
... I don't have any ansyeri but maybe they Just 
talked their yay into it. I dor^t knoy hoy — — 

and did It, but I think did. He 

talkeQ and lied about it. 

(iJell you mentioned something earlier ebout being 
a social aqenny. Could possibly it be that they 
yere more interested in just g(E;tting some unem- 
ployed ^Mexican Americans Jobs in the same yay 
that — — possibly say you knoy, some people 
yorf. ing at the Street Academy or doing nothing end 
made you knoy, yith all good intentions? 
That had crossed my mind. Because, that did cross 
my mind, a couple of times. Because just becb'ause 
they yere v/cung, they didn't have a job, and 
the pronosal somehyere hed eeid thet they yere 
going to hire yoiin^ people and train them. I 
think this is. . . 

Does the aqe have anything to do yith it? 
About the, for the interest? 
They're much younger thsn the others. Than the 
first year group. 

Ahno. I don't think the ege has snything to do 
yith it. I think it's just that their interests ... 
I don't think its the age, the age hes nothing 
to do yith it. Beceuee — — 's older than I 
am. Ma's about 27, 26 years old. But, these 
people are just used to livin on yelfare or 
yhetever they live on snd bummin^ around not 



ERIC 



COPY jWWlABLE 



9a 



Intervieuer: 



Miss Roaas: 



Interviaiiier: 
Mias Rosas; 



Intervieuer: 

Miss Rosas: 

Intsrvieusr: 
Miss Rosas: 



carin* about nou, not carin' about anything, 
RbDut futurs. So... 

ulaa there any, anythino aay nou for a I don't 
kno'u lets stop it here. Do you think that 
there's anything after this Bxperlsnce that 
you could recommend for other projects or 
the people doing hiring? In other uiords If 
you're given the Job to hire s £ Mexican 
Americans to work? Is there anytnlng you can...? 
Is there any uiay sje can tell that they're going 
to be different from — ...... ...... gnd — — 

I uouldn't knoiii hou to go about picking somebody 
like that, I don't think I'd uant the job flrst"^ 
of all. Hut if I did have that kind of a Job 
I iiiouldn't knoui hou to go about doing it 
either. I uould probably have to live-and— 
learn. 

Possibly more maybe a Uttla more background? 
That might have helped I think. Cause I kneu 

before the job. The only ones I didn't 

know were — -— and — -- snd — — and -— — . 
But I knew — — and — -. And llks if thev 
had come up to me and aaid uisll Margaret, 
..... wants to apply I would have said don't 
hire him bscauae I know him. And I know and 
my aunt was tellin me the other day ahs says 

"How's doin on ths job?" I said "— — ?» 

She aaid "Oh he's messed up again." She sairj 
"That boy's never goin to smount to anything." 
To your knowledge did they do anything at all? 
Did they do any kind of background...? 
I think that it waa just the, the epplication 
they put in. The application and that's It. 
tiJhere were we? 
Uhm. 
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IntervlBuier: I think we've exhauBted that subject whatever 

It yes. Uhnt about the contrlbutinn that, 
that you, that the project has made In par- 
ticular to your community? 

Miss Rosas: To the Mexican American community? 

Intervieuer: Yes, 

Miss Rosas: Ah, the Mexican American Tilm. I think it 

opened a lot of, of avenues as us, you know. 
Cause — ^— uas tell in me the other day that 
they want a grant of some kind to do more thinos 
on the Mexican Americans you know. Not Just as' 
midrants but in the houee and on the Jcbe and 
iiverythinp else. And, and a I think it had a 
lot of influence on the Mexican American 
community. 

Interviewer: What" else, what about, what about, uh, as far am 

it's related to the ABE class? Did a did you 
have a great deal of success there? 

Miss Rosas: At El Centre? Dh well every time we came 

people would a bunch around, and say "I want to 
be on f ilm'tand^when are you going to interview 
me?" Yeah, we got a lot of cooperation from 
the Mexican community. 

Interviewer: Did you do anything for them in turn? Did you 

increase the ... how about...? 

Miss Rosas: Their enrollment? Yes! For awhile hut then 

it dropped off. Cause people Just, you know, 
had other things they wented to do. 

Interviewer: So your, your influence was mere in terms 

of making a film that they could get something 
out of, and it wasn't in getting them to go 
to ABE classes? What, what was the effect 
that you decided to get with the Mexican Ameri- 
can film? What did ycu want? 

Mils Rosas: It's net my film, it's film. 
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IntBrvlBuiBP; 
Mlas Rosas: 



Interviewer: 
Miss Rosas: 



Interviewer: 
Miss Rosas: 



Interviewer: 

Miss Rosas: 
Interviewer: 

Miss Rosas: 
Interviewer: 
Miss Rosas: 



Interviewer: 



Miss Rosas: 
Interviewer: 



Veah. 

That's all I qot to say. — — didn't want us 
to work on It. So that was his idea on how 
to make that film. That wasn't my idea, 
that jBsn't — — idea, that was his idea. 
So that's his film. And he's the only one ' 
that knows how to interpret it. 
And you're unhapoy with that? 
IMo. I mean, you know, I, I think, I, I don't 
know, I would have changed some things. I 
wouldn't have done it that way. 
Such as? 

I wouldn't have that Spanish intarvisw when you 
havB an English intBrview. Why use the Spanish 
one and those ... I don't know, I don't know. 
You didn't have anything to say about the way 
It was done? 
Huh? 

Vou didn't have anything to yay about the way 
it was done? 
Ah no. 

BecausB that film was theoreticelly a cooperation. 
Yeah, right. No it wasn't. Everybody is 

callin it film. Right? Cause it was — 

idea. But that's not — film. Cause if 
you really sit down and look at that film as 
— «— and I have done there's more film that 
— -«« and I have shot and havu edited than 
what he has shot, and edited in that ons documen- 
tary. 

That's tha point, iilhat about the ABE people, 
the ABE, a the adminlatrators? Have they been 
cooperat ivu? 



anc! 



yes, 



NO, 



Have you had much dealing with him? 



1 

' 109 



BtST COPY AVAIUBLE 
Misa Rosas: 
Intsrvlsuier: 
Wlas Rosas; 
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Intsrvieuisr: 
Miss Rosas: 



Intsrvlauiar: 

Miss Rosea: 

Intervieuisr: 
Miss Rosas: 
Intervieuier: 
Misa Rosas: 
Intervieuier: 

Miss Rosaa: 



IntBrvleuier: 
Miss Rosas: 



I don't .,, I Just don't liks the man^and the 
further I stay auiay from him the happier I am, 
Rut you've dslt with him, I aea, picturaa of 
you talkino to him or something it seems like. 
Yeah, all I did, I'll talk to him, if he talks to 
me first but I uiiU not approach the man, 
Why ia that? Is he unfriendly? 
I don't knoui, I Just feel something about him, 
and I Just don't like him, I never have. From 
the minute when I met him about tuio or three 
years ago at El Centro, And I didn't like him 
then, I don't know ,,, nothing has made me change 
my mind. 

Is he part of El Centre? I thought it uias e 
separate thing. 

Yeah, but he comea around and you know, pokes his 

nose in there snyuay,. 

The other two you got cooperation from? 

Oh yeah, 

(ilhat about the teachers? 
Ah., , 

Wot only when we're talking about El Centro but 
when you were filming else where. 
Yeah, The teachers that I worked with, let's see, 
did I have any problems? No, tiJe had the one 
teacher at Purley, he didn't like us. He didn't 
want us in his class. So we stayed away from his 
class. And we stayed away from Purley cauae it 
was older people in their 70's,snd they said they 
couldn't study because we came with our equip- 
ment and turned on lights and all this stuff. 
But otherwise all the other teachere have been 
very cooperative. Or the ones that I worked with 
anywsy. 

Are they doing a pood Job do you think, the teachers? 
Some of them, yes I think so. Some of them I 
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Intervieujer: 
Mlaa Rosfia: 
Interviewer: 

Mies Rosas: 
Interv/ietijer: 
Mias Rosas: 
Interv/leuer: 
Miaa Rosas: 

Intervieuer: 

Miss Rosas: 



Intervieujer: 
Miss ^osBs: 



Intervieujer: 



don't knou. They, uell I guess it dependson 
the class. Like they run their claas eech 
individual studies uhatever they uiant to study 
in some claaaea. The teacher's there ... he's 
almost not there because they don't even need 
him. They Just studying on their oujn you knoy. 
I think they need more help from the teacher be- 
cauae anme of the edulta have said that they 
need a little more help. But yet they don't ask 
tne teacher for the help. They Just sit there 
and bear uiith it. 
But on the ujhole? 

On the ujhole, yeah I think they're good. 

lilhat about Project Reach? Has it been run the 

ujey you'd run a school? 

IMol 

Uhat ujould you change? That ujaa an emohatic no. 
Uhat ujcjiild I change? Uihat ujould I chance? 
Uell ujhat ujas ujrong ujith it, let's go from that. 

I think should have been here a little bit 

more. 

IMouj are you talking about thia year, last year, 
or all together? 

Thie year. I think and were eujay a 

little too mucfi. And ujhen vou're in your office, 

ia in his little hole over there, 

over here , and a lot of time people aren't doing 

anything, Juet sitting there. 

Then its lack of control that you sbp. 

Veah, right. A lack of control cause aometimea 

people ujill set there and uiatch films that they 

ujatchad once before and yatched them three or 

four times In the same day. And that'a, there's 

no eense in that. I think there's Just, you 

knoy, thev don't dare. 

The idea is that there yas... 
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Miss Roans; 
IntervieuBr: 



Mi99 Roaaa: 



IntHrvlewar: 
Mlag Roaaa: 



Intervieuer: 



Miaa Roaaa: 



Tntsrvleysr: 



Intervieyer: 
Mlaa Roaaa: 
Intervieuier: 



'ila neaded a little mora, a you knoy... 
Structure. QJell the idea then I'm aure you'\/e 
heard is that you know everybody ahould work on 
their own and want to work. But apparently that,. 
Yeah, but whpt if they don't want to work, I think 
aomabody ahould puah tl>em. They need thia littl« 
puah. Cause if I don't want to qet anything done 
I will Juat ait down and do nothing, 
la that the flrat year? 

Oh no we didn't have time to Juat ait around and 
do nothing laat year, (jJe were alweya on the go. 
If one group didn't go out the other group went 
out you know. There waa aix of ua but we were 
divided up aometimea and one group went one 
night and the other another night, 
la that becauae the people up front were more 
intereatad, more involved or ia that becauae the 
paraprofeaaionala were more aeriaua? 
A little bit of both, I think that it waa a 
little bit of both, Plua laat year we knew 
bje were going to be going to the claoaea, (Je knew 
thla beforp we even atarted. And the boya aay 
they didn't know thia, Becauae I know I've gone 
into a claaa with tuio and what happened to the 
reat of ,,, they didn't ahow up, ^hey don't 
want to go, 

lUell they figure we got two montha to |o, what tihe 
Hell do we do in two montha? Then it waa two, 
now it ia one month, and now its three daya or 
two days or whatever, so why do anything now? Some 
say they Juat let it go, (Jell they, the people up 
front, don't dare to come back here once in 
awhile. And look at what's going on back here. 
Then they don't really care back there either? 
No, 

Any general, we've already covered the laat 
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"uestlon, is there enythlnq qenernl vou'd like 
to aoy on tape? 
Ml99 Rosas: Wo. 
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Intervieyer: So uhat did you think about the first one there? 
Mr. Halcido: blell I still, I think improved. 
Intervieuier: It's improved? bJhat do you plan to do? 
Mr. "lalcido: This work? 
Intervieuier: Yeah. 

Mr. Salcido: lilell I kinda think it la a important for me be- 
cause in this Job I can find better opportunities 
for uiork. Because uihen I come on this project I 
didn't knoui nothin, about film you knou, and noui 
in these tuio years I have learned many thinga 
about film. 

Intervieuier: That's ciood. Iilhat about a..? 
Mr. Salcido: The second? 

Intervieuer: Yeah, does that a let's say tie in together? 

Mr. Salcido: Yeah, has the yeara at Project Reach been useful? 

Yes. Everything is useful becsUse most of the 
time bihen the person doesn't knou anything he 
can't have a have a better future you knoui. 

Intervieuer: Uh huh. 

Mr. Salcido: find, this form I think I can find better pay for 

me, and I think. In this form I can live better 
not only me, not only I but my family too, you 
knou. And the third is uhat is the most important 
aspect of the project you'll take uith you to 
your next Job? bJell this is ah this is I you 
are asking the same thing you knou, the same 
question because ah if I understand the many 
thlnps about film, cameraman, aound man, and all 
the Jobs abDut it, uell I think I knou parts. Iilhen 
I go in for an aoplication fur a Job I can say 
or can urite uhat I knou,, 

Intervieuer: Uh huh. 

Mr. Salcido: find I think in this form I can find a 

better Job. 
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IntRrvlsuar: 
Mp. Salcldo: 
Intervieujer: 
Mp. Salcido: 



Intepvieujep: 
Mp, Salcldo: 
Intervieuier: 
Mr. SRlcido: 
Intervieujer: 
Mr. Salcldo: 

Intervleuer: 
Mr. Salcldo: 



Intervleuer: 
Mr. Selcldo: 



Uh. 

Do you think ...? 

The ouys ere talking about your oplnlrjn now. 
Oh. I think my contribution In the corhrjiunlty , 
I don't have nothing about It. Becauae the 
community Is there, oh ujbH the Indicator for 
any If I, I had contributed It or not. 
I aee. 

Rloht, because... 

In other uiorda you're not the Judne? 

Yeah, I don't knouj, I don't have a poaitlon about.. 

But do you think you uere a poaltlve...? 

Veah. Yeah, Ita posalble in that^but the community 

say ... 

What did they aay, do you knoui? 
Yeah. Moat of all the teachera have a cooperation 
not only uith me but all the community becauae I 
have a atood in there et El Centre, and El Centre 
the people there are very nice. And the other 
achoola when I oo in to film aomethin about ABE 
clasaea uie have all opportunity for filming. 
With the teachers and the aturienta too. 
So did you have any problema? 
Wo. Never ue have problema, all the time, la 
very pood. Everything. Yeah the Project Reach 
la aomething very important in the ABE claaaea 
becauae Project Reach has bean cooperative and 
ylth the community in South Bend. In other uiorda 
t'^ia la very important there, the part that the 
Project Reach playa in thia, in thia film. (Mr. 
Salcido reading the nueation to hlmaelf ) No 
about because the recial prejudlcea. I don't 
have belief, for me the importance la the peraon 
not the color. Not your religion, not nothing. 
Becauae according to my point of vleuj the 
Important thing la the peraon. The other > 
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IntRrvlQuer: 

Mr. Salcldo: 

Intervleuer: 
Mr. Salcldo: 
Intervleuer: 



doesn't have ImpartRnca for me. 

Do vou think that everybody, all the nara-nro- 

feflslnnals, think the same? 

Veah, I don't have anything to say against the 

people uho uere uiorklnq , as to uihether... 

QK. \yery good. Anything else? 

That's It. 

thank you. 
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THOMAS SHINE 



I. Problems 

The problems facing Project Reach thla past year have been: 

too little structured orqanizatian and direction on the part of 

the Professional Staff; and a significant gap in age, life style, 

and nersanal goals betuieen the more experienced, older para- 
prafsssiansls and the neuer, younper trainees. 

These tuo problems ars interconnected. During the first 
year of the Project, the Paraprofessionals uiere a group of 
excited, hiohly motivated individuels. For same it uas a genuine 
end perheps final opportunity to develop skills in a field that 
uould open up a neu and drastically different career. The ages 
of these Paraprofessionsls ranged from 23-59 with four of the 
six Paraprofessionals over k5 years old, three of these with 
large familiee. During the first yeer the Professi&nsl Staff 
did no'g have to develop a heavily atructured system in order to 
help motivete the Paraprofessionals. In addition, they valued 
greatly the Adult Education claeses, a requirement of t^e Project. 

During the second year of Project Reach, the situation was 
nuite different. The ne>j Paranrofessionals ranged in age from 
16-?6 uith four of the aix Paraprofessionals 20 yesrs old or 
younoer. Not only uias there a difference in age betuieen the 
neu and the experienced Paraprofessionals, the life style and 
personal goals uere different bb uell. For t^s« nebi Pera- 
profesainnsls Project Rsach uias most likely not a final 
oppprtunity for a stimulating life career. Their intereat in 
Adult Education classes was minimal, and their attendance 
proved that point. They needed considersbly more organization, 
structure end direction from the Professionsl staff in order to 
motivate them sufficiently to achieve the goala of Project Reach. 
Unlike the more experienced Paraprofessionals, they uiere entering 
a two year demonstretian project during its second year, already 
faced with the task of catching up. 

This cstching up problsm wee further complicated by the 
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sudden departure of h Chlrano clnematogranher hired primarily to 
Instruct the yo'inner Para-profeaslnnale . Initially thla shifted 
the Instructive resnonslhlUty for both the expBrlenced and neut 
Paraprofeasionsla to the Associate Project Director. This 
prevented the much closer Individualized Instruction necessary 
to nst the neut Paraprofesslonals off to a good start. By the 
time the tuielve P'araprofessionals mere divided up Into three 
smaller grouDS utlth three Instructors, much of the yesr hsd 
already passed. The ujorklng relationships betuteen the tuto groups 
of ParBprofeeslonalB and the Professlonsl staff utere not Ideal, 
as they are In feui places, due mainly tz the problems outlined 
in this section. 

Another problem not directly related to the other tuto utas 
the effect on the Project of the bad publicity of a local tele- 
vlslnn, radio and neutspaper group. Though it utss Impossible to 
see at the time, and eaey to see noui, too much time and emphasis 
biss placed on their unfair coverage of Project Reach and the 
multi-media enrollment campaign. V/sluable time and energy utas 
spent discussing the situaticn, and planning precautiona agsinst 
any future attacks by the medie. All of t*^is created sn stmos- 
phere of fesr and aprehension for the Paraprofessionels and Pro- 
fesslonsl stsff. Houtever at the time of the unfair publicity it 
utould have been impossible to put the uhole incident into per- 
spective. 

II. Fyoqtbss 

The highlight of the Project use the multi-media enrollment 
campaign aimed at increasing the number of adults pBrticipating 
in the Adult Basic Educstion Progrsm in St, Joseph County. This 
had been nne of the goels of the Project end the greet success 
of the multi-fT.edla camoainn uisa a credit to the Paranrofessionals 
snd 8 definite sinn of proqress for the Project. The entire 
cempaign utas dirsctsd by tuto of the Paraprofsssionsls, snd the 
"cammunity-messaqes" eired on television and radio utere produced 
by the entire group. Tutelve Peraprofessionals uho had probably 
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never Imanined they umuld someday produce fllmg.had now demon- 
strated their aklllg in s campalqn designed to heln their ouin 
people. 

However, It la probably In the actual production of the 
documentary fllma where the qreatest proqreas can be seen. The 
Paraorofesalonals who Juat two short years ngo were unable to 
ocerate even a atlll camera, now used professional equipment 
to produce twelve, half hour, color, 16mm documentarlea In addi- 
tion to the thirty, one minute, and three, twenty second "community 
meseaqea". It was in the production of these longer fllma that 
the ParBrrofeaalonals demonstrated skills in edltlnq, and ability 
tn use the moviola and maqnasync equipment. Thia type of work la 
lonq and tedious, but the paraprofessionala atuck to it with 
profeaaional reaulta. The quality of their first work compared 
to their most recent prnductiona ahowed much improvement. The 
Paraorofesalonals had now prooreaaed to where they could 
effectively expreas themaelvea over a media which for a long 
time had comoletely excluded their views. In addition, their 
aelf-confl^encB seemed bolstered, a significant aign of the 
value of Project Reach. 

During the second year of Project Reach a newsletter was 
bedun to help spread the word on the work of the project. This 
monthly newsletter was impbrtan. because it informed not only 
others working on Adult Education Projects, but slao the news 
media and film md tRlevision industry in general, giving 
valuable exnogure t>f the Paraprofessionala interested in puraulng 
careers in this area. The newsletter provided a chance for 
the ParaprofBaBlonBls to have some of their best photographs 
printed, and distributed nationwide. 



III. Conclusions 

In snite of the difficulties faced by the project, it is 
fair to conclude that the Project Reach Program was a success 
and a valuable contribution tb Adult Basic Education In St. 
Joaeph County and possibly the whole country. The information 
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Qalned t-hrouoh this demonstration project has shown Bome 
possible solutions to the enrollment problems faced nationwide 
In Qdult f3asic Education Programs, But the project has 
accomplished more than merely helolno Adult Education locally 
and nationally; it haa also proved the feasibility of training 
minorities In the techninuea of film and television. It haa 
demonatrated the worth of offering poor, undereducated adults 
the opportunity for another chance for a new career. Project 
Reach has helped restore the self-confidence and pride of twelve 
minority members. 

Perhaps the most Important contribution thnt the Project haa 
made in my own case, is a much deeper and more bonest awarene^a 
of the many different problems and complications In organizing 
a project to help minority members. The naive Idealism of the 
w^lte wanting to help minority members soc n disappears when 
faced with the reality of that challenge, A peraon beglna to 
see in a project like Project Reach, not almply one individual, 
the minority member , the black or the chicane, but many 
individuals who may share race, and a lack of higher educetion 
and wealth, but have vastly different ideas, different ambitions, 
different needs, A person sees competition between the black 
and chicane for identity, end a need for each race to be con- 
sidered as the one moat mistreated, and moat deservinq of 
attention, A white filled with what he honestly thinks la 
brotherhood finds that social work la very hard work, demanding 
much more understanding and tolerance than he is likely to 
want to show. He leaves the project with a more realistic and 
less idealistic view, 

IV, Recommendations 

It is easier to make recommendations based on the probleme 
and mistakes of the past, than to make recommendations trying 
to foresee problems that might come up in the future. 

If the nroject were to begin all ov^r again, I would firat 
suggest that either all twelve Paraprofeasionals be hired at the 
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beolnniriQ of the project or that if the budpet uiould now allou 
that only six be hired for the turn yRBP period. Hiring six 
one year and six ths next year makes it very difficult to give 
both qroups sufficient training. One group is aluiays going to 
be behind especially uhen it; comes to practical experience using 
thq cameras and editing equipment. This hampers the potential 
of the more expRrienced Para-professionals who have to tahe time 
out to helo teach the neu Para-professionals. For a short term 
project, like Project Reach, it is not reasonable to add new 
Para-professionals during the second year of the program. The 
Pars-professionals who are hired by the project should be either 
approximately the same age or if their age^J vary substantially, 
and if the group is large enough, turn cinematograohers should 
be hired, one cinematogranher for the older Para-professionals, 
one for the ynunger proup. This suggestion is based on one of 
the problems I mentioned earlier. The older Para-professionala 
uinuld most likely need a different approach in thg film and 
television instructional classes — less structure, less organiza- 
tion, more freedom to uioik on their ouin. The younger Para-profes- 
sionals yould most likely neer^ more structure, and organization. 

A short term projec;:; such as Project Reach definitely needs 
more direction, and a mare detailed plan of operation from the 
out set. In a tuin year demonstration project there are too 
many ideas uihirM have to be tested and proven either effective 
or ineffRctJve, in too short a period of time, to operate with- 
out a tiqtvc plan. This does not mean that the Para-professionals 
oun personal ideas and initiative must be restricted in any uay. 
It should be encouraged because to train tuielve persons pre- 



viously untrained in film and television techniques, organize 
and c:irry out a multi-media enrollment campaign, and produce 
several longer documentaries, it is going to require a deep 
oersonal commitment, motivation, creativity, and initiative on 
the part of the Para-prof nssional and Professional staff. A uiell 
thought out plan and intelligent direction uould not hamper this. 

I uiould recommend feuier Project Reach meetinga and feuier 
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mRior chanqBs In the structure of the Instruction phase of the 
project, once a plan has bean agreed on. There Is not sufficient 
time tn make major changes In work schedules and proceedures 
throughout the last year and expect overall efficiency and 
proqreas to benefit by it. 
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Problems 

Project Reach faced the foUoujinq serious prohlems from 
tiuo sources. 

A. Outside the Pro.lert itself. 

1. The Rpathv tcward education which permeates the 
South Rend/St. .loseph County area. 

2. The fundinq delay for year II which left the Project 
in a production limbo and destroyed momentum from 
year I. 

3. The South Bend ABE director who supported Reach on 
the surface while tryinq behind the scenes to dis- 
credit the "rival" pfoject. 

The South Be nd Tribunes ' biased and distorted 
editorial attacks. 
5. The use of Project Reach as a target for attacks 
on the Federal Bureaucra.3y during lent Fall's Con- 
oressional elections, 
a. Inside the Project itself. 

1. Year IT's new para-professior,ala lacked previous 
work experience that would have made their training 
easier, 

2. The new para-professionals were younger than the 
first year oroup cousinn a generation gap between 
the groups. 

3. The departure of our cinematographer after one month 
leaving us with a skill shortage, especially in 
editing. This cut heavily into the year II training 
program and hjrt morale. 

■U, Black vs. Brown rivalry which led to Black/Chicane 
racism and temporary production halt. 

5. Difficulties with discipline because n*" racial 
Issues being created by groups affected. 

6. Hostility from some elementa of IMotre Dame Adminis- 
tration, 

11<4 



123 



115 



Prooraga 

A. Outside. 

Outside problenm were beynnd direct contral and fDstered 
a hostilB environment in which Reach had tc cpBretB. Some 
mellcwlnq occurred wnen the Tribune no longer bothered 
their readers ulth our purported uaste and after Reach's 
recruitment campaign which made Reach highly visible, 
0. Inside. 

Considerable nroqreaa wrs made toward solution of a 
number of internal problems; 

The enrly resignation of our cinematographer forced 
Reach to stretch instructional responsibility among 
project director, associate director, and the producer 
director. All three very ably handled the added re- 
sponsibility and worked hard to learn the skills that 
they weren't exoHrienced in yet but would have to teach. 
This was a ston-qap measure that worked out tolerably. 

The problems between vounger and older para-pro- 
fessionals were never fully resolved although with the 
personnel shift and crew changes the gap narrowed to 
a working compromise. 

The Black vs. Brown problem wes also never fully 
resolved. This was, in my estimetion, a result of lack 
of maturity on the part of the younger pera-prof essiunala. 
This problem was alleviated somewhat by personnel shifts 
which bridged Reach's generetion gap. 

Discipline was probably the biggest problem facinn 
Reach, Any attempt to correct the younger para-profes- 
sionals»; non-productive or counter productive habits 
(even the most mild requests) were bloyn Into 
accusations of racism. The young blacks were more 
cohesive in this resoect. The Chicane's would raise the 
sane specter, but were not as group conscious as the 
blacks. No effective method of discipline nor of 
motivation for the younger group was found. Some pro- 
duction was nonetheless possible. 
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Conclusions: 

DBsplte all the handicaps facsd, Reach uas generally 
succepaful. The para-profeasionala ujere trained, and where they 
were mature enough to consistently try, they became competent 
film technicians. As could be expected, not all are equally 
good at every filmmaking function. Each specialized in several 
of the many skills needed in filming. 

The films produced uere of good nuality technically and 
cnnveyed the nara-nrofessinngl viewpoint. The younger yeRr II 
oara-professionala are not fully proficient cinemetooraphera nor 
probably will they ever be. It is my belief that the particular 
oroup of six, with two noaaible except ions, were not motivated 
to learn, nor did they have the maturity to make thf« necessary 
effort. They seem to have been chosen without regard to 
motivation or maturity. 
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The follotiiinn conclusions, some of uihich embody 
recommendations for the future, are based on my 
personal observations as Project Director. They 
do not alujays relate directly to the observations 
made on the preceeding paces. Valid conclusions 
can also be found in the other sections cf this 
ranort. 
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nenerally Project Reach uias admlnlatered democpatlcally . 
All major Igsuea anrl noUclea uiere discusaed with the para- 
nrofeealon.jlq and with the ataff , A declalon waa than made 
on the baais of theae recommendations. This proceedura In- 
volved everyone In the administration of tha project and this 
contributed a oreat deal to morale. 

On the other hand the democratic process left those whose 
ideaa were pejectRd by their peers a bit bitter. The proceedure 
further fostered debilitating competition between Para-profea- 
slonal leadara. This was especially problematic because It con- 
tributed to the racial polarization of the project. Although the 
complete absence of such open proceedures would probably have 
been worse In this regard, I recommend the avoidance of overt 
vote. taking wherever possible— especially on sensitive laaues. 
Instead, work guletly (behind the acenes If necessary.) to achieve 
concenaus. 

Certain contractual obligations of the project moreover 
were not subject to democratic change. For example, the Asaoclate 
Director together with the experienced para-profeaslonals insisted 
on tha destruction of all our meeting records because they were 
in retrospect embarasslng to the participants. Perhaps they were 
correct to Insist. on this, yet Invaluable research data was there- 
by last. One should be perfectly clear from the outset aa to 
which matters are subject to democratic change. 

Radio, J\l, and Film are glamorous fields that attract 
artists with large egos. Keeping these creative people satisfied 
while holding them to a specific production technique In a well 
defined subject area Is difficult. It was Important therefore 
to continually emphasize the practical objective of Project 
Reach.-ta increase Adult Basic Education enrollment. Had we 
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not done this Rsach could Baally have becomB a media pioject 
with an adult basic education component. UJe uiere an adult 
basic Bducatlnn program with a media cnmponent. 

THRFE 

The production work of the para-prof eaalonals deacrlbed In 
the nreceeding section was aatlef actory . The ahortar community 
mBaaaqeg mere much more aatlsfylnq from every perspective than 
the lonqer and more difficult films. 

It Is my belief that a media program concentratlnq on such 
shorter messages could be completed on a local level for far 
less money. A local program could easily para production coats 
by f llmlnq alngle 1. stead of double system or by avoiding 
synchronous sound completely. A second-hand BoIbx and real 
people are the only real essentials of direct media filming. Thus, 
a local program could conduct a mineature "reach" of its own for 
a few hundred dollara if borrowed or rented equipment was used, 
and these costs could be amortized over aeveral years. 

Although such a bargain campaign would clearly have 
limitationa, it would be a vest improvement for moat ABE programs. 

FOUR 

A msdia bank for adult basic education promotional materials 
should be establinhed. This concept was described in REACH 7. 

Effective recruiting for adult basic education la a 
problem nationwide. Project Reach's demonstration effort 
in f5outh Rend has shown that significant increases in 
enrollment can be made through the use of direct media 
materials. Expanding this local success on a national 
level will require the development of a program incorpora- 
ting the best features of our locally focused promotional 
campaign. 

It was aasentinl that all Reach's materials be 
tailored to the needs of the people in this particular 
area. Our South Bend commercials would surely not work in 
Appalachla, or in highly urbanized areas, or in the rural 
South. Beyond this, our television commercials, although 
extremely powerful, were not the only reason for our 
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succnsaes. Rather, the results of our CRmpaign must be 
nttributed to the effective cambination of lacally 
oriented nrint materials, radio spots, television com- 
munity messBQes, and door-to-door canvassing. 

Hobi can ue develop a national program uhich uiould 
have all the advantages of a locally oriented effort? 
One aolution ujould be to develop a national bank of 
promotional media materials. In this bank uould be 
numerous televlsinn commerciala, radio commerciala, camera- 
ready posters, and other media materiala from uihich local 
adult education peraonnel (uith the advice of media 
apecialists) could select materials uith their specific 
market in mind. A media kit containing thia selection 
of suitable materials together uith utilization instruc- 
tions biould be mailed to the local adult basic education 
programs. The local ABE director could then organize and 
run his oyn recruitment, enrollment, and retention drive. 

Clearly the materials for this media bank uould hpve 
to be produced in several centers around the country. 
Materials for Appalachia, for example, should be produced 
in Appalachia. Spota deaigned for large urban areas 
ahould be produced in large urban areas. Spota deaigned 
to appeal to Mexican-Americens ahould be produced in areas 
yhere Mexican-Americans actually live. Indeed all materials 
should use the direct media approach. Simply stated, 
that means that the materiala ahould be produced by 
individuala actually involved in and familiar uith the 
problems of the target audience. An insistence on the 
exclusive use of direct media materiala yould insure the 
stylistic compatibility of the various . elements of each 
kit. 

Although such mec^'a kits might be expensive to produce 
on a limited scale, the costs ujould be minimized in a 
nationuiide program. Dne might, for example, have six or 
seven basic kits designed for specific parts of the country. 
These basic kits could be further modified by the addition 
or deletion of special commerciala. 

The idea of a media kit ia not ney. Hcyevar, the tail- 
oring of auch kit^Q to soecific local audiences mould make 
them more relevant and effective. 

Such a localized national program coulrl be implemented 
in gradual stapes. Next year, materials for urban target 
audiences could be prepared. After that, perhaps, materials 
for Appalachian programs. Spots for the Deep South, the 
lilest Coaat, rural areas, etc., could be produced as time 
and budget permitted. Gradually, the bank liiill grouj; and if 
the direct media approach ia used, the materiala should be 
reletively compatible. Further, if the materials uiere 
systematically teated, the teiloring of the promotional 
packages for soecific markets uiould become vere effectives 
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FIVE 

A short, atBp-by-3ten publication detailing the ImplsmBn- 
tation of local adult basic education promotional campaigns needs 
to be prepared and distributed to adult basic education directors. 
Ideally this pamphlet should cover the inexpensive techniques 
of local promotion (briefly discussed in item three above) and 
explain the use of the media bank prnposed it item four above. 

SIX 

> 

Adult bs^sic education programs clearly should employ only 
full time teachers of adults. That has been said before, and 
it is easier said than done, but it is essential. The adult 
students ue interviewed complained again and again that they 
were treated as grade school children. A teacher's shift from 
five year olds in the day to fifty year olds at night is 
infrequently successful. Learning laboratories are an economi- 
cal and effective alternative, 

SEVEM 

Wherever possible promotion should be handled by the same 
agency that teaches the classes. Dtherwise overselling and dis- 
tortion are guaranteed. Such problems of course are always to 
be expected regardless of the producing agency. 

EIGHT 

Extensive, controlled research comparing the effectiveness 
of the direct media method with other promotional techniques 
should be undertaken despite the complex methodological problems. 

NIME 

Project Resch conclusively demonstrated that direct media 
materials produced by para-professionals can be a highly 
effective promotional tool. It provides a viable alternative 
to slick, expensive commercial production. 

- Samuel D. McClelland 
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SECTION IV 
APPENDICES 




APPENDIX I 
ENRDLLMEWT CAMPAIGIM EVALUATION 




The followlnq report dDCumf>nts the reaearch sval- 
uation of Project PEach'a nromotlonal campaign for 
the adult basic education claaaea in South Band. 



PROJECT REACH: AIM EVAHJATIDN Of 
ITS ROLE IN THE PROMOTION OF ADULT BASIC EDUCATION 

IN SOUTH BEND, INDIANA 



U ILL I AM H. TURMER 
BLACK STUDIES PRDRRAM 
UNIVERHITV OF NOTRE DAME 
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Part I, The Problem 



ThR theorRtiCf^l (i.p,, hjhat is the problRm?) foci of this 
rRport is the nasBssment nf rroject ReRCh^s Rffort to dBmon- 
8trnt8 npw and Rcnnamicpil means of incrnasing the enrallment 
in the Adult Rssic Firiucatinn (jB-ARE) classes of The South 
Rand ^ommunitv School Corporation uihils training a corps of 
former ARE students (viz., the psra-prnf essionals) in film, 
television, and still photography, 

Ue have been charged here with assessing the impact of 
the Pro^lect's enrollment campaign, Soma of the theoretical 
and practical nuestinns are: 

A. Explore the reasons for the auccesRss and failures of 
the Project Rtoach^Speor-to-peer broadcast enrollment 
campaign. Specifically: Did thnss uhn enrolled see 
the Reach T,\i, "soots", or hear the radio "apots"? The 
posters? The matchbooks? 

H, bihat Ljas the impact nf these various methods on the 
people uihn enrolled for ABE classes, l,e,, uere they 
significant factors influencing the "decision to enroll?" 

C, Uhat has been the trend in class attendance? Df those 
ujhD have attended ARE classes, uhat do they think of the 
classes? Do they consider the tRaching good? Is the 
curriculum valued as being relevant to the ABt students* 
future needs and aspirations? 



Part II, The Methodology 

A. The Sampling Procedure 

Obviously, the first task in any such exercise is to 

select a representative sample of the population involved, iJe 

obtained enrollment end attendance records for the ABE classes 

from the South Rend Community School Corporation, From those 

records uia selected a sample of p^^rsons from whom we uould 
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q?ithBr thR neRclRtl riatri. The follnujinq rjeacribes thn methad 
unerl in BRlectinq tha Bample. 

ThR fnundatlon of the anmplR sRlectinn was h^gctJ on the 
anrDllment ?nr1 attpndancR rscordR. It taRCFimB clear at the 
□ utstfnrt thRt thn TRCord ksepinq uas erratin. bince the files 
uerR nnt uniform, the rGDrGBentivenegs of the sgmolR may be 
af fBctBd, 

The first prncedurR uirs to assign the rRspondentR by school 
of proposed enrollmant, (See Appendix A, Project Reach Registra- 
tion form). The total number of repistration sheets wrs 569. 
Persona attendinp classes (at the time of the study) uiere 
separated from those who (merely) reQistflred. At the start of 
this study, some IF, centers were listed aa Adult Basic Educa- 
tion Centers, (See Appendix 8). (Jhen persons uiere seoaratRd, a 
discrepancy became ev/ident. There were a number (16U) who mere 
listed on the Attendance records, but had no registration sheets. 
Either they did not raoister durinp Project Reach's enrollment 
campainn, or the reqistratinn sheets were misplaced. iiJhen the 
rEqistr=.tinn sheets ara comhinad with the attandance records, 
the total population hecomea: 596 + 16i» = 733*. 

A bref-kdown of the centara and the categories of "regiatrants 
and attendants" appears as Table I: 



•In addition 7^* raq^iatrants were enrolled by the Reach campaign 
but turned in thair ragiatratlon aheetn at their reapectiv/e 
centers. 
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0, Column "A" deanrlbes the number of persona who reqistBred 
accordinc) to their school (QQE Center) of proposed enrollment. 

Column "R" indicates the number of those registerlnq who 
actusUv attended class for at least one seaslnn. (Blank soacea 
indicate uihare data was not avnilahle). 

Column "C" ahoua the number of persona who renistered, but 
who never actually/ attended any clasaea. 

Column "D" notes that some paraona (16U) either did not reg- 
later durino the anrollmant drive, or their reqiatration sheets 
have been miaplaced, i3ut their names appear on the attr;ndance 
shept. The ranqe oF actual attendance for this group is variable: 
some have names only, others completed the cuurse. 

The reader may add column "R" to column "D" to Find the size 
of each center'a enrollment - whether attanried or not, "B" and 
"C" added to column "A" shows the total number of reqiatrants. 

For the samplino, the three qroups mere considered separately, 
alncB they constitute important diffRrances, Initially, it was 
decided that 200 interviews were feaaible for the study, luith the 
total columns of "A" and "D", the number of persons in any way 
Invqlvad in the AGE proqram was 733 , 

C, Column "B" - This qroup is the mnat important For this 
evaluation since they actually attended classes and were duly 
reqiatared. The decision was to include the total qroup (95) 
as the sample. 

Column "C" - Asks the question why the reqistrants did not 
attand the class. Here a 15 per cent aampling of the total '♦10 
was conaidered necessary. Three Centers - Adams, Northwest, and 
Pilgrim - not having attendance information were sampled by number 
of registratinn sheets, (Cf, parentheses with snmple numbers,) 

Column "D" - Is an unclear, almost residual cateqory, since 
we are not sure of their reason for missing the Project Reach 
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rRqiatratian camnglqn. Therefnre, uie felt it npCBssary to includB 
thiR qrnup. Overnll, a 15 per cent samplinq of column "D" waa 
selectHd Bs shoujn in Table I. 

Thus thR initi^^l tntal D. (gamplq size) adds tn 193 peraons. 

A Methodolnqlngl note ! 

The •^pmple wrs SBlBctsri by the procBsa nf aimplR rRndom 
samplinq. For Rxampls, in column "n" (Qllver School), 39 pnrsona 
reqiatgrRd but did not attend claagaa. Fiftaen par cent of the 
39 reciintrfinta 1« € -pwaoTMi Tor the aample. So ue must aslBct 6 
persona from thR qroup or 39. Each of tha 39 parsons racaivad a 
number 01-39; than from a table of random numbara* a start la made, 
and each tuo diqit numbers between 01 and 39 ia aelBcted. 

All aublpctn yera rlaaaifieri accorrilnq to the school uhera 
they wiRhRd admiasion. Ohvloualy, there exiats a large dis- 
crepancy hRtueen the number o^ siqn-un aheeta and tha number of 
people ujhn actually enrolled for claasaa. This may indicate that 
some students did not pre-register for cnursea or that aian-up 
nhPRta have hRRn misplaced. IJa also know that some atudents pre- 
reqistRred for one center yet attended another. Idith all tha 
intRruaninq variables considered, it appeared moat feaaihle to 
sample aU those mho attended classes according to the sign-up 
Rheats, ((\)=95) and takinq a 15 per cent sample of thoae uiho aigned' 
UP hut did not enroll, the number is 63. The three remaining AflE 
Centera, Adams, Worthujeat F-lsza, and Pilgrim will add ID tn the 
samplB uihen 15 per cent is taken from their population. Thus, the 
aampla braakdoun appears: 

95 - attending claasea 

63 - not attending, but also signed up 

ID - unclasaif iable (but adminiatRred inatrument) 

ThR last thinn to kesp in mind is the poasibility of aampling 



♦See, for example: Paul G. HorI, Elementary Statiatica . 2nd ed.. 
Mew York, Wiley and Sons, 1966, p. 326, 
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thnfSR nersons yho do not have siqn-un shRetR on FIIr. The number 
nv^TBgeg anprox im^tRlv 5D per cent pnr each ARE CRntRr. It uould 
he advisRhle thpn to check these - Rsoecially if the person did 
not prR-reqiRter bRcause of the assumed significance of the media 
in the regintrRtinn ^nd enrollment campaiqn. This added RDproxi- 
mately ^^5 tn the sample. Thus, If.n + ?5 = (193) = N. 

All nRmps iijere rendnmly RBlecteri hv assiqninq r number to 
RRch Pinri Rpplyinn the principle of scientific eelectinn by random 
numbers. (All of thR qroun who attended classes end had registra- 
tion «=jhRPt6 wer9. BBlect^^i to sB^oLe.) 

Hharacterist ics Of The Sample 

Adult Qasic Fiducation in South Bpnd is in its fourth year. 
Of an estimRteri ''5,nnn citizens who "need" adult basic education, 
some IpOOO persons enrolled for classes of fared by the South Bend 
Community Rchool Cornoration in the three years preceeding the 
Reach enrollment campaign. Some 7DD signed up as a result of 
Project Peach's involvement since SeotembRr, 1970. liJe have 
selected a sample ujhich reflects the general characteristics of the 
733 ujho have registered for classes in the past year. 

Age Composition ; 

The sampled registrants ranged in aqe from 17 through 88 
years; with U3 years as the median aqe. The mode (i.e., most 
freruently occurrino age) was 18 years - although that group 
constituted only 6 oer cent of the total sample. 

Marital Status : 

Fifty-four per cent (5U%) of the sample were married persons, 
with dependent children in the majority of the respondents^ 
families. Qnother 17 per cent uiereginqle people - never married. 
The remainder, "^U and 75 per cent reapectivRly , were either 
divorced or separated; or they were widows and widowers. 
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TABLE II 

Pro.lect ^QPich Evaluation: Sample 

Wo. RelectGd Total Dn Roll 

P2 of U9 



Oliver 9 of 17 

MeadoiuviBu 15 of 32 

El Centro 19 of 

Parley n of pg 

Salv/ation Army 17 of 19 

CoH*ax 13 of 17 

Linden 18 of 3? 

Wortheaat ?n of ?D 

Southegat 5 of 10 

Residuals: 

flrimaa, Morthujeat , Filnrlm 

Mohammed Church - no sign-up sheets 

(10 on record) 

In another, more encompassinq illugtratlon, the sample 
appears In Table III, 
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TABLE III 





The 


Sample Cap 


sule 




CENTER 


No, 


ATTENDED 


NOT 
ATTENDED 


SAMPLE 
SIZE * 15% 


Oliver 


47 


8 


59 


6 


Northeast 


8 


0 


8 


1 


N!f3adowvieuj 


P6 


8 


IB 


3 


Hqrrison 


96 


19 


77 


12 


Linden 


58 • 


7 


51 


8 


Adama 


11* 






C2) 


North West 


15* 






(?) 


Colfax 


39 




35 


5 


Perlay 


fln 


13 


67 


10 


Salvation Army 


8 




c 

□ 


— - 1 


South East 


75 


6 


69 


10 


nilqrim 


3H« 






(6) 


El Centro 


61 




37 


6 


Clay 


7 




3 


1 


i 

> 


569 


95 


^♦10 


63 



*6U respondents unclassif lable - 10 



ERIC 



I . f. 147 



Education: 



BEST COPY AVAIWBtE 



9 



ThR majority of the sample had elthRr nompleted "through 
8 yaara" of formal achooling (li4%) , or had qone up "through 
the alaventh grade" In high school (Wo), Four per cent 
had finished hioh gchccl, fifteen per cent (15^^) had "5 to 6" 
V-sarR of achDollno. Finally, fifteen per cent (15%) had less 
than 3 years of schoolinq or "nc formal education" at all, 

Emclovmant Btatua: 



raqlstrnnts uiera unamnlcyad at tha time of the study. Tuentf^ 
oer cent nf tham were retired, dlsahlpd, or not In the labor 
market. Of those oainfully employed, nine per cent (9%) were 
full-time Morkers. 

Those employad (whether full or part-time) yera asked: 
"In what kind of business rio you ujork?", and "ijJhat Is your job 
tltlR?" ThR majority of full-time employees held positions In 
agriculture, construction, manufacturing, personal serv/lcas, 
Industry or husinasses. The occupational groupings clustered 
mainly as oparatives. The younger respondents were part-time 
secretaries, salHS-ujorkBrs ; and the older ones, particularly 
the Qlack females, were employed ^s domestics, (e.g., stewards, 
housekeBoers, and janitors.)* 

Sax Composition Of The Sample : 

Fifty-nine per cent (59%) of the reapondenta uere female 
and fortv-one per cent were malRs. 



If the reader wills, a detailed discussion on types of 
Industry and business, and occupational groups may be seen in 
Holllngshead'a "Two-Factor Index of Social Class", and in the 
15^° F^eport of the United States Bureau of CenBua. 



lightly lass than forty per cant, (30%) 
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Race/Ejthnlclty : 

ThR HamplB uje dreui was sixty-nine per cent (69%) Black. 
EiQhtaen pRr cent ujere uihite and the remaining thirteen per 
cent (in) uere Mexican Americana (Chicanes) . 

Part in. The Plndlnq a 

Hav/lnn ncui fully explained hnuj uie selected these u/ho re- 
sponded to the research instrument, let us present and riissRct 
what ue hav/B fcund. As noted in the section on theoretlcnl 
prohlems, our primary objectiv/e was to ev/aluatc the BTfectivR- 
ness of the Project Reach enrollment campaign. Theoretically, 
uiB assume that people had .to be "mot iv/ated" to enroll in the 
classes availnble to them. The typical problem of motiv/atlon 
research ig to find out something about needs, allurements, and 
persuasions that are ev/oked by certain "products". Project 
Reach's "product" uias to induce people to sign up for the av/ail- 
ablB classes. The folloujing are the various ways through which 
one could have learned about the ABE classes: (A) Posters, 
(B) Matchbnoks, (C) Radio spots, (D) Television spots, (f) 'weuis- 
paper Advertisements, (F) Social Service Agencies, (e.g.. Hansel 
Center, A.C.T.l.O.IM. , or Public Idelfare Offices), and (G) the 
Project Reach Donr-to-door Canvasser. 

An intervieui schedule (See Appendix C) mas designed to tap 
the respondents' impressions of the techniques employed. The 
interviews, which lasted approximately twenty to twenty-five 
minutes, were conducted during the month of March, 1971. The 
Interviews were conducted by a specially trained and competent 
group of students from IVotre Dame and St. Mary's College. The 
interviewers were Black, Chicane, and White students selected 
and assinned to represent the sample of respondents. From the 
Initial sample drawing of IG/*, we ware able to complete 119 



u 

intRrviei.is , or a 73 pRr cant rRturn,^ 

^ COPT MMua« 

A, Fontgrg 

Ip.S'" thnn in n^r CRnt nr 11 rRspondenta) repnrtEirl 

nnstHTs j^g bp.inq the ''first" uav they iRRrnnd about the i^Bt pro- 
nrF3m. ThRre uere annraximatRly 5D0 auch posters distrihutRcJ 
straten'c^llv over the city of South Bend, Thp poBtBra, a silk- 
scrRBn nortrFiit on !=;ilvsr mylar dRoict^^d a 'rllRCk uoman working 
hesidp a cent inn: "^Rad, 'Jrite, and fiiDurs.'* It was simple, to 
the point, and a nrime exemplar of Rpach's "direct communication'* 
objective. 

Forty HRT cant (^D%) reported the posters as a secondary 
scurce of inf crmrit inn. Those nueried did say thny "sauj" the 
ro^^ters, v^t us mpdR no e^^fort tn find out how many peonla simply 
'^saij" it. As stj^ted, uje ujere interestRd in the posters' relative 
value as an influencer. In that rRO^^rd, ten per cent (10%) of 
the Rgmp]R considered the rosters to be the "nost imnortant" factor 
influencinq them to find out more about the ABE program. 



g. Matchbonks 

Prnject Reach's second promotinnal item uias the distribution 
of a hluR-on-ijhi te matchhook. • Ten per cent ClD/o) 

of thR sample rennrted thpse motchbooks as a "sRcnndary" source 
of information about ARE offRrinnSi Four pRr cent of the 

responriRnts listed this sourcR as tha primp factor uhich influenced 
them to rRgister or enroll for the classes. 



C . Radio Community MessaQRs 

Frnjnct Reach para-prof ess ^ onals o'dra charned iiiith the nro- 

duction of audio intRrvietJs which were broadcast ovar lonal radia 

stations, (^ep Aonandix £). The stations ujere 'ilNDU, (1^490) :ilGBT, 

(960) 'ilTRC, (13Ur\) and iiiJUA, (IbtoO). Twelve per cent (l?^o) of 

"l . the final samnTe sire was affected by various unalterable cir- 
cumstances. The attrition rate itself, and the fact that many of 
those selRCted had moved out of the state. This was especially so 
in the casB of tha Hhinanos in the sample. A number of respcnrients 
refused to speak with nur interviewers; and, of course, we encountereLl 
the nc^rennial problem of call-hacks and non-responsBt 
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the reqiatrMnta rlid hpnr tho rRdlo snots prnduceti hy Prn.lRct 
'^Rac^l. nr thp remqininn Highty-ciqht psr cent (OR^O, thirty- 
nlRG per cpnt (39"'') could not rBmember the exact stistinn on uh'ch 
they h«3Brri the hroririCF=)St . Tuienty-flve per cent (PS^'O of ttiosB 
who could rncall, repnrtFJri hnnrinr- ghnut classBs a\jp.r stntinn 
■iir,iDII. USnT thc3 npxt ^inhsst, with thlrtpen per cent (liX) of 
the liPtRnnrs. J.lUA and UTRC, In that order, were the Inast 
listened to atetions as far aa the "anots" uerR nnncerned. 

Five per cent nf the sample indicated thst the radio broad- 
cast una the firat aource through ujhich they learned about the 
"^RE pronrnm. a.nnther (inclusive) thirty per cent listed theae 
brnadcasts aa a ^sGcondarv source of information. Finally, aix 
per cent of the sample considered the radio broadcasts as 

the "mc^t important" factor in helping them decide to register and 
subsequently, to enroll in the classes, 

lUB asked of those who heard and could recall to "rate" the 
radio sunt. The overujhelminq majority of the sample (91%) were 
impressed favorably uiith the radio spot; and specifically, 70 
oer cent considered it "excellent", 17 per cent - "qnod", and 3 
per cent thought it was "fair". To paraphrase the general im- 
pression with renard to the radio spot, let us present a typical 
response to: "iilhv do vou feel tf'at way about the radio broadcast? 

It was simple and I could get the message. It 
sounded like one of us .,, a person who needs more 
schooling, " 

- Black machine operator 
Perley School, U7 years old, 

D, Television Community MeasaqeB 

Perhaps the highlight of Prnject Reach's promotional campaign 
Tor ABE enrollment was their production and distribution of "spot" 
announcements used on the local telBvision stations. These com- 
mercials, often telecast in prime time, portrayed various adults 
in the "learninn" situation of an actual ABE classroom, (see 
Grouped Appendix F, IMo, 3, Page 5), Like the radio spots, the 
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telewlsion rom-nprclFila For Arf. DramatlDn ubpr telRcaat over the 
local channrjis; mmdu (16.M9C affiUa'te), nlSat' (?;?-CEJ-i afFiliate), 
and hiS3\! (?Q-Anc afflligte stritinn). 

SBWERtspn pop csnt of the sample did not 3ep. the telBvisiDn 
"apotg" Rt g]l. Pf th«3 remalninQ Rlqhty-three per cent, the dia- 
tributlnn ig as Fnllnus: fifty-faur per CEnt (5^4%) gau it on 
WNDU, thirty-Dns per cent (31%) aau the dccumentariea on LJ33T, and 
the remainder (15^0 aau the telewision apcta nwer the at^ticn iJSJU. 

Snventeen per cent cf the eample did net aee the telewiaicn 
dccumentaries -hs their "firgt" aaurce cf infcrmatinn about ABE 
offerinqs. AnnthPr sixty per cent (inclualwe) reported the T.U. 
BDotg Rc, B "secnndary" source through uhich they found out about 
the AElL proqram. MoweowRr, thirty per cent (30%) of the oroup 
sampled considered these television spots as the prime factor 
Influencing them to renister and/or enroll in the Houth Rend Adult 
Basic Education proqram. 

•iJe also Raked the reapondents who saiu the television spots 
to criticRlly evaluate these films in respect tn taste, the effect 
of the film on the viewer, thp films' persuasiveness; and a con- 
aideratinn of whether or not the spots were honest portrayals. Gn 
a ratinq-scale continuum from Excellent-to-Poar, eiqhty-ncne pnr 
cant im) of the sample reported that they thought the films to • 
be "Excellent". Two per cent (2%) of the qrnup sampled considered 
the telBvisinn spots "rjopr and in bad taste," i.e., the films re- 
oroduoed and reinforced the neqatlve stereotype of Black people 
as "ignoramuses." 

■Is reported above, the majority of those who verbalized 
opinions about the television spots felt as did the respondent 
nuiitec) balow: 
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It was to the point. Ha hlame or fnult was 
qiven to folk who don't have educations. I liked 
it very much," 

-Black housewife 
ysare old 
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^ con wMvwtf 

E . ^'RlJgpape^ ndvHrtlnements 

Wsrv 0*' respondents, (3'/o) paid fany "consciDus" 
attentinn to thR nRygpaoRr aapnct nf the HB AbE enrallmant cirive. 
Only fnurtepn por cent or 17 rRSponrientg) listed the neuia- 

oaper ads (nlacBd inriBpendBn*-.ly hy the Einuth Rend Cnmmunitv ^Jchnol 
Cnrparatinn) ps a "sacandary" sourne of information ahnut Ml 
n Pf nrinoR . 

F. Social ^Rrvice Aqenciaa 

^1g^V of tha responriants to this nurvey receive public welfare 
of snmc) form; e.n., ''□□d st^rnpa, medical assistance, etc. It 
fcllaus thnt the aQ&ncies of social service in Bnuth dend uould be 
effective centers thrnuqh which information about the ABE program 
could be disseminated. Besides serving as outlets for matchbooks 
and poster stations, these social aervice centers were referral 
points for potential AHE students. 

Eight oer cent (B%) of the sample reported such agencies as 
their first source of information about A3E offerings. Eighteen 
oer cent (18%) gave these same such centers as a "secondary" 
source of information about the program of Adult Basic Education. 
In summary, ten per cent (10%) of the sample indicated that social 
service agencies (especiallv Hansel Center and A.C.T. I.D.N, offices) 
were the main factor influencing them to regiater for and subse- 
quently attend (in some cases) the "HE classes. 

G . Project Reach Door-to-Door Canvasser 

As indicated in an earlier section of this report, the 197D 
SR QHE registration drive used two tactics. ijIb hnve already pre- 
s-~ntsti tbe findings on one aspect - the promotl-ongl ti«s)itBs of 
posters, matchbooks, and the radio and television spots. 

The second tactic was to contact as many potential students 
as posnihle through a peer-to^pear, door-to-door rfiqistrntion 
drive, (Bee Aonendix Group F, Mo. 2, page?). The ''foot work" 
for this aspect of the camoaign was coordinated and accomplished 
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hy thR rara.prafRSBlnn^ln of Projnct Reanh. Five hunrtred and 
sixtv-nino (5R9) pRopls sinned up for ABE clasges a result 
nf that drive, 

Fnr many rnoistrants (33?^), this ujrs the first time they had 
h^ard Df thP. □fferinqs. Far anathi^r (inclusive) seventy per 
cent (70^0, this "neer-tD-posr drive" uaa e secandgry source of 
infcrmation abnut the classes. Over-all, thirty-five per cent 
(35%) cf the sample considered this peer-tc-pssr enccunter as 
the prime factor mntivatlnq thsm tc reqistsr and attend ABt 
classes. 

Resncndenta pave cthar rRssons for having found out and 
siqned up for the ABE classes. "Friends and relatives- (those 
already enrollad or not enrolled) motivated peopla to siqn un for 
the classes. Thn remaininq resoondenta could "not remember" or 
they spaclflad snme "othar" factor as havinq influenced them to 
pursue furthar the offarinas of SB ABE. 

This data la summarized in tabular form below (Table lU). 

TABLE l\l 

" MOST" Important Factor In Yaur 
Decision To Reqiatar For ABE 

(Percentages) 

Posters 20 

Matchbooks i, 

Radio Spota g 

Television Soots 30 

Nauiapaper Ada 1 

Social Service Aqanclea 10 

Project Renah Canvaaser 35 

Other ^ 



M = 119 



ion% 



Aa Table l\l clearly showe, the "paer-to-peer" enrollment 
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drlv/c uas thfs most effRctlvH source in motiv/Htinq paople to tnke 
thB coursBs. Thf5 -jltra-dirBct techninues nf tRlewisiDn came 
next. The posters, as a minor dsv/ice ujere annarently importnnt 
anrl the referral anancies proved -quite efficacious in qattinq the 
inform!=tion to tha People. 

SECTION II. 59 ABE CLASSES 

At tha heginninq of this rasaarch, it uas raported by Project 
Reach officials that 5fi9 persons signed up for ABE classes re- 
sultant to the nromotianal campaign and the pear-to-pear anrollment 
drive, .iie asked our respondanta in this and thair responses fall 
into thrae distinct cataqnrias, the query: "I understand that 
you raqistared (enroUad) in the ndult Basic Education proqram. 
-t thR praaant tima, do ynu qn to classes?" Our sample dis- 
trihutad the follouina uay to that initial inquiry: 

Vag, (I am presently attanriinq classes) ... 56 

I did go (at ona time) but not anymore ... ?4 (20%) 

Mo (I aiqned up) but never want tn classes ... 39 (33%) 

Total IMo. ...119 

Tha aamnla, in this rpcard, is not raprcsantat iva of the pop- 
ulation nf those students who anrolled. lUe attribute this 
anomaly to tuo causaa: (1) Paonla enrolled Just to get rid of 
(i.e., satiafy) the door-to-door canvasser, or (2) low "maintenance 
of interest" in and for ARE classes caused the high attrition rate, 
(Sea Appandix Rrnup G — Attendance records). In point of fact, 
more than half of tha paonla ijho siqned up never attended classes. 
(If the remaining uiho attended at least one session— a full one 
third of the qrnun— "dropped out.", bJhy?) 

Ue present tha folJ.oijing data and analysis to ansujar that 
question. 

Class Attendance 

Sixteen per cent of those ijho discontinued luith ADE classes 
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f.1if1 so hocau^B "clnanRs cnr l.ictBfJ uith i.iork . " (a nuegtinn cF 
thR rRli^biHtv nf th;^t resDnnne crops up immBriiritRly uihen it is 
cnriRidBred that most nB-: claases msRt in the evRninqs). Ten per 
cnnt nF thnsB loho withdrBi.i (or nevsr uent at all) rcportecl that 
thPv "iust dBcided nqainst qoinq, far no particular PRBsson." 5ix 
per cent of this qrnun inriicatRd that their 'only' reason for not ' 
^ittendinq ung duR to "trRnGpnrtat ion problems." "HeRlth prohlRna" 
Forced eiqht per cnnt (Q%) to quit. annthPr eight per cent, tuo 
per cent, -nd three rer cent, (in th;at order) nave other rnasons 
Far dronninq out. These were: Lack qF interest, diFFiculty uith 
tho Enqlish Lannuaqe (especially ChicRnos), nnd a Feslinq that 
nnthinn i.i^s hpina accomplished by qoing to AHE classns. 

Thouoh the record keenlnq was erratic, attendance hy those 
(who qo oFton nnouqh to remain cn the rolls) still active was 
noteujorthv. Fortv-^'our per cent iUU%) of the students say they 
att'=;nded "all or mns^" of the classes. Twenty-one per cent (P.l%) 
"say" they h^ve attended "approximately halF" dF the classes. 
The rsmaininq students on the active roll report thnt they have 
pane to "much Fewer than halF the classes." 

The reasons For absences are various: hiqhest as the 
rRaann For absence is the conFlict between work and class hours, 
(m qavB this response). Transportation problems inhibited another 
Fourteen per cent (lk%) . Health oroblnms is the third most 
important Factor in respect to class attendance; and "lack oF 
interest," "diFFiculty with English lanquaqe", and "baby-sitting 
problems" come to bear as Factors operating againsf attendance 
For the QBE classes. 

Prospects Fnr Future Enrollment 

Respondents were nueationed about their intents "IF they 
had it to do over aaain." ^'Inaty-three per cent (93%) indicated 
that they'd daFlnitely or probably would enroll for ABE classes 
IF they had it to do again, ijjhen we control for attendance, the 
matter sheds new light. FiFty-Five per cent (55%) of those who 
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sipneri un (hut nqver 'nttended clsasBg) report that thsy "definitely" 
uinulri do It annln. '^gguminq poaitively, the aecnnd tiniR around, 
thin grnun would to to claaBea. 

Sixty ner CRnt (6n%) of thnse who attend classes st pressnt 
(Mnrnh, 1971) gtnte thpt they'd "dRf Initely" do it aqaln. The 
FRmnlninn fnrtv ner cent nvn evonly apUt b^tueen "probahly 

not" nnd "dnfinitnly nnf cnminq hack once this sessi'm ig nnm- 
nlRted. In cnpciular fnrm, let ua present the reasons why psonle 
"«rE3 not attQndinn classog:" 

"If yau arn not nrRsantly attendinq classes, why ...?" 

BL^l PERCEMTAGES 

0. JuBt decided aqainst qoing for no par- 25% 
ticular reasnn. 

1. Transportation oroblem, i^^ 



2, ClassBg conflict with tuork, ^9 

3. aahy-aittinp problem (children-at-home) 
^. Courses in A3E too difficult. 
5. Juat didn't like it (no particular 

reason ) 

fi. hlaan't qettinq anything out nf it, 
7. Health prnhlem, 
n. HrcomplishRd my purpose, 
9, Other, 
Y. f\Jot apDlinable 

nresently attending,) 



13% 



Clasa/TRac her Evaluation 

It cannot tie gainsaid that there is some definite relation- 
ship between class attendance and the students' perception of 
their teachers and instructional situation, Lrt us First con- 
sidcr the math cnurae offered. 
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In Dur asmnln, ?U nersons attGndari thp. math claas lang 
enough tn pass rh Dninion. pf thaae, -Sn per cent rnport that the 
clag.s "h-lppri thmn verv much." Eiaht per cent (8^) Indicatsd 
thnt the math class "did not halo tham very much." Df those u^q 
stiil attend class<:!s, fifty-ona ner cant (51%) aay the class "helps 
them very much." Of othar matters ralated tc tha class, let us 
nreaent tha fcllnuiinn: (a) UD% feal that math class movas "too 
fast," (b) 2Q% fael that thare ara tec fau sturiants in the class, 
(c) 78^!; uiho rata tha niath class (itsalf) as "Excallant", and (d) 
B5% Df tha students In math who feal that tha teacher is "Excallant," 

Enoliah 

Forty par cent (l*D%) of those presently attanding report 
thPt the English class "helps them very much." Of those uho 
uithdreu, 36?-^ uara findino the Enqlish class "vary difficult". 
(Moteujorthy here is the fact tnat a significant number of the 
Chlcano respondents comprised this lot of resnondants, ) The 
majority, on all the folloidinq counts, found the English class • 
ujnrthv of time and study: e.g., most felt that the homaunrk load 
is "abnut right." "students again fait that there uere too fsu 
students, and eighty-seven par cent (87%) o? tha steady students 
congidered it an "Excellent" cnurse. The English teachers uere 
rated hiphast among the taachars in the A3E classes. 

I 

Social Studi es I 
/ 

iJe have learned that "social studies" uiithin the ABE program 
is a rather all-encomnaasing cnurss. Perhaps for just that reason, 
students litqcj it most, npparantly, it involved everything from 
current events to consumer educatinn, to politics and civics, 
Elnhtv-fTi^ur {BU%) of the current enrnllees said it helped them 
"very much" in regard to its 'everyday' relevance and applica- 
tion. Students were satisfied uith such matters as the homework 
load, a niqnificant number (UVA) felt that there were too many 
students in the class; and most of them (32%) rated the teachers 
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of 3uch aturiiea as "Excellent or Ht least "Rocjd". 



Part U; Hlghllohts 

- In TRCiard to B\/oking and motiv/ating the "fplt need" in 
qotsntial aturiants to partaka of ABE offRrinqs, tha talev/isinn 
media prov/eri moat Rfficacious. (d(\IDU (Channal IR) was the mogt 
Rff^actl\/G meriium. The radio masaanpg and the nostara worked vary 
uBll; and the naneral impact of the riour-to-door canv/aasers can 
never he nvar3tatBd--thRy uiere the beat, 

- The televisinn spotg uere uell-rBCRived by tha respnndRnts 
who ramRmbered them. Hhicano rRSoondenta indicated a desire to 
sea more of "their own (Brown) pRoqle on the aubsequant television 
commercials, " 

- The media afforts (the promotional camnaign) did indeed 
IntarfacB with the psar-to-psBr canvaasinn effort. Tha two 
Bffortn aonaarari well timad and coordinated— i. e. , they complemantBd 
each other, 

- Tha high IrvbI disparity (disorspancy) between registration 
and anrollment/attandancB ia caused mainly by two factors: (1) 
many of the panpla who rBgiatarad for classes did not ever come 

to classea. Of thaae in our aample, mnat indicated that they 
signPd-UD "just to be signing." On the other hand, soma who 
raniatBrBd did go to a few claasBS— but they do not go any longer, 
nf thBSR in our aamplB, the majority of theaa "Just did not like 
«8E claaflBs"— for no particular reaaon which thny could articulate. 
The few that rsmain/ leaa than one-fourth (lA) of the original 
5&U raglgtrantg) like thslr claaaea, their teachera; and attribute 
their (admitted) frenuent absHncBa to "health problems, tranapor- 
tatlon problems, and lack of InterBst on h given night," 

- Some atudenta maintain that the "product" which they 
saw advertised (by Project Reach advertlaementa) , i.e., ABE 
claaaea, proved not to be that which they anticipated. 



ERIC 



i 159 



BEST COPY AVAILABLE 

21 

Ovarvleu) and Ranommenrlatlong ; 

In linht uf thH flatR above, nnd in the context of Project 
Reach's objectives, there should bo little nueation of the fact 
that ProjRLt Reach "h d done ita lota," If their work uaa to 
increaaa the enrollment for 5H-flBE than that uaP reached more than 
three timea over. The promotional nampaiqn and advertisement 
aapect of SR ABE (Project Readh) wag its moat important and 
effective aapeot. The students were "motivated" tn come to the 
claaaes; and, (we can only deduce) Project Reach's campaign was 
the factor most important in bringing them to the clasaea. 
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EWROLLMENT CAMPAIGN 
EVALUATini\j FORM 



» a" intervieuer 

with Project Reach at Notre Dame. Becauee your name 
Is Included amonq the many on our enrollment records, 
liiB want to ask you a feu queationa. This uUl take 
about twenty-five (25) minutes; and you can be assured 
that your responses will remain confidential. 



Name: 



Addreas: 



• *•*« 



I.D. 



(l-i») 



(5) 



(6) 



(7-18) 



2. 



I underatand that you enrolled in the Adult Basic 
Education Proqram. At the present time, do you 
go to classes? 

Y8S. 1 

I did qo, but don't anymore— 2 
No, I never went to classes— ........... 3 

(A) There were various uiays people could have 
learned about the Adult Basic Education Program, 
Aa you recell, in what way did you first Ipa^-n 
there uias such s ProqramT ~ 

(B) After that, in what other ways did you learn 
about the Program? (Circle YES if indicated: 
circle NO If not indicated)."^ 



B 



Posters—.. 
Matchbooks. 



Action) 



Other (circle and specify 



(A) 




Yes Ncf 


0 


(7) 


1 2 


1 


(8) 


1 2 


2 


(9) 


1 2 


3 


(10) 


1 2 


^ 


(11) - 


1 2 


5 


(12) 


1 . 2 


6 


(13) 


1 2 


7 


(U) 


1 2 


8 


(15) 


1 2 


9 


(16) 


1 2 


X 


(17) 


1 2 




(18) 


1 2 
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(Q, 3A, B, C nve to be nqked onl y nf thosB uho regponded 
^adlo to n. ?fl and/or B, Tf Radio uias n£t mentionBd, circle 
M,A,,-V, for not apnlicablB) 

3, (0) On which RADin atation(s) did you hear thH commercial 
about the Raaic Education Program? 

Vbs No Can't Remember 
(19) WIMDU Radio (1^90) 1 2 0 
(^0) LJR9T Radio ( 960) 1 2 0 
(?1) UTRC Radio {13k0) 1 2 0 
(7?) UJUA Radio (1580) 1 2 0 

(\I.A. Y 



(23) (B) Some people we've talked with thought that the 
commercial was a good one and others thought it 
was not. In your opinion, was the commercial: 

Excellent 1 Poor k 

Good J? Can't remember 0 Circle 

Fair 3 N.A. Y , 

skip to 



Q. U 



(C) PlpasB explain why you felt that way about the 
commercial? (PROBE) 



(Q. B, C are to be asked only of those who responded T.V. 

to q, 2A and/cr B. If T.U, was not mBntloned, circle N.A,-Y 
for not applicablfi) 

^, (A) On which T.U, channel(s) did ynu see the commercial? 

Yes (Mo Can't Remember 

(?U) mOU' Channel 16 "T" T 0 

(25) iilSBT- Channel 22 1 2 0 

(26) idSJU- Channel 28 1 2 0 
|\l.A. Y 
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(fl) 5amR people we've talked with thought the commercial 
uas a Qood one and others thought it uas not. In 
your opinion, uas the commercial: 

Excellent 1 Poor U 

Good 2 Can't remember 0 ^^l^^^ 

and 

f'oir 3 IM.A. Y skip to 

Q. 5 

(C) Please exnlaln why you felt that way about the 
commercial? (PROBE) 

(If no source was identified in D, ?, circle IM.A,-VY 
and do not ask T, 5) 

5. Vni.i mentioned that you learned about the Adult Baaic 
Education Prnqram in these uaya (refer to Q, 2), As 
you recall , which one of these uays uas most important 
in helpino you decide to enroll in the Propram? 

(?a-.?9) D7 D8 09 ID 11 12 13 lU 15 16 17 18 YY 

(Q. 6 is to be asked only if those uho are not presently 
attending classes. Refer to Q. 1 if presently attending, 
circle IM.A.-Y) 

(3Q) 6. You tcld me that you are not attending classes in the 
Adult Education Program, bihat is your MAIN reason for 
not attending classes? 

<1ust decided against going (for no particular 0 
reason) 

Transportation problem 1 
Classes conflicted uiith uork 2 
Babysitting problem (children at home) 3 
Courses too difficult (or too much uork) U 
Just didn't like it (no specific reason) 5 
Idasn't getting anything out of it 6 
Health probiom 7 
Accomplished my purpose (e.g., got the GED) 6 
Other (Specify) 9 



N.A. Y 

(If the respondent is not presently attending classes, 
skip to n. 11 and ask the remaining questions to complete 
the intsivieu)* 
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(31) Lat*s talk about the classes nou.... 

7. In rRoard to claaa attendance, would you say 
you qn to: 

All or most of the classes 1 (Skip 

Aporoxlmately half of the classes 2 q^^) 

Much fewer than half of the classes 3 

(3?) 6. Generally speaking, what is your MAIN reason for 
missing classes? 

Just decided against going (no particular 0 
reason 

Transportation problem 1 
Glasses conflicted with work 2 
Babysitting problem (children at home) 3 
Courses too difficult (or too much work) <* 
Just didn't like it (no specific reason) 5 
iJasn't getting anything out of it 6 
Health problem 7 
Accomplished my purpose (e.g., got the GED)6 
Other (f5oBcify) 9 



N.A. Y 

(51) 9. Now that you have attended classes for some time, 
you probably have an opinion about the Adult Basic 
Education Program. If you had it to do over again, 
would you enroll In the Program? 

Yes, definitely 1 Nn, probably not U 
Yes, probably 2 No, definitely not 5 

Uncertain 3 



10. Now then, let us talk about the classes you are 
attending. (INTERUJElilER, ASK EACH QUESTION FOR 
EACH CLASS. IF THE RESPONDENT IS ml ENHOLLED 
IN CLASSES, CIRCLE Y FOR N.A.) 
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(A) . Renepally apRaklng, In respect to what you are 

leRrnlnq in (1. MATH, 2. ENfiLISH, AIMD 3. SOCIAL 
STllDICS) da ynu feel that this class Is helping 
you (1) UERV MUCH, (?) SnMEblHAT, (3) (MOT WERY 
MUCH, ar (k) NOT AT ALL, (5) D.K., do not offer? 

(B) . Mcij, atacut the number of students In your classes, 

ujculd you say that there are (1) TOD MAIMV, (?) 
ABOUT RIGHT, or (3) TOO FEW? 

(C) , In relation to your keeplnq up with the class, 

would you say that it moves (1) TOO FAST, (?) 
ABOUr RIGHT, oT (3) TOO SLOWLY? 

(D) . How about homework, would you say there la 

(1) TOO MUCH, (?) ABOUT RIGHT, or (3) NOT 
ENOUGH? 

(E) . In general, would you say this course Is (1) 

EXCt'LLENT, (?) GOOD, (3) FAIR, or (U) POOR? 

(F) , Now, about your teachers; would you say your 

(MATH, ENGLISH, SOCIAL STUDIES) teacher is (1) 
EXCELLENT, (?) GOOD, (3) FAIR, cr (k) POOR? 
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Wc are about finished now, let us Just do these last few 
questions. 

(5<»-55) 11, How old were you at your last birthday? 

(56) 12, What la your marital status? 

Married 1 
SingleCnever married) 2 
OlN/orced/Separated 3 
Uidow(er) U 

(57) 13. liJhat is the HIGHEST school grade you completed? 

No formal education 0 Through 8 3 
1 through 3 19 through 11 u 

k through g 2 Completed High School 5 

(58) lU, What is your employment statua? 

Employed full-time 1 
Employed part-time 2 
Unemployed 3 
Retired k 
Disabled 5 
Not in labor market 6 

(59) 15. In what kind of a buainese do you work? (E.g^ 

city gov't, construction, retail store, manu- 
facturing, etc.) 



(60) 16. What is your Job title? (E.G., drill-press opsrator, 
sales clerk, domestic, typist, etc.) 



17. Exactly what do you do on your Job? (PROBE FOR 
DETOILS) 
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OBSERVE AMD RECORD 

(61) 18. Sex: Male 1 

Female 2 

(6?) 19. Racer/Ethniclty 

Black 1 

liihite 2 

Mexican- 
American 3 
Indian-American U 
Other 5 



THANK YOU VERY MUCH FOR YOUR TIME AND COOPERATION 
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OPPENDIX II 
PflRTICIPAMT DSSERUATIOW DATA 
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The attached sheets are tabulations from the Proje»"t Reach 
participant observation forms which uere completed by the staff 
members and the paraprnf essionals. 

The data includes the T- through T- observations for each 
qrnup. The statements apnear as they did on the original forma, 
r\lumbers apoearinq beneath the range of responses denote the dis- 
tribution of the groups on the statements, 

Ii)b hnve abbreviated the orininal range of response cate- 
gories, (e.g., Ag»5t» stands for Agree vStrongly, D.\^. stands 
for Don't Knouji and so forth), 

Uhere figures are not consistent (in respect to the total 
numbers In the groups) i it should be noted that some members 
of the staff and the paraprof essionals have not aluays turned 
in completed forms. 

The last feu pages of this report contain selected state- 
ments made by staff members and paraprofessionals in regard to 
their ouin opinions about viirioua aspects of the Reach operation. 
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THE STAFF: ,^ 

Tha ataFf participants ii/Bra instructed to uheok In the 
anpropriatg apace (the reapahsB categcry) the extent 
to which they agreed or dlaagreed with each of the 
follouiing gtdtementa. The cellular distribution la 
based on responses from ten (10) staff persons. 



STATEMENTS: 



AG. ST. AG. SO. DK DI.SD. DI.ST. 



THE S 

In reqard to my own under- 
standing of Reach's objectives, 
I think ue are indeed meeting 
those objectives. 

Moat members of the staff 
don't really understand many 
of the real problems facing 
the para-profesaionala. 

As far as I'm concerned, the 
staff's Job ends with train- 
ing the para-prof essionsls. 

There is not much anyone can 
do to help the people here 
uiho have problems. 



2 3 1 U 

Z ?. U 2 

15 k 

1 2 3 



Generally, I get along well 3 6 1 

uiith the para-professionals. 

Too many special problem 1 3 i» 

trainees are "let go" for 
matters which are directly 
related to their lack of 
personal responsibility. 

The decision-making policies 1 6 2 

and administrators of Project 
Reach are too lenient. 



Stsff members of Reach spend 2 3 

too much of their time in 
meetinqa which don't really 
accomplish anything. 

Generally, I get along well 5 5 

with the other members of 
the stsff. 

1 



THE STAFF: T; 
(cantlnued) 



THE .STATEMEIVTS: AG. ST. 

The Chicanos are trsatad k 
tha same as ths Blacks 

C'jr policiBS for dealinq 
with the para-profB39ional3 
are too harsh. 

The administrators, not staff k 
persons should handls problems 
which arisn from the trainees. 

For the most part, we do not 1 
spend enough time in actual 
learning aituRtians, 

The classes we hold are really 
not that effective — hence, I 
think that they should be 
eliminated. 

Our effectiveness as teachers 
and professionals is inhibited 
by our lack of authority, 

UJe should make equipment more 2 
accessible to our trainees. 

The second-year para-profes- k 

aionals are quite effective 

in training the first-year people. 

For the most part, I understand ?. 
the problems and grievances of 
the para-prof ess Innals in train- 
ing here. 

To be successful with problems 1 
with staff-trainee relation- 
ships; one must be tolerant, 
even if it means to be lenient 
for tardiness, "back talk" end 
the like. 

Our policies are ambivalent 1 
and too unstructured to be 
successfully enforced. 



AG. SO, 

2 



3 
1 



DK 01, SO. 
3 



1 
1 



DI.ST, 
1 



3 



THE STAFF: T, 
(contlnuBCj) 

THF STOTEMEIMTS: AG. ST. AG.SD. DH 01. SO. DI.ST, 

There is too much unstpuctuPBd 3 5 2 

spare time. 

Thinqa are generally going very 1 *» 3 1 1 

uell. 



The adminiatratora are fair in <♦ 3 i 

treatment to all of us aa ataff 

membera. 

Personal friendships, not 3 u 

performance, are the moat 
Important factors here. 

Our hiring, oromotion, and 3 2 3 

dismissal policiea should be 
more rigid. 

I agree uiith the impression of 12 

our Project in the community 

media. 

For the most part, I like the 1 3 1 

way things are run around here. 

I feel that I am in the "Middla" 2 3 5 

of uhat goes on here. 

The classes us hold are one of 3 5 1 

the most vital aspects of this 
trsining program. 

Uie (the staff) should meet k 3 

more often than ue now do in 
order tu have an on^going auare- 
ness of uihat everyone Is doing. 



2 
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THE STAFF: 

The atafr participants uiere Instructed to check In 
the approprlRte space (the response cateqory) the 
extent to uhlch they agreed or dlsaqreed ylth each 
of the folloulng statements. The cellular dlstrl- 
butlnn Is based on responses from ten (ID) staff 
persons. 



THE HTATEMEIMTS: 

Since the last time I filled 
out this 'evaluation*, I have 
noted an improvement in our 
operation here. 

lile, the staff members have 
made a more conscious effort 
to "get along" better uilththe 
trainees since that "heated" 
meeting of Dctober ?1, 1971. 

The "new time schedule Is fine. 

Overall, there Is not much 
that anyone can do to help 
the people In training here 
who have problems. 

Generally, I get along ujell 
ulth the para-professlonals. 



AG. ST. AG.SD DK 01. SO. DI.ST 



5 1 
13 3 



2 
3 



Too many special problem 
trainees are "let go" for 
matters uihlch are directly re- 
lated to their lack of personal 
responsibility. 

The stsff members do not have 
enough meetings among ourselves. 

At this point, I see "lees'* 
friction hetiiieen the trainees* 

The decision-making policies 
and administrators are too 
lenient. 
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THE STAFF: T, 
(contlnuBd) * 



THE STATEMENTS: 

The Chlcsnoa are wrong In 
believlna that Blacks ere 
trnated any better than 
themselves. 

In reoRrd to my oujn under- 
standinq, I think ue (the 
staff) ere indeed meeting 
the objectivea of Reach, 

Clur nolicies for dealing 
hjith the para-professionals 
are too harsh. 

The working conditions here 
could stand some improvements 
in regard to promotions and 
raises. 

Problems with the trainees 
should be handled by the 
administrators, and not by 
the staff personnel. 

iile are still not epending 
enough time in actual learn- 
ing situations with the 
trainees. 

(lie have yet to cleer up the 
issue of access to the equin- 
ment and its availability to 
the trainees. 

The second-year trainees sre 
not doing an "effective" job 
in training first-year people. 

To be successful with problems 
of staff-trainee relotionships, 
one must be strict. 

There is too much unstructured 
time around here. 



AG. ST. AG. SO. DK 01. SO. DI.ST. 
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THE STAFF: T 
(cantlnuBd) 



THE STQTEMENTS: AR.ST. AG, 50. OK DI.SO. 01. ST. 

Gonerally sneaking, thlnqa 3 k 1 2 

are going very uell. 

iilB should, for thq protection 1 '♦12 2 

of our image, make an effort to 
rectify the "negative Imaqe" 
given us by th^ local media. 

Authority around here la amop- 5 111 2 

phoua, and therefore; is leas 
respectful In terms of "mhom 
one should go to for action." 

The classes are our most vital 5 3 2 

and Important training devices 
--they are good! 

I feal "ill-at-eaae" when I k 2 k 

uant to critize snmethino that 
I don't like. 

IUb should make a grRater effort 8 2 
to meet our deadlines. 
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the: STAFF: 

The staff oartlclpflnta usre Instructed to check In 
the anproprlate apace (the respange cateqcpy) the 
extent to uhlch they aqreari or dlaagread with each 
of tha folloiijinq statamanta. The cellular distri- 
bution Is based on responsBa from ae 'en (7) staff 
persons. 



THE STATEMENTS: 



The objective of Reach in 
respect to the nara-profes- 
sionals was to Impart the skills 
of the media arts. To that 
extent, I feel that ue have met 
our objective, 

I would recommend all of the 
para-profeaalonala to any 
Industry aeeklnq their skills; 
i.e., I am proud of ell our 
trainees. 

I would recommend most (i.e. 
2/3) of the para-profeaslonals 
to Industry and business. I 
am proud of mnst of the qroup. 

For those trainees that I 
would not recommend, it is 
because of their own lack of 
initiative and motiVRtion and 
not the fault of the profeBSionBl 
staff. 

For the moat part, we have 
indeed qone through the ma.lor 
skills involved In film, tele- 
viaion, and still photoqraphy, 

I think that most of the group 
(the para-profesa lonala) will 
be gainfully employed as a 
direct result of this training. 

The major reason, if any, for 
our not meetlno the atatad 
objective of Reach has been the 
matter of oeraonnel turnover 
within the piofesalonal staff. 



AG.F3T. 
1 



AG.SD. DK DUSO. DI.ST. 
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THE STAFF; T, 
(contlnuBd) 



THE 5TATEMEMT5: 

Frankly, our tralnsHB will 
not be any hettsr Bqulpped 
in the Job market becauae 
this traininn has not been 
as effectivQ as ue'd lika 
to think. 

The ef fectlveness of the 
trainlnci has bpsn hamoered 
more by the tralnaBs' lack 
of discipline and Initiative 
than It has been by any 
shortcomlnqs on the part of 
the professional staff. 

The performance of the group 
themselves (the Dsra-profes- 
sionals) mill be the major 
factor If thsy find the job 
market heslstant to accept 
them as competent people. 

The classes uihlch uie have 
Instituted for them are the 
strong points of their train, 
ing exercise. 



AG. ST. AG.BD. DK DI.SD. DI.ST, 



2 



1 



Frankly, I feel that there has 
been little (If any) comple- 
mentary between the "field" work 
and the classroom. 

If our performance Is evaluated 
objectively ( In-and-of-iti^elf ) , 
we should have no trouble being 
funded for the comlnq year. 

Most of the films and documen- 
taries produced by the trainees 
have been of hlohest nuallty 
and are commendable. 
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THE STAFF: T, 



The staff rsaoondBnta uere InatructBd to check in 
the appropriate apace (the peauonae category) the 
extent to which thay agreed or dlaaqpead with each 
of thR follouinn atatementa. The cellular diatri- 
bution ia baaed on reanonaes from tran (ID) staff 
paraona. 



THE STATEMEIMTS: 

The dncuniBntariBS produced 
by the para-prof asaionala 
have emphaaizRd "meaaaqe" 
more than technical expertise, 

I feel that the ^ara-Tirafea- 
aionala have waated (that ia, 
not utilized economicaUy) 
motion picture film, 

I feel that the nara-profea- 
aionals have wasted (that is, 
not utilized economically) 
photographic supplies. 

More considsr'stion should be 
given to script writing than 
mere output of films. 

Our trainees do not know 
enough about "writing" 
Bcripts or planning films. 

Perhaps (at this point) we 
should begin tn hold meetings 
with the para-professionals 
to "pull toqeth*'?" the things 
they should knojj by now. 

Some of the films produced are 
of high nuality, while othtrs 
are rather shoddy. That is, 
the ouslity of the films 
produced has not been either 
consist , '-tly good or bad, 

As a demonstration project, 
the experiences of F^each will 
prove invaluable for future 
exercises of this sort« 



AG. ST. AG, SO. DK 01, SO. DI.ST. 
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THE STAFF: T 
(continuBd) 



THE STniEVFIMTS: 

The effects and problems of 
Reach should have been 
Rnticipgted Bvsfi though it ia a 
demonstration project: Nothing 
that has heupenad aurprisea me 
within; the context of what ue 
had to do. 

In a demonstration project 
Tike thia, much ig played 
"by ear"; perhajos we have 
^s\ia*»ifalv Talayed too much 
by ear. 

One of our recommendations 
to aubaaouent projects of 
this aort should deal with 
the issue of more rigid dis- 
ciplinary (and adminiatrativB) 
guidelines that evarybody 
should be obllgad to fallow. 

Since we beqan this Project 
with a media "kickoff" ... wa 
ought to and it by showing the 
South Band community what we've 
dona (through the media like the 
Tribune ) 

All-in-all, the trainees were 
allowed to do too much filming 
on their own— without staff 
suparvision. 

All-in-all, thR nuality of the 
films and photographs produced 
by the para-prof essionala were 
of superior (excellent) taate. 

All-in-all, the staff and 
teachers conducted them&elvHS 
(ourselves) in a profassirnr'l 
manner. 



AR.ST AG,Sn, DK DI,SO, DI,ST, 
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THE STAFF: Tg 

The staff participants luere Instructed to chock in 
thR apprcprlatf? space (the rsspcnsB catsgcry) the 
extent to uhich they Bgrsed cr dlsaqreed with each 
of the fcllDujlnq stRtements. The cellular rllatri- 
butinn la based en six (6) raspandenta. 



THE .GTATEMErjTS: AH.RT. AG.SG. DK DI.SO. DI.5T. 

The staff shares the re- 1 2 11 1 

SDnnslblllty for uaste by 
not stresslnn ecnnomy or 
proper preparation. 

In the case of atill pho- 14 1 

tography, stPiTT tititlciam 
seems to have centereti on 
prlng sharpness and compo- 
sition, rather than "photo- 
uiorthy" Images, 

iiJhile the para-professionals 2 3 1 

have produced many Hxcellent 
photos, there has been a little 
too much indiscriminate shoot- 
ing. 

I don't feel that any of this 3 1 2 

para-orof essional group will 
be placed as a scriptwriter, 

I don't feel that any of this 2 3 1 

para-professional group will be 
placed as a film editor. 

Though our objectives were 12 2 1 

stated, we have lacked in 
"consistent direction" to 
realize our objectives. 

Pettiness and personal selfish- 3 1 2 

ness has bean more of a problem 
than "racism" or anything like ' 
that. 

Generally speaking, "fault" for; U 1 1 

our problems cannot be placed 
on any one person 'q shoulders. 



o 

ERIC 



1 ^ - r 181 

i 1 ' ■' ' 



12 



THt STAFF: T, 
(Rontinued) ' 



THE STATf-IMEMTS: 

I feel that fRui of ua staff 
did little except uihpn it 
wpg to our own adv/antaqt?, 

LeadBrahip, in a project like 
this, is a matter of adminia- 
trativB BxpertiatJ, and not one 
of peraonaUty. 



flfi.ST. AG. SO. DK DI.SQ. DUST. 
1 2 2 

2 12 1 



Oaaed on five (5), rBspondenta) 



Oi/erall, I believe thet 
thfe following nara-pro- 
feaaionala have made a 
valuable contribution to 
Project Reach: 



A 


1 


3 


1 




B 


2 


1 


2 




C 


I* 


1 






D 






3 1 


1 


E 






1 1 


3 


F 


U 


1 






G 


1 


1 


2 1 




H 




1 






I 






3 X 


1 


J 










K 


1 


2 


2 




L 


3 


1 


I 




M 


U 


1 
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THE PATO-PRnFESSiniMALS: 

The participants uere Inatructed to check In the appro- 
priate apace (reapanae cateqory) the extent to uhich 
they anrRBd or dlaaqreed with each of the following atate- 
menta. The cellular distribution Is baaed on reaponaes 
from 12 para-profeaalonala. 



THE 3TaTEME(\iTS: 

Trainlnq as a para-pro- 
feaalnnal haa been a challenqe, 
as yell I It has been enjoyable. 

I feel that under the present 
circumstance?, I ulll be able 
to get a bettijr Job aa a result 
of this trainlnq. 

Friendships around here count 
mora than performance. 

IJaually^ I am in the middle of 
thlnqs that qo on around hereg 

One never knows what the 
adminlatrators wants; one < 
time they say one thlnq, the 
next time they want aomethlnq 
else. 



AG.2T. AG. SO. DH DI.SO. DI.ST. 



a 



1 
1 



EverytimB T turn around, It 
aee.ns that nne r*' the super- 
visora is ujatchinq me. 

Too much la exgectsd of me for 
this to be my first experience 
In work of this type. 

Sometimes around here, If ypu 
yant to make It, you have to 
go against uhat you believe. 

The Blacks pet all the breaks 

The para-professlonals (as a 
group) do not stick together 
for their rights. 

As far as Pm concerned, 
thlnqs are done fairly 
around here. 



6 



1 J 
3 2 2 3 
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THt" PARfl-PnOFEBSiniN'ALB: 
(continued) 



THL' HTATf^MtTMin: 



'^aralv, If Bv«r, dn I sbb 
acts of favoritism en the 
part of t!iR aupRrvlaors, 

It'9 hard for flrat-year 
people to ksRp up with all the 
thinqa expecteri of thsm, 

MoRt of the time, I luould gay 
that adminiatrntora knoij 
whera T am and what I am doinq, 

In nansral, around hare I 
halievB that paoplB do not 
trust onR anothsr, 

Ub arp renuired to "hang 
arount la office too much, 

I find It QBay to qet along .. 
with the other para-profae- 
sioni^^'^. 

Usually, I pn alonq uith what 
thR proup doaa. 

Most of the time, the training 
is too riqoroua. 

There are too many people 
hera who po along with what 
thiB groL'n does, and do not 
think for themselves, 

IjJb spend too little tims in 
learninq gessiona like classes 
--which la really where I have 
iBarnBd moat. 

The Blacks and Chicanes need 
to learn how to get along 
better. 

Getting enuinment to work with 
is a .lob in itself. 



AG.BT. 
1 



8 



U 
5 



3 



3 

% 

1 
1 
1 



2 



DI.5D. 
P. 



2 



1 
1 
1 



DI.5T. 
3 



8 



6 
3 
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(continued) 

THL SraTEMCNTo: AG. ST. AR.50. OK DI.GQ. DI.ST. 

RnmR of thR pBra-profeg- Ik 16 

ainniqls abuse the riqhts 
which are enjoyBd hy the 
rest of U8. 

This traininq isn't really ? 5 3 1 1 

iiihat I thouqht it would 
be lika. 



TIME F3PEIMT BY PARA-PRDFESSI0I\)AL3 IN UARIOLIS ACTIVITIES 

(0 Hrs.) (1-2) (l4-6^ (7-9) (10-15) (16+) 

noinp out on filming ' p <; g 
and fiold trips, 

Readinq to become mora 5 3 ? 2 
Familiar with this line 
of work. 

Attending clasges. 3 5 3 2 

Attendinq meBtinqe, ' , t> 2 u 2 

Talklnq with other P-P*a. 5 5 11 

Talklnq with superviaors. 2 U S 

IMothinq in particular, 7 2 ' 1 1 1 

JuBt hanqinq around the 

office. 
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THE PaRO-Pi-JCJFESGIGNAL^i: 

The nartlcinanta uj^rR inatructsd to check in the appro- 
priat.R space (respcnsB categarv) extent to which 
they ppreed or dlaaqreBd with each of the foUaulng 
atat^menta. The cellular diatrlbutian is based an the 
respnnsQ of twelve (1?) pera-prof essicnals. 



THE BTATEMEIMTG: AG.ST. AG. SO. Dh DI.3Q. DI.ST. 

By nau, the trnininq haa 8 2 11 

bBCcme more cf a challenge 

and it l3 more enjoyable thon 

it hciS been at points in the 

past* 

I*V8 learned more, and 1 feel 9 ? 1 

that my chances for getting a 
better Jab have been increased 
because of this training. 

I feel assured that my uiork 9 2 1 

and my pronress have Improved* 

I feel too thnt ^he staff and 5 2 3 2 

administratorn a.e taking note 
of my nrogresB and I am being 
fairly awarded. 

I have a "free hand" to do P 2 2 

thinns and move at my own 

pace; and, I am not being 

watched and "pushed" too 

fast.^ 

Thinos are improving. 5 3 13 

are not goina as fast as' 3 <♦ 1 

I would like to. / 

Sometimes around here, if you k 2 2k 

want to make it, you have to 
go against what you believe^ 

AlthDuqh I qet nlonq OK, I 2 1 13 5 

Feal aometimHS that I'm treatBd 
like a "kid" and not as an 
adult* 
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PARn-PRDFESSILllMALS; T 
(continued) ^ 



THF STATEMEMT.S: 

J\B far as I'm neraonallv 
CDncBrnedj things are done 
fairly around here; houiever, 
that may not he the case far 
□ther trainRBS. 

If there uipa ever any 
"friction" hetween Chlcanog 
and E3lackr?, It ia less of a 
prohlem at thia time. 

People seem to tA'ust ona 
another more noy than at 
soma earllRr onints. 

I still hold my \/1bui9 in 
the best interest of Projact 
ReffCh; even if that means a 
disaqroemant with the othar 
para-profaasionala. 

The problem of gettina aquio-" 
mant ia now leaa a oroblem 
than It yas before. 

The staff, for the most part, 
are doing their bast to make 
this training a comfortable 
exerciae for all of us. 

Most of the time, I don't 
blame the staff for the prob- 
lems that ujB hav/e. 

* 

Rome of the nara-prof aaaionals 
abuse the prlv^iledoBa and 
rights of the rest of us. 

I find It aaay to net along 
with the BtafF, 

The claaa which ue muat attend 
la a ujBSte of time; and ue 
ought to find stDme other way to 
spend that time. 

The neuj time ochadule la fine. 



^G.ST. AG.su. OK DI.3D, 
3 5 12 



DI.ST. 
1 



6 



6 



2 
7 



10 



ERIC 
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THE PAf?A-P90FEfiSIDMnLS: T3 

THE. ST/\TEMENTG: AG. ST. AG. SO. Dh DI.SO. DI.ST. 

One of the nhjectives nf 10 ?. 

WRach was to teach us the 

skills nf the media arts (that 

l8i film, t.v., and still 

photaqraphv) . I feelg to that 

end,, that Reach has reached one 

□f its objectives. 

In tprms of my performance as 1 7 3 1 

an individual, the teachers and 
steff here uill recommend me to 

In fact, I think that the staff k 3 3 2 

will give qood (positive) \^ 
recommendations to most of us 
para-prof ess ionalSi 

In terms of my knowledne of the 7 3 1 1 

field, I feel that ue have (at 
least) been exposed to most of 
the important thinqs that one 
should know about the media arts. 

Overall, I feel cnnfidpnt that 3 2 3 2 2 

most of us para-professionals 
ujill net a better Job as a result 
of this traininq. 

lite have had access tn the most 6 112 
mcdern enuipment durinq this 
tralninq period. 

*iiB have had the best teachers 3 k 3 2 

available in this area during 
this training period. 

If we don*t make it as photo- 5 3 2 2 

qraphers and film-makers, it 
certainly cannct be blamed on 
the staff. 

My fielt' work has given me 3 3 15 

the freedom and opportunity 
to dp exactly what I thought 
was valuable durinq this 
training^ r 
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PARA-pr^DFESSIOWALS: T 
(cnntinuBd) 



THE STATEMEIMTG 



Particinants uisre ingtriicted 
to check in thn appropriate 
space thn extent to which 
they aareerl nr disaqreBd with 
the folloidlnq statamqnt as 
it appliad to each nf the 
staff paraonnel: 

i (pnsition of that 

neraon on the staff) has been 
a qood asset to Reach anrf to 
my own development as an in- 
dividual in this training. 



AG. ST. AG.^^O. OK DL.SD. 01 .ST. 

A 9 2 1 

B 5 ? 1 3 

C 7 3 2 

D 6 15 

E 4 3 2 

G 6 6 



Some raapondentg did not comolBtR all itsma on this asction of 
the form. 
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THE PARA-PRCiFES5inr.jAL5! T, and T- 

4 5 

(Raged on ten (10) rBspondenta) 



THE STATEMEIMTS: AG. ST. 

Now that thinos are winding 5 
UD, I feel that I have be- 
come a skilled person. 

The tPRining here has rjiven 6 
me B battB'' aenaa of confidence 
in lookinq for a ■job. 

I do feel that I can find 2 
amployment in the field of 
media arta. 

Overall, thla traininq will 
mean little in increaaing my 
income and atatus. 

While this haa not been a 1 
total waata-of-time, it han 
been lese than I expected. 

The faults of Reach and its 5 
problems cannot be placed on 
the ahouldara of any one 
individual. 

The staff haa done little around 5 
here except whan It was to their 
own advantage. 

liie h/5VB had what I consider the k 
beat' leadership and adminla- 
trative direction. 

There haa not been enough "give- ? 
and take" between the staff and 
the para-orofeaaional group. 

I think that I (aa an indlvidi.'al) 1 
have done my beat; any short- 
coming is the fault of the atsff, 

I feel that I am adeguately U 

trained to perform any task 

in r.he typical 16 MM operation. 



AG. SO. DK 01. SO. DI.ST. 



ERIC 
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THE- PAnA-PROKESSIOIMALS: T, and T 



THE PARA-PRDFES5iai\)ALS' 
FELT Cn'iPEWTENCIES IPJ JOB CLA5SIFICATini\l5 
IN DESCEWDING ORDER 



Videotape opBrator (6) 

Film Editor (5) 

Audio Specialist (U) 

Cnmeraman (3) 

Lightening Specialist (2) 

Still Phntt/yi'apher (1) 
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TH: PARA-PROFESSIONALS' EUALUATION 
OF TEACHERS nrJD CLASSES 

The participants uiere inatructed to rate their teachera 

and claaaea In reapBCt to the folloujing polnta of eval- 

uetion, Ratlnq fallouia the 1-thru format; 1 maanlng 
Excellent, k meaning Poor, 

FOIIMTS OF E\yALUATI^^': THE TEACHERS: 



Teacher 1 Teacher 2 Teacher 3 

CGFP EGFP EGFP 

For the mcgt part, thla 

class ia 2 k S 561 5 k 3 2 

In terms of his knauiladge 
of the subject matter, the 

instructor ia 2631 48 1641 

In terms of this Instructor's 
resDBCt for students' nueati^ns 
and differences of oninion, 

he la rated 4341 2541 2541 

His aupervlHion and help In 

filmlnq technlnues Is 2442 543 2 5 41 

Hia Interest in the para- 
prof esalonals as Individuals 

is 3 2 4 3 5 5 2 4 4 3 1 

His ability to 'make us think 

for ourselves' Is 2451 561 273 

As far as availability and 
consultation for aHSlstance, 

this instructor is 1263 633 3441 

The general quality of his 
Instruction and production 

supervision la 2361 651 264 

His ability to motivate the 

para-profeaslonala is 2451 561 1812 

The relevance of his class- 
room Instruction to our field 

uiork la .1 5 3 3 10 1 1 2 5 4 1 

Compared to other instructors 

this Inatructor is 15'<2 84 1821 
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